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A Major Development 
in Commercial Cooking! 


THERE'S NOTHING FASTER THAN HOTPOINT'S SOURCE 
OF HEAT, NOT EVEN LIGHT 


This scientific fact concerning electricity makes 
possible a whole new concept of commercial cook- 
ing —“THE MODERN HOTPOINT METHOD.” It is the 
basis of a brand new trend in advanced equipment 


design—Hotpoint’s Custom- Matched Counter Line. 


Here lightning speed is the secret of new standards 


ot performance ike this 


{ Fry Kettle that pre-heats in only 8 minutes—cooks 


over 50 pounds of french fries per hour in a kettle 


Everybody's Pointing to 


B 


ALL-ELECTRIC 


Commercial Cooking 


holding just 25 pounds of fat! An 18” x 20" Griddle- 
Grill that can produce 60 orders of bacon and eggs 
in 60 minutes. An Automatic Griddle that cooks 
minute steaks in just 60 seconds flat! 


We live at a faster tempo today. So from drawing 
board to mass production, the Hotpoint Counter 
Line was engineered to bring faster service to both 
the restaurant man and his customers. By applying 
electricity’s unmatched speed to cooking, Hotpoint 
meets the needs of both. 


Yes, all benefit from Hotpoint—first with the future 
n commercial cooking—for Hotpoint produces 
more at lower cost—with equipment that's lighter 


but stronger—that takes up ever so much less space. 


HOTPOINT INC 
Commercial Equipment Dept 
211 South Seeley Ave., Chicago 172, Ill. 


Please send literature on how I can save money 


att and increase profits with the famous Hotpoint 


Custom- Matched Counter line 
NAME 


ADORESS 


city 





WELTON BECKET & ASSOCIATES 
architects 


RALPH EF. PHILLIPS, INE 
mechanical and 
electrical engineers 

DONALD DOLGLAS 
structural engineer 

Cc. L. PECK 
general contractor 


S. GLEN HICKMAN COMPANY 
plumbing contractors 


LOS ANGELES PIPE & SUPPLY ©0O, 
plumbing u holesalers 


Thenew Supen. Conatellatian., designed and built 

by Lockheed, is the first truly non-stop transatlantic passenger plane. 

It will carry from 47 to 97 passengers and is the first 350-miles-per- 
hour transport, cutting 5 hours off the New York-London flight time. 


A SUPER EFFICIENT BUILDING 


FOR DESIGNING SUPER EFFICIENT PLANES 


1500 administrative and technical personnel, is fune- 


Observing America’s newest and fastest tionally streamlined for aeronautical achievements 
commercial plane—Lockheed’s Super Constellation—_—_ of the highest order. For the building as for the 


and then turning your eyes toward the new two mil- 
lion dollar Lockheed Engineering Building at Bur- 
bank, California, you'll be impressed by the evident 
efficiency of both. The streamlining of the ultramod- 
ern building is not confined to the exterior design. 


Its interior, providing accommodations for 


plane, structural methods and materials and all units 
of equipment were selected on the basis of expert 
judgment. As are thousands of other notable build- 
ings, this one is completely equipped with SLOAN 
Flush VALVES, famous for efficiency and endurance 


—more proof of preference that explains why... 


more $2 oan Slush VALVES 


are sold than all other makes combined 


SLOAN VALVE COMPANY * CHICAGO * ILLINOIS — (= 


Another achievement in efficiency, endurance 
omy is the stoaNn Act-O- Matic SHOWER HEAD, 
automatically self-cleaning each time it is used! 


and econ- 


whic h Is 


No clog- 


ging. No dripping. When turned on it delivers cone- 


within-cone spray of maximum efficiency. When turned 


off it drains instantly. It gives greatest bathing 


satistac- 


tion, and saves water, fuel and maintenance service costs. 


Try it and discover its superiorities. 
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Blythe Park School, Riverside, Ill. Floor in block-patterned Northern Hard Maple. 
erkins & Will, Chicago, Architects-Engineers. 


University of Florida, Gainesville, Florida. Floor of Northern Hard Maple. Mr. Guy. C. Fulton, Architect to Floride State Boord of Control, Gainesville, Floride 


the gymnasium floor that’s 
SUPERIOR...in every way! 


The foresight of America’s school building planners 
stands out in especially bold relief in the choice of 
flooring. Northern Hard Maple is, far and away, favor- 
ite among schoolmen...and with good reason. This 


tough-grained wood has tremendous resistance against 

scuffs and scars and dents—high resiliency—cheerful 

warmth and brightness—thrifty ease of cleaning and 

maintenance. And “‘there’s always a new floor underneath” 

Township of Tonawanda, Kenmore, N.Y. Architects when long usage calls for refinishing (a simple process 

F. 4. end W. A. Kidd, Suftele nowadays!). Readily available in all grades—look 

into the economy of colorfully grained MFMA Second 

Grade, especially in the tight-laying 114” face widths. 

See Sweet's (Arch. 13k MA) for specification details 

on regular strip and mastic applied blocks and 
patterned flooring, or write... 


MAPLE FLOORING MANUFACTURERS ASSOCIATION 
Svite 551, Pure Oil Bidg., 35 East Wacker Drive 
CHICAGO 1, ILLINOIS 


_ 


et iS. — FLOOR WITH yor tHeteh HARD MAPLE 
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FEATURE ARTICLES 


Put New Life in Those Old Endowments 


BOARDMAN BUMP 

422 Colleges Report on Enrollment, Tuition Fees, Board and Room 
Charges, Salaries and Wages, and Retirement Systems 
CHARLES W. HOFF 


Six Authorities Estimate Fall Enrollments 


A Common-Sense Policy for Academic Budgeting 
A. LELAND FORREST 


Dealing Intelligently With the Nonacademic Staff 


H. R. PATTON 


Administrative Practices in Selected Audio-Visual Centers 
SHERWIN G. SWARTOUT 


Trinity University Cuts High Costs of Building With Lift-Slab Method 
ag 


LEON M. TAYLO 


Library: Modest in Cost and Flexible in Arrangement 
MILTON T. PFLUEGER 


Focal Point of New Group of Residence Halls Is Harkness Commons 
ARTHUR D. TROTTENBERG 


How We Built an Audio-Visual Center 
R. C. CURREY 


Faculty Committee Advises Dean on Promotions, Rank and Pay 
VAN MILLER 


Government Contracts in Light of Wunderlich Decision 
T. E. BLACKWELL 


Business Manager Is in Position to Determine Maintenance Standards 
ROBERT W. FENIX 


Students Get Opportunity to "Talk About" at Campus Cafeteria 
SCOTT WILSON 


AMONG THE AUTHORS 
QUESTIONS AND ANSWERS 
LOOKING FORWARD 

NEWS OF THE MONTH 

NAMES IN THE NEWS 
DIRECTORY OF ASSOCIATIONS 
CLASSIFIED ADVERTISING 
WHAT'S NEW 





EDITORIAL 
BOARD 


GENERAL ADMINISTRATION 


N. A. WAHLSTROM. Univers: 
LLOYD MOREY 
1. KE. BLACKWELI 


FINANCE AND ACCOUNTING 


BOARDMAN BUMP Moant H 
CHARLES SPARENBERG U nsversiut 
GEORGE GREEN California Insti 


PERSONNEL AND OFFICE 
MANAGEMENT 


GERARD BANKS 
H. H. BROOKS 
CHARLES W. Hort 


PURCHASING AND STORES 


HENRY B. ABBETT Purdue Universit 
GEORGE S. FRANK Cornell Universit 
CLAUDE HOUGH The Principia 


DESIGN AND CONSTRUCTION 


HENRY L. KAMPHOEFNER. North Carolina State 
ERNEST L. STOUFFER University of Ulinosts 
PHILIP E. KEENE. State College of Washington 


PLANT OPERATION AND 
MAINTENANCE 


A. F. GALLISTEL University Wisconsin 
E. J. BEHLER Yale University 
PauL H. ELLEMAN Ohi ate University 


FEEDING AND HOUSING 
WILLIAM DAvis Brown University 
rep REHDER University of lowa 
CHRISTINE RICKER Stanford University 


AUXILIARY ENTERPRISES AND 
RELATED ACTIVITIES 


WILLARD BUNTAIN....Northwestern University 
GEORGE BAUGHMAN University of Florida 
JAMIE ANTHONY Georgia Institute of Teck 


STUDENT ENTERPRISES AND 

SERVICES 
RoperT W. FENIX Willamette Universit) 
PORTER BUTTS University of Wisconsin 
IRWIN K. FRENCH Middlebury College 


EDITORIAL 
CONSULTANTS 


LYMAN FLOOK University of Chicage 
FORREST ABBOTI Columbia Universi 
SAM F. BREWSTER {labama Polytechnic Inst 
L. H. Fosrer Jr Tuskegee Institute 
WaLrer W. Krarr.. University of Oklahoma 
C. F. MCELHINNEY University of Houston 
REVEREND J. Leo SULLIVAN, S.J.....Holy Cross 
NELLIE GLEASON Grinnell College 
T. C. CARLSON Univeristy of Arkansas 


Among the Authors 


CHARLES W. Horr, vice president of the 
University of Omaha, reports on page 19 the 


results of the 1952 statistical survey of colleges, 


which he supervises annually for the Central 
Association of College and University Business 
Othcers. Charlie, as he is affectionately called 
by his business officer colleagues, always is in- 
terested in getting the right answer to a ques 
Charles W. Hoff 

tion, which may account for his interest in 
statistical analysis. His other pet project is the University of Omaha 
summer workshop for college business managers and administrative 
personnel, which is being scheduled this summer for the third 
successive yeal 


A. LELAND Forrest, dean of Nebraska 
Wesleyan University, suggests on page 29 that 
budgets should be established as the result of 
the exercise of common sense rather than 
arbitrary action. His first academic post was 
that of instructor in Spanish at Warner College 
in Texas; he first entered the administrative 
field of higher education when he became 
director of student personnel and dean of the 
college at Taylor University in Upland, Ind., in 1946. He has been 
in his present position at Nebraska Wesleyan since 1951. Dean 
Forrest has written extensively for academic and religious publica 


A. L. Forrest 


tions and has been particularly interested in economic and socio 
logical factors influencing growth of minority groups. He enjoys 
travel, with his hobby time being taken up with golf and fishing 
In quieter moments he enjoys reading history dealing with the Civil 
War period 


Kovert W. FENIX, vice president and busi- 

ess manager of Willamette University, Salem, 

Ore., outlines on page 49 his point of view in 

regard to the matter of whether the business 

manager or the director of physical plant should 

determine the standard of maintenance on a 

college campus. He has taken an active part in 

: college business officer groups and also is active 
manent Ww. Pea in civic and church affairs in Salem. At present 
he is president of the Salem Chamber of Commerce and secretary 
of the Rotary Club. On his own campus he finds time to serve as 
professor of business administration. Although he has most of his 
work completed for his Ph.D., he has a prior claim on the title of 
loctor as he holds the honorary degree of Doctor of Business Ad 
ministration from the College of the Pacific. When he has any 
time for relaxation at home, three daughters, aged 7, 9 and 11, are 


likely to upset that schedule 


ScoTT WILSON, principal tood service man 
ager at the University of California, Berkeley, 
reports on page 51 some of the technics em 
ployed to develop cooperation from student 
customers. He first joined the university staff 
in 1932 and has been housing or feeding 
students ever since except for a five-year period 
when Uncle Sam had him feeding army troops 

eaten at the Los Angeles Staging Area. In his present 
position he has management responsibility for the central com- 
missary and the kitchens and dining rooms of all university operated 


cafeterias and residence halls 
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VENTILATION GOES TO SCHOOL 


Texas Engineering Experiment Station tests 
show what kinds of windows and window detailing 
provide the best warm-weather ventilation 


Ir SCHOOLROOM—or plant—ven- 
tilation is a problem that concerns 
you, here's a report from the pages 
of ‘Architectural Forum” we know 
you'll want to read. 

In it, you'll see how sun hoods, 
window types, and outlet wall 


openings eftect the ov er-all air flow 


pattern throughout the room 
how, with proper design, school- 
rooms can be made comfortable— 
even in hot weather 

If you missed reading this fac- 
tual and timely report, we'll be 
glad to send you a copy. Just mail 


the coupon. 


INSULUX GLASS BLOCK 


A product of the Owens-illinois Glass Company, Toledo |, Ohio 








Introducing smoke into the schoolroom model to moke air 


flow visible Ronald Chatham photo 


With special test equipment, velocity of 


mode! is accurate'y measured 











































































eS 









































io er 














































































































































































































































































Questions and Answers 


Intercollegiate Athletics 


Question: Who should have charge of the 
business management of intercollegiate 
athletics?—A.T., Minn 


ANSWER: The department of inter 
collegiate athletics should be an aca 
demic department of the institution 
and as such should have a departmental 
ippropriation from the general budget 
This appropriation should be adequate 
to cover all expenditures of the depart 
ment, which need to be screened and 
approved by the persons normally 
charged with this responsibility for all 
academic departments, namely, the aca 
demic dean or a faculty budget com 
mittee. Department income should go 
to the imstitution 

As the head of the department of 
wthletics, the director of athletics has 
authority to make disbursements of 
institutional funds chargeable to his 
lepartment’s budget and within the 
limits of that budget. However, these 
lisbursements should be made through 
regular institutional channels, such as 
purchases through the purchasing de 
partment, contracts through the busi 
ness office, scholarships through the 
student aid committee, athletic fields 
maintenance through building and 
grounds 

If the business affairs of the depart 
ment of athletics grow in volume to 
such an extent as to require extra per 
sonnel, these persons can work in the 
department but should be responsible 
to the head of the specific institutional 
department whose functions they per 
form.—T. N. MCCLURE, business man 
sver, Knox College 


Telephone Service 


Question: To what extent should we pro 
vide telephone service in residence halls? 
A.L.R., Tex 

ANSWER: We are obligated to give 
our residents adequate but no de luxe 
clephone service. Do you not have 
budgetary expense tor telephones off 
set by income within room rentals 
This to me ts as IMportant as ts laun 
dry service and should be provided 


We do have exceptions in the houses 


6 


that have so-called “free phones.” In 
those cases the minimum guarantee is 
met by the house social fund for the 
privilege of unlimited local calls. In 
that case, the pay phones are used al 
most entirely to receive incoming calls, 
and the guarantees are not met—WII 
LARD J]. BUNTAIN, director of dormi 


tortes, Northwestern University 


Condensation Problem 

Question: How can we stop moisture 
from condensing on the walls of the rooms 
in which our swimming ‘pools are housed? 
Dehumidifiers are out of the question. — 
R.H.K., Tenn 

ANSWER: At Ohio State University 
we have not had any particular trouble 
with condensation on outside walls of 
the buildings housing our swimming 
pools 

The control of condensate on the 
walls of the rooms in which swimming 
pools are housed should be one of the 
considerations at the time of the con- 
struction of the pools and building 
In the buildings housing the swimming 
pools at Ohio State the area is partly 
surrounded by heated rooms and the 
walls that are directly outside are 
covered with a blanket of heated air 
in order to keep the moist air from 
the pools from coming in contact with 
the cold outside walls. Of course, the 
ceilings over the pools have a warm 
space between the ceiling and outside 
roof of the building 

It would seem to me that the only 
way tO overcome condensation in an 
existing building would be the in 
stallation of sufficient heat on the 
inside face of the wall to prevent the 
condensation —PAUL H. ELLEMAN, 
director of physical plant, Ohio State 





If you have a question on business 
or departmental administration 
that you would like to have an- 
swered, send your query to COL- 
LEGE and UNIVERSITY BUSI- 
NESS, 919 North Michigan Ave- 
nue, Chicago 11, Il. 











Discounts for Employes 

Question: What is the general practice, 
if any, regarding the charging of tuition to 
members of the faculty or their families 
while attending the institution at which the 
faculty member is employed?—J.W.W. 
lowa 

ANSWER No. |: I have seen no anal 
ysis of general university practice in 
this respect. At the University of Hous 
ton, we allow no discount on tuition 
tor employes or their families. I person- 
ally think that, where legally permis- 
sible, some consideration might well 
be given. The direct costs of the in 
stitution would scarcely be affected and 
the practice should contribute to the 
retention of desirable employes 
C. F. MCELHINNEY, vice president 
University of Houston 


ANSWER No. 2: I have made no 
official survey in connection with this 
question, but unofficial interrogation 
reveals that a fairly common practice 
is to grant members of the faculty and 
their families at least one-half remis- 
sion of tuition fees if they attend a 
college at which the faculty member 
is employed 

At the present time, Coe College 
grants the sons and daughters of its 
faculty and staff who have been em 
ployed at least one year full tuition 
remission. If an adult member of the 
faculry or staff member's family at 
tends classes, he pays one-half tuition 
This applies in our evening college as 
well as at Our summer session 

I think the general practice through 
out the country would be nearer the 
remission of one-half of the tuition 
returns. The practice is justifiable in 
my opinion from the standpoint that 
it is in one sense of the word an 
increase in the staff member's salary 
at the particular time that he may 
have a member of his family attending 
college. It also is important that it 
fosters, in some instances, particularly 
in nonacademic personnel, a desire and 
ability to obtain a higher education 
that would probably not otherwise 
be obtained —H. H. Brooks, actin 


pre sient, Coe ¢ tie ve 
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Unisersal Quality Proved 


In schools, colleges, hotels, and clubs 


for over 89 years 











Universal’s amazing new Mirotex finish is washable and 
practically scratch- and mar-proof; it withstands ordinary 
chemicals and temperature extremes. Universal’s exclusive 
Thermoweld plywood (electronically glued lumber cores) 
eliminates cracking and splitting. 


Our expert staff will prepare plans and 
specifications to meet your requirements. 


The é conomy of Lualdly “sa Unwersal Law 


EQUIPM ENT Ga COMPANY 
FURNITURE FOR SCHOOLS CZ COLLEGES AND LIBRARIES 


A DIVISION OF ROMWEBER INDUSTRIES 
GENERAL OFFICES AND PLANT, BATESVILLE INDIANA 


“in 


"4 
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AT CHICAGO 
STADIUM 


Host to part of the 
Eastern NC A.A. play 
offs. this Hillyard finished 
floor is treated daily with 
Hillyard Super Hil-Tone 
dressing 


aT 

WORTH CAROLINA 
STATE COLLEGE 
Raleigh, N.C. 


Other eastern teams 
battied it out in play 
offs on this STAR 
@eym finished floor 


aT 

KANSAS CITY 
MUNICIPAL 
AUDITORIUM 


Western N.C A A. teams 
praised this floor for 
Quick break action that 
1S permitted by its non 
ship Hillyard finish 


AT 

OREGON STATE 
COLLEGE 
Corvallis, Oregon 


Western playoffs 
attracted large crowds 
Hillyard finished 
floor drew attention for 
ts glossy, non-slip yet 
non-glare beauty 


ILLYARD 


& 
Whe *\ 


Finish for O 


aT 
UNIVERSITY 

of 
WASHINGTON 
Seattle, Washington 
You'll admire the 
beautiful Hillyard 
STAR gym finish on 
this fine floor, scene 
of the N.C._A.A. Basket 
ball Championships 


NISHED with 


Jlbyasd: 
LOPLS 


fibroid STAR 


Not Your Payroll... 


ST. JOSEPH, MISSOURI 


GYM FINISH 


Just as N.C.A.A.,A.A.U. and N. A. 1. B. teams represent 
the finest in the great sport of basketball today... so do 
Hillyard fine floor products rate No. 1 with coaches, phys- 
ical education directors and players. Over 15,000 gym floors 
throughout the nation are finished and maintained with 
un-excelled Hillyard products. Finest gym floors demand 
STAR Gym, the non-skid, no-glare finish and HIL-TONE 
for daily, non-oily maintenance. 


ah d /$ proud fo 4hOonop 


BRUCE DRAKE 
1951-1952 President of the 


‘ 


NATIONAL ASSOCIATION OF 


BASKETBALL COACHES 


in recognition of his many contribu- 
tions to the progress of the great 
game of basketball 


At Madison Square Garden 


A. A. U., N. A. I. B., Olympic 
Trials and National Invita- 
tional Tournament—all on 
Hillyard treated floors—sealed 
with Wood Primer-— finished 
with STAR Gym Finish and 
maintained with HIL-TONE. 


N. A. 1. B. at Kansas City 


On Your Staff 





YOUR HILLYARD 
MAINTAINEER 


IS a floor expert. His advice is 
free. There's one near you to help 
you. Call on him soon. Ask for 
your copy of Hillyard’s new gym 


, 


a 


Branches in Principal Cities 


lining chart 
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Anojhes 
Acousti-Correct 
Cadtstocom 


iy A oda wna hiss) 


in this room you hear 


pid. td tl dfuvil sour, / 


- Unlike many college music rooms, Acousti-Celotex Tile is quickly installed at moderate 

this one lets you hear every note cost. Needs no special maintenance. Two coats of 

pure and clear, every word sharp and tough finish, bonded under pressure of a hot knurl- 

distinct undistorted by distracting echoes ing iron, give it a surface of superior washability. 

and noise. The secret? Good acoustics created by Can be washed repeatedly and painted repeatedly 
Acousti-Celotex Sound Conditioning! without impairing its sound-absorbing efficiency. 


A sound-absorbing ceiling of Acousti-Celotex Tile GET A FREE ANALYSIS of the acoustical and noise 
checks excessive reverberation, corrects faulty problems in your school without obligation. Write 
acoustics, makes good hearing easy in music rooms, now for the name of your local distributor of 
auditoriums, classrooms. In study halls, libraries, Acousti-Celotex products. You will also receive a 
gyms, cafeterias and corridors—it muffles disturb- free booklet, “Sound Conditioning for Schools and 
ing noise, brings relaxing quiet that helps students Colleges.’’ The Celotex Corporation, Dept. T-52, 
and instructors alike to do better work with less 120 S. LaSalle St., Chicago 3, Ill. In Canada, Do- 
strain, less fatigue minion Sound Equipments, Ltd., Montreal, Que. 


Sound Conditioning ut a Sound InvedTnan]. ‘ sti-(ELoTEX 


PRODUCTS FOR EVERY SOUND CONDITIONING PROBLEM 


THE CELOTEX CORPORATION, 12 S. LA SALLE ST, CHICAGC HKLLINOIS 
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Elementary School, Hampton Township, Pittsburgh, Pa. 


with Clekefitlel Luminous-Indirect STARS 


Wp In this Hampton Township School class- Light is thus distributed uniformly 
a” 


room such basic elements as desks, day- throughout the room, and is free from 
light, artificial light, floor, paint and shadows, sharp brightness contrasts and 
chalkboards are controlled to produce a__ reflected glare from task or adjacent sur- 


“Co-ordinated Classroom”. Note that faces. No direct glare is presented to 
Wakefield STAR 


luminous-indirect 


the artificial illumination is provided by — the child either, since the reflector con- 
fluorese t . ’ . . . . . 
esas luminous-indireet equipment. This is ceals thé lamps and is itself only about 
important. It is important because only as bright as the ceiling above it. 


luminous-indirect luminaires, whether ygoe6 and more eS 
) d 8, : 
The cheld ° 

‘ oneneane fluorescent or incandescent, are ¢ apable 


luminous-iodirect 


and illuminating engineers are recogniz- 
incandescent of distributing light in accordance with 


: ing that luminous-indirect lighting equip- 
*Co-ordinated Classroom’ prine iples. ment is basic to the “Co-ordinated Class- 
Chosen for this classroom was the room”. For a comprehensive booklet, 
Wakefield Star, a fluorescent unit with “Supplementary Lighting for the Co- 
a Plaskon reflector which puts 90° ¢ of ordinated Classroom”, write to The 


the light on the ceiling, making the F. W. Wakefield Brass Company, 


ceiling seemingly the principal source. Vermilion, Ohio. 


COlekefielel wver-ALL Lighting 


BASIC FOR CO-ORDINATED CLASSROOMS 


“ 7 
. — / 
DO ail * «Tr : 


THE WAKEFIELD CEILING 


COLLEGE and UNIVERSITY BUSINESS 








Vol 








only 


Adlake 


aluminum windows 


offer these two 


weather-protection 


features: 


| woven pile 


: weather stripping 


and 


é. exclusive 
« serrated guides 


When you install ADLAKE Aluminum 
Windows, you can count on a perfect 
weather seal. Wind, rain and cold drafts 
are baffled by ADLAKE’s exclusive com- 
bination of snug woven-—pile weather 
stripping and patented serrated guides 
—and this protection, together with 
ADLAKE’s famous finger-tip control, 
will last through the entire life of the 
building! 


Because they eliminate all mainte- 
nance costs, and keep their beauty and 
efficient operation with only routine 
washing, ADLAKE Aluminum Windows 
ultimately pay for themselves! Yes, for 
economy .. . for performance . . . for 





QUALITY 
APPAUYED P 





lasting good looks . . . ADLAKE Win- 
dows set the standards, in both replace- 
ment and original installations. 


Get the whole story on ADLAKE’s ad- 
vantages today! ADLAKE Representa- 
tives are in most large cities. 


ADLAKE ALUMINUM WINDOWS GIVE 
YOU ALL THESE "PLUS" FEATURES, TOO: 
Minimum Air Infiltration © Finger-tip 
Control © No Warp, Rot, Rattle 
or Stick * Ease of Installation 
No Painting or Maintenance 


™meAdams & Westlake comraxy 


Established 1857 * ELKHART, INDIANA ¢ New York © Chicago 
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‘The modern university 
...is a factory of new knowledge” 


—T. H. Huxley 


Huxley was right in more ways than one. Not only does the 
modern university “manufacture” a “product” — perhaps the most 
precious product in the world—but also, like a factory, it includes 
a tremendously complicated physical plant. 


Naturally it’s sound common sense to choose for your build- 
ings equipment that will make your job easier. Crane valves, 
fittings and fixtures, for example. Crane is the preferred school 
plumbing for these big reasons: 


NY 


Durability— students for decades to come will use the Crane fix- 
tures you specify today. 

Ease of Servicing—exclusive Crane Dial-ese and Magiclose 
faucets (with the renewable cartridge) mean longer life. 

Ease of Maintenance—smooth, glistening surfaces are easy to 
clean, help stretch maintenance budgets. 





Reputation— The Crane reputation for quality has ready accept- 
ance with boards and committees who approve budgets. 

If you’re planning for the years ahead, plan on Crane. Talk it 
over with your Architect and Plumbing Contractor, and let them 
know your preference for Crane. 


Gene Sanitor urinals of genuine Duraclay—extremely resistan® to abrasion, 


acid, stain and thermal shock—and Crane Lowall closets are built to last. 


GENERAL OFFICES: 836 SOUTH MICHIGAN AVE., CHICAGO 5 
AN E i O VALVES + FITTINGS © PIPE 
@ PLUMBING AND HEATING 
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STUDENTS LEARN TWICE AS FAST ON 


‘ 


Y 


Mrs. Priscilla Ewing supervises her typing class 
at Ossining High School, Ossining, New York. 


Experiments conducted with beginning typists by Mrs. 
Priscilla Ewing of Ossining High School revealed that students 
working with IBM Electrics were further advanced at the end 
of a single term than were students who had been learning on 
manuals for a full school year. 


Compared with their own classmates using manuals, IBM 
students were averaging 14.0 net words per minute higher speed 
at the end of a semester. At the same time, IBM students were 
typing 3.5 net w.p.m. faster at the end of one semester than the 
average speed registered by a broad cross section of full year 
manual pupils. 


What happened when the IBM students were transferred 
to manual machines? Results were equally impressive. When 
tested at the end of 5 periods, they could operate the manuals 
faster and better than the pupils who had been using manuals 
from the start 


Test after test proves that typing students build speed 
and accuracy faster and easier on IBM Electric Typewriters. 
Why not bring the proved advantages of IBM’s to your students? 


INTERNATIONAL BUSINESS MACHINES 
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590 Madison Ave., New York 22, N.Y. 


Please send booklet, “Electric Type- 
writers in Education,” and complete kit. 

















Whether you're a superintendent ofa rural 4 


school district or 





Only G-E TEXTOLITE 
Offers This Pattern Designed 
Exclusively for School Use 

© Ideal reflective qualities 

© Improves illumination 

© Reduces eyestrain 

Developed in cooperation with the 
famous Nela Park Lighting 


Laboratories 


ke rr ze! ‘ \ j 
te ‘ ,- f 4 ¢ 
Be ; c expet *, 7. 


GD textolite* Plastic Tops will save you money 


M \INTENANCE is a major item of expense in all schools. You 


can reduce maintenance costs by resurfacing desks with 


(1 lextolite plastics tops. 
G-E Textolite desk tops need practically no maintenance 
no polishing or periodic sanding and finishing immune 
to inks, paints, crayons, common acids — resistant to flame BEFORE AFTER 
cleaned to original brightness easily with a damp cloth. a a a a or ae a, 


ally by Roddiscraft stallation information. Res, U.S. Pat. OF 





NATIONWIDE Roddiscraft WAREHOUSE SERVICE 


Cambridge 39, Mass. * Charlotte 6, N. C. © Chicago 32, Ill. ry 
Cincinnati 2, Ohio © Detroit 14, Mich. © Kansas City 3, Kan. | 
los Angeles 58, Calif. © Louisville 10, Ky. © Marshfield, Wis. 


Milwaukee 8, Wis. © New York 55, N. Y. Port Newark 5, N. J. 
Philadelphia 34, Pa. © St. Lowis 16, Mo. © San Francisco 24, Cal. RODDIS PLYWOOD CORPORATION 
Miami 38, Fla. © New Hyde Park, L. I., N. Y. MerehGeld, Wiseencla 
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cearninc A GRADES evervwuere ror 


STRENG?H ... These Libbey Heat-Treated 
Tumblers are specially processed to stand up 3-5 
times longer than ordinary tumblers under the 
heaviest service conditions. 


ECONOMY 2 2 Through reduced breakage, 
you'll need fewer glassware replacements, smaller 
inventory, less storage space. And you get addi- 
tional savings through Libbey’s chip-resistant 
rims, guaranteed: “A new glass if the rim of a 
Libbey “Safedge’ glass ever chips!” 


UTILITY . . . The Governor Clinton line offers 
a matched tumbler service for every institutional 
use. And the double bulge makes the tumbler 
easier to hold . . . offers a surer, safer grip even 
when outsides of the glasses are wet. 


You can bring this same strength, economy, and 
utility to your glassware service. Ask your near-by 
Libbey supply dealer . .. or write direct to Libbey 
Glass, Toledo 1, Ohio. 


LIBBEY GLASS GrnccTinblos. QD 


esTaascisuaend 1818 
LIBBEY GLASS, Division of Owens-iilinois Glass Company, te... 1, Ohie 
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NEW! American 


FOLDING CHAIRS 
Best for Schools, Colleges and Universities 


3 SEAT STYLES one ports 
ished in 

Formed plywood anes 

All-steel, or dipped, boked 


Upholstered enamel 


’ 
HANDY STORAGE TRUCKS 
In two styles: for general or under-stage use. Permit easy, conven- 


ient storage. Swivel casters—removable handies— ample capacity 


cAmeucan Seating Company 


WORLD'S LEADER IN PUBLIC SEATING 


Grand Rapids 2, Mich. « Branch Offices and Distributors P 


scturers of School, Auditorium, Theatre, Ch 


Stadium Seating, and Folding Chair 


BUILT FOR COMFORT 
AND DURABILITY 


by the world’s leader in public seating 


#« SAFENY * git ENCES 


Newly styled and ruggedly built with triangular 
steel tubing, American Folding Chairs are famous 
for the extra comfort of their wider, deeper, shaped 
seats and wider, deeper, formed back panels. More 
than 65 years of public-seating experience have gone 
into these chairs, to make them the finest folding 
chairs in the world! 

American Folding Chairs have no sliding or bind- 
ing parts, no snagging, cutting, or soiling hazards. 
They fold quickly, quietly, compactly, and can’t 
tip forward in use. They are light in weight, easy 
to carry and to store. Write Dept 12. 


EXCLUSIVE LONG-LIFE FEATURES: 


BACK PANEL is deep-formed for comfort from one 
piece of steel, inserted and welded into the frame. 
Bottom edge is rolled for rigidity. 


HINGE SECTION hassolid reinforcing bar within frame, 
extending 4” above and 7” below hinge rod, dis- 
tributing load. 


cross BRACES are of solid steel, shouldered against 
inside of legs and securely riveted on outside of 
legs, resisting load from any direction. 


STEEL GLIDES are crimped around each leg and capped 
with durable rubber shoes that won’t mark floor. 





Clamps, for Sectional Grouping — Permit fastening chairs in sections 
of two or three, | inch apart. 


Steel Threshold permits locking chairs into position at ends of rows, 
30” back to back, for three or more rows 





OVER 8 MILLION IN USE! 
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Johns-Manville TERRAHIEX 


the vinyl plastic-asbestos floor tile, 
offers advantages never before 
combined in one type of flooring 


COLORS ARE CLEARER 

The vivid colors of Johns-Manville Terraflex 
Flooring have a clarity and warmth that add 
beauty to any interior —keep their first day 
neuness tor a litetime. The wide range of 
marbleized colors in harmonious and contrasting 
shades offers unlimited freedom of design. 


EASIER TO MAINTAIN 

Terraflex is resistant to grease and oil, 
alkaline moisture and mild acid solutions. 
It is easy to clean and even caustic soaps 
which permanently damage other types of 
resilient floorings will not affect Terraflex — 
it cannot “wash out.” Many different 
decorative inserts are available to add 
interest and individuality to floor design. 
Knife-fork and teakettle inserts are shown 
above. Moisture-resistant, Terraflex is ideal for 
laying over radiant-heated concrete 

floors in direct contact with the ground. 


WILL LAST A LIFETIME 
Although Terraflex is extremely resilient, it will 
For THE BEST there is in flooring —look outwear othér types of decorative floor coverings 
; two to one. With its superior flexibility it 

to Johns-Manville Terraflex. 

° contorms to uneven surfaces and absorbs 
normal floor play. It does not crack, 
full color line of Johns-Manville curl, a on - brittle, . shrink 
° we = around the edges It does not become fuzzy or 
Terraflex and Asphalt Tile. Write Johns 

: ena scratch or lose its sheen from constant wear. 

Manville, Box 290, New York 16, N. Y. 


Send for a free brochure showing the 


- Johns-Manville 


TERRAFLEX AND ASPHALT TILE FLOORING 





Johns-Manville 





For a non-combustible, 
noise-quieting ceiling of 
unrivalled architectural appeal 


UNUSUAL BEAUTY—The attractive fissured surface 
of J-M Permacoustic avoids mechanical monotony 
Distinctive and pleasing in appearance, Permacoustic 
is ideal for hospitals, schools, offices, dining rooms, 
lobbies, etc. 


NON-COMBUSTIBLE FIRE RATING— Made of fire- 
proof rock wool, Permacoustic meets building codes 
which specify the use of non-combustible acoustical 
materials to minimize fire hazard in critical areas and 
in certain types of buildings. 


HIGH ACOUSTICAL EFFICIENCY —Permacoustic con- 
sists of 12” square panels of moulded and baked rock 
wool fibers. The fissured surface adds additional acous- 
tical efficiency to a material which is in itself inher- 


—An Acoustical 


Unit 





READILY AVAILABLE—Because Permacoustic is made 
of non-critical materials, you can plan present and 
future construction without fear of shortages. Stocks 
are carried in all the principal cities of the United 
States. 


EASILY APPLIED—Permacoustic is easily installed by 
application to existing ceiling slabs or it can be sus- 
pended using a spline system of erection. 

For a new free brochure about Permacoustic, write 
Johns-Manville, Box 158, New York 16, N. Y. In 


; - ani ite 199 Bay Street, Toronto 1, Ontario. 
ently sound absorbent. Noise reduction coefficient is Canada write | Bay 1 tario 


65% to 70° depending on method of application. Reg. U.S. Pat. Off 


JOHNS MANVILLE 


JM 


PRODUCTS 


Johns-Manville Acoustical Materials 


Permacoustic*—Fibretone*—Sanacoustic*—Transite* 





PUT NEW LIFE IN THOSE 
OLD ENDOWMENTS 


BOARDMAN BUMP 


Vice President 
Mount Holyoke College, South Hadley 


COLLEGE TREASURERS WHO WORK WITH LIVING 
people, in living institutions, in a living age know 
that it is their responsibility to inject the quality of 
life into their endowment investments. But these are 
times in which inflation is sapping the vitality of 
invested capital by eroding the purchasing power of 
its income and is diminishing the utility value of our 
endowments. It will take our utmost efforts to pre- 
vent this institutionally debilitating process from pro 
ducing a major shrinkage in the value of our capital 
Our continuing task is clearly defined: to put more 
life in our endowments today; to make them more 
useful and more vigorous, and to lengthen: their life 
span. To accomplish this we must be equipped with 
both an appropriate investment philosophy and strong 
professional skilis 

An appropriate investment philosophy is, in my 
opinion, the cornerstone on which successful institu 
tional investment experience is based. In formulat 
ing such a philosophy we should have faith and con 
fidence in the future of capitalism. We should judge 
investment values by today’s facts, not tomorrow's 
guesses, and distinguish between living capital em- 
bodying reality and dream capital born of imagina 
tion. We should expect and allow our thinking to 
adjust to changing circumstances. Finally, it is my 
firm belief that we should hold to an investment 
philosophy that places primary emphasis on obtain 
ing continuous maximum income from our invest 
ments. For it cannot be denied that the end measure 
of truly successful endowment investment is to be 
found in the amount of income that can be steadily 
earned over a long period of time. Neither principal 
nor purchasing power will vanish when investments 
are made to produce continuous maximum income 
Income producing capital is living capital. 

Second in importance to a philosophy are the pro 
fessional skills that we must bring to bear on the 
selection, diversification and continuous supervision 
of our investments. Professional skills are possessed 
only by those who have had experience in the special- 
ized field of investments and who are competent to 
manage security portfolios in a constantly changing 
economy; by those who are not wedded in their think- 
ing to historical, mathematical or superficial invest 
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ment theories, and by men who can judge the worth 
of other men managing the companies in which in- 
vestments are made. We need professional skills to 
appraise the vitality of investments and through the 
exercise of reason and good judgment make success- 
ful investment decisions. Life can be put in old en- 
dowments, but only by persons who interpret invest 
ments in terms of peopie and the contemporary society 
ot which they are a part 

We may find it useful, by asking a few questions, 
to focus our atrentuon on how we are puttung lite 
Is our 
investment program based on a clearly defined long- 


into the capital funds entrusted to our care. 


range investment philosophy? Is it, for example, 
directed to the production of the maximum continu 
ous income obtainable? Is our investment vision 
obscured by formula-type thinking of any nature? 
Will our investment philosophy encourage umely 
and prudent responses to the changing world in which 
we live? Are all available professional skills em 
ployed in the selection of our investments? Are those 
investments properly diversified and supervised? Our 
answers should reveal strength of which we may be 
proud or weakness which we should correct. 

Those who may seek to remedy a lack of profes- 
sional investment management may turn for help to 
banks, private investment counselors or mutual invest- 
ment companies. The value of the services to be 
obtained from any one of these three agencies can 
be determined only after careful investigation. Among 
the many investment companies, for example, some 
may be found whose conservatism, reputation and 
record warrant their use by trustees of institutional 
capital. In particular, certain seasoned balanced funds 
of the open-end type (ie. those investing in both 
fixed-income and equity-type securities) operate in 
accordance with investment philosophies and employ 
the professional skills referred to here. But before 
a mutual investment company or bank or individual 
counsel is selected to help, the professional com- 
petence of the adviser should first be adjudged the 
best obtainable. Competition normally will guar 
antee that the cost of the service will be reasonable. 
Today, all funds, large or small, can benefit from 
qualified professional investment counsel. 





Bureaucracy Can Be Dangerous, Too 
MucH 


varding the 


HAS BEEN WRITTEN IN RECENT YEARS RI 
duplication and waste in many federal 
rovernment bureaus. Two recent events have revealed 
that bureaucracy can be dangerous, also 

he first of these relates to the operation of the Vet 
No 
tor a review by the courts of the land when a conflict 
V.A 
relative to an interpretation of contract procedures. The 


V.A 


the final authority in regard to the operations of the 


crans Administration Opportunity iS presented 


arises between the and a contracting insurcucion 


administrator, according to V.A. regulations, is 


agency that he heads. He serves as both administrator 


and judge. A recent Congressional committee, headed 
by Rep. Olin I 


practice by stating that 


Teague of Texas, sharply criticized this 
the finality of authority enjoyed 
by the administrator of veterans affairs is contrary to 
the established policies of our government.” It is hoped 


that currently 


proposed legislation in Congress will 


correct this glaring deficiency in constitutional pro 


edures 
the 
Bureau of Reclamation in refusing payment on a con- 


Another threat has been the recent action by 


involved in a 
US. ws 


tractor § 
The 


detail on 


expenses construction project 


case of Wunderlich, reported in more 
the 


hazards that a college or university may tace in research 


page 48 of this issue, is indicative of 
contracts if there is no opportunity for solving a con 


As Justice William O. 
Douglas of the U.S. Supreme Court stated in dissenting 


troversy in a court of law 


igainst the majority opinion, which sustained the federal 


iveENncy Law has reached its finest moments when it 


has treed man trom the unlimited discretion of some 


ruler civil or military official, some bureaucrat 
Where discretion ts 
tered Mr 


opinion in the Wunderlich case, stating that “Granted 


some 


absolute, man has always sut 


Justice Jackson also filed a dissenting 


that these contracts are legal, it should not follow that 
one who takes a public contract puts himself wholly 
in the power ot the contracting officers and department 


heads I still believe one should be allowed to have 


i judicial hearing before his business can be destroyed 
by administrative action 


If these two situations are representative of con 


tractual relationships with governmental 


agencies, it 
is becoming apparent that federal contracts are very 


much of a “one-way street Is it any wonder that 


18 


ing Forward 


research 


colleges are contracts 


beginning to refuse 


offered by federal agencies? Contracts, without the 


opportunity of judicial review, are a mockery 


Corporate Financing 


DURING RECENT MONTHS ARTICULATE LEADERSHIP 
on behalf of a corporate financing of higher education 
has been increasing. Concurrent with this awakening 
has been the organization of various groups of colleges 
to establish a unified approach in soliciting funds for 
operation 

In adopting a Community Chest type of organization, 
the colleges are simplifying the problem tor receipt of 
donations. A sub- 


corporate can 


corporauon five a 
stantial gift to the group without necessarily exposing 
itself to solicitation by the individual colleges. The col 
leges also are in a position to urge that those who 
comprise the membership of the group maintain a 
satisfactory standard of quality in academic performance 
and in business operations. This will be a good thing 
Some corporations may withhold grants to the group 
until some of the “weak sisters” show concrete evidence 
of improvement 
Private colleges and universities have been most 
active in urging the active support of corporate financ 
ing. Not eligible for tax support and zealously pre- 
serving its independence through private support, the 
private college has discovered that fund solicitation of 
individuals is an increasingly difficult effort and that 
something must be done to supplement individual efforts 
Actually, much of the initiative in behalf of cor 
porate financing has come from business itself. Two 


leaders first to urge such interest by corporations in 
behalf of higher education were Frank W. Abrams, 
president of Standard Oil of New Jersey, and Laird 
Bell, prominent Chicago attorney and member of three 
college boards. More recent protagonists in behalf of 
corporate financing of higher education include Alfred 
P. Sloan Jr. of General Motors, Irving S$ Olds of U.S 
Steel, and Beardsley Rum! of R. H. Macy & Co., Inc 

Corporate financing of higher education is slowly be- 
coming a reality in some areas. With this development 
colleges must continue to maintain an alert vigil to 
their 


educate, not to propagandize; there will be some who 


preserve academic integrity. Colleges exist to 


freedom cannot be 
put on the auction block for sale to the highest bidder 


will want it otherwise. Academic 
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422 COLLEGES REPORT 


CHARLES W. HOFF 


Vice President—Business Management 
University of Omaha 


THIS REPORT REPRESENTS THE EIGHTH 
annual survey of college business 
trends. Only fully accredited, four-year 
institutions of higher education have 
been included and 
twenty-two colleges and universities 
responded to the 1952 questionnaire, 
which enrollment, tuition 
fees, board and room charges, salaries 


Four hundred 


COV ered 


and wages, and retirement systems in 
effect during second 
1951-52. 

The great expense involved in gath 
ering statistical data from nearly 500 


the semester ot 


colleges and universities last year 
forced the Central Association of Col 
lege and University Business Officers 
to curtail the project a bit this spring 
No attempt was made to send out re 
peated requests for reports or to ob 
tain corrected and more adequate 
reports from institutions that did not 
fully meet our requirements 

The detailed listing of student fee 
charges in the various institutions also 
has been omitted 

We wanted as many schools repre- 
sented as possible, so held off the dead- 
line until fewer than 10 days remained 
in which to punch the cards and make 
our statistical calculations. Eighty- 
seven other business officers sent their 
questionnaires too late to be included 
in this study. The total would have 
exceeded last year’s if these reports had 
been received two weeks earlier 

These 422 institutions had a total 
full-time college enrollment of 778,791 
during the first semester, and 729,164, 
or a decrease of 49,627 (6.3 per cent), 


during the second semester of this 
Presented at the annual meeting of the 


Central Association of College and Univer 
sity Business Officers, April 1952 
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ENROLLMENT 


TUITION FEE TRENDS 


TUITION DISCOUNT PRACTICES 


OFFICE SALARIES 


RESIDENCE HALL FEES 


ACADEMIC SALARIES 


RETIREMENT PLANS 


BOARD AND ROOM CHARGES 


ADMINISTRATIVE SALARIES 


WAGES OF PLANT PERSONNEL 


TRENDS OF SALARIES AND WAGES 





Table 1—TOTAL 1951-52 ENROLLMENT IN 
422 COLLEGES AND UNIVERSITIES 
represented in this report 


No. of institutions reporting 


Enroliment 1951-52 
First semester 
Second semester 

Decrease...... 
Jo Decrease 


Second semester 50-51 

Less 2d semester 51-52 
Decrease.........+ 
Yo Decrease 


Enroliment Anticipated 
First semester 1952-53 


No. under Ist semester 


1951-52 
Anticipated % drop. . 


No. over 2d 
1951-52 


Anticipated % increase 


semester 


“Anticipated decrease. 


STATE 
UNIVER- 
SITIES 


70 


372,542 
345,272 
27,270 
7.3% 
385,252 
345,272 
39,980 
10.3% 


349,756 


22,786 
6.1% 


4,484 
1.2% 


STATE 
TEACHERS 
COLLEGES 


75 


83,544 
80,341 
3,203 
3.8% 
87,231 
80,341 


6,890 
7.8% 


81,258 


2,286 
2.7% 


917 
LW 


MUNIC.- 
IPAL 
UNIV. 


12 


40,264 
36,286 
3,978 
9.8% 
41,003 
36,286 
4,717 
11.5% 


35,991 


4,273 
10.6% 


295" 


0.8%" 


PRIVATE 
AND 
ENDOWED 


265 


282,44) 

267,265 

15,176 
5.3% 


292,947 

267,265 

25,682 
8.7% 


268,289 


14,152 
5% 


1,024 
0.4% 


TOTAL 


422 


778,791 

729,164 

49,627 
6.3% 

806,433 

729,164 

77,269 
9.5% 


735,294 


43,497 
5.5% 


6,130 
0.8% 











nonresident fees in tax supported in 

Table ae AICapAwE® uacaiiame eee _— stitutions of higher education have in 
A A . 7 creased 76 per cent during the last 

10 years. Fifty-three state universities 
STATE STATE MUNIC PRIVATE » . » -of- > “eo ] 
Pen a en a: have raised their out of-state “equali 
SITIES COLLEGES UNIV ENDOWED zation” fees by 132 per cent; 35 state 


’ 
teachers colleges, 55 per cent, and 8 


No. higher in 1951-52 municipal universities, 42 per cent 
than 1941-42 127 

Only four state universities and two 

Lowest % increase 7 


municipal universities that responded 
H t % 16 
ighes ~_hpecaaipiand 3 to the questionnaire plan to make an 
Median % increase 67 


% other increase in 1952-53 
Average ‘% increase 61 


No. anticipating higher TUITION DISCOUNTS 
fees in 1952-53 


thon 1951-52.. 4 Many requests have come to the as 
sociation asking information about the 
lowest % increase 3 10 3 f . ' 
> , , , 
Highest % increase. . . 50 43 80 practice Of giving discounts tO various 


Medien %, increase. 15 17 18 special interest groups of students 


9 


Average % increase 17 22 66 These questions do not pertain to the 


usual scholarship awards or grants-in 
NONRESIDENT FEES IN TAX SUPPORTED SCHOOLS 
ALL TAX aid for special ability and demon 
No. higher 1951-52 than SUPPORTED SCHOOLS strated need. (Neither do they apply 
1940-41 to athletes! ) 
Lowest % increase 
Highest % increase. . . 800 
Median % increase. 75 


Average % increase 132 


Table 3 shows certain practices that 
are being followed. Two hundred in 
stitutions give average discounts of 84 
per cent to their own faculty and other 
“Arithmetic average of medians reported employes Most schools seem to Rive 





full tuition grants to employes 
The practice is more varied for the 


year. This second semester enrollment leges, 22 per cent; three municipal children of employes. No state teach 


represents a decrease of 77,269 from universities, 66 per cent, and 96 pri- 
the second semester of 1950-51, or vate schools for an average increase of 
9.5 per cent, in these colleges. The 13 per cent 

schools expect the enrollment of the 

first semester in 1952-53 to be 0.8 per NONRESIDENT FEES 


cent above this semester's enrollment 


ers colleges report this practice. Only 
six state universities are granting this 
privilege, for an average discount of 
72 per cent. Four municipal universi 
ties grant an average 62 per cent dis 
According to the 96 colleges and count to offspring of employes. One 


universities reporting on this subject, hundred and_ seventy-five private 
STUDENT FEES 


Only 237 schools of the 422 report 
ing indicated an increase of fees dur. Table 3—TUITION DISCOUNTS FOR SPECIAL STUDENT GROUPS 
ing the past decade. Last year’s reports 
lead us to believe that more than this STATE STATE MUNIC- PRIVATE 


UNIVER- TEACHERS IPAL AND 
number have adjusted their tuition up SITIES COLLEGES UNIV ENDOWED TOTAL 





ward, although a slightly different 


period was covered at that time No. who give discounts to 
= Faculty and Employes. . 200 
The increases range from 7 per cent 

Sd 
to 489 per cent, but the median is Lowest discount... . 10% 
Highest discount. . . 100% 
Median discount. . .. 100% 
ige is 66 per cent. Last year teachers Average discount. 84%, 


colleges, with 53 per cent, showed al 


0 per cent and the arithmetical aver 


Children of Employes 185 
most the smallest average increase of x 

. . Lowest discount... 15% 
iny group. This year they show the ehed Guan... 100% 
Median discount... . 60% 
period or 84 per cent Average discount. . . 66% 


largest average increase for the 10 year 


All colle ges have averaged 66 per Children of Ministers... 113 
“nie 4 > y J S 2 > 
cent increase since 1941-42. State uni a 10% 
Highest discount... . 100% 
fees by only 47 per cent Median discount. . . 33% 33% 
Average discount... 36% 37% 


versities, however, have increased their 


One hundred and seventeen colleges 
and universities are planning to raise Other Special Groups. 92 107 


their fees before 1952-53, for an av Lowest discount... : 5% 5% 


erage hike of 14 per cent. Fourteen of Highest discount... . / 100% 100% 
8 F Median discount... . , 45% 50% 


these are state universities for an aver Average discount... 44% 50% 


age of 17 per cent; four teachers col 
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schools grant an average discount of 
63 per cent. 

Children of ministers are not given 
any discounts by the state teachers col 
leges or by any of the municipal uni- 
versities reporting. Two state univer 
sities and 111 private colleges make 
such grants. The latter offer an average 
discount of 36 per cent 

Several other groups get special 
treatment in various parts of the coun 
try. An example is the case of one 
eastern school that grants full remis 
sion of tuition to any Indian child born 
within the state. Ninety-two private 
colleges grant miscellaneous discounts 
averaging 44 per cent each. Many of 
these are to various religious groups 

Offering discounts to special groups 
are only eight state universities (81 
per cent discount), five state teachers 
colleges (90 per cent average), and 
two municipal universities (100 per 
cent). This would make an interesting 
area for further study 


RESIDENCE HALLS 


Table 5 indicates the wide range 
of rates in effect at various colleges 
and universities throughout the coun 
try, for both room and food services 
Monthly rates in 386 schools of all 
types range from $2.50 to $95 per 
month for room only. This is for single 
rooms. The median rate, however, is 
$18 per month and the average rate 
for a single room is $20.93. Municipal 
universities top the four types of 
schools with an average of $27.70 per 
month; state teachers colleges are at 
the bottom with $13.94 

If students are willing to “double 
up,” each pays a national average of 
$17.17, although municipal universi- 
ties drop the price to $15 and teachers 
colleges hold the low spot with $11.77 


FOOD SERVICES 


Food rates throughout the country 
seem to have been fairly well equal- 
ized. Although the spread from $27 


per month low to $75 high appears -o 
be a wide range, the median charge 
in all types of schools ranges only 
from $35 per month to $43. The true 
iverage in state universities is $41.46 
per month; state teachers colleges, 
$34.63; municipal universities, $43, 
private and endowed, $41.95, and in 
all types, $40.18 


SALARY INCREASES IN DECADE 

Tax Foundation, Incorporate 
points out in a recent report that a 
family man who earned $3000 in 
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Table 4—TRENDS OF CHARGES FOR ROOM AND BOARD 
DURING THE PAST DECADE 


STATE 
TEACHERS 
COLLEGES 


Number of institutions reporting 48 


ROOM CHARGES 
No. higher 1951-52 than 1941-42 
Lowest % increase 
Highest % increase 
Median % increase 
Average % increase 


No. higher 1951-52 than 
Lowest % increase 
Highest % increase 
Median % increase 
Average % increase... 


No. higher 1951-52 than 
Lowest % increase 
Highest % increase 
Median % increase 
Average % increase 


BOARD CHARGES 
No. higher 1951-52 than 
Lowest % increase 
Highest % increase 
Median % increase 
Average % increase....... 


No. higher 1951-52 than 
Lowest % increase 
Highest % increase 
Median % increase 
Average % increase 


No. higher 1951-52 than 
Lowest % increase 
Highest % increase 
Median % increase 
Average % increase 


MUNIC- PRIVATE 
IPAL AND 
UNIV. ENDO WED 


3 190 


TOTAL 








Table 5—RESIDENCE HALL AND FOOD CHARGES, 1951-52 
as reported by 386 colleges and universities 


STATE STATE 
UNIVER- TEACHERS 
SITIES COLLEGES 


ROOM CHARGES ONLY 
Single per month 


MEAL CHARGES ONLY 
(3 meals per day) 
Rate per month 


Number of schools operating student 
dormitories 


Number of schools operating student 
union buildings. . . 


MUNIC- PRIVATE 
IPAL AND 
UNIV. ENDOWED 


$11.30 
45.00 
21.25 
27.70 


$ 6.30 
36.00 
22.00 
15.00 


$37.00 
75.00 
40.63 
41.95 


239 


TOTAL 











Table 6—PERCENTAGE INCREASES OF SALARY AND WAGE SCALES IN 373 COLLEGES AND 


UNIVERSITIES DURING THE PAST DECADE 


(A) FACULTY & ADM. OFFICERS (B) OFFICE & CLERICAL STAFF 


1951-52 higher than 


41-42 


State Universities (66) 
Lowest % increase. 
Highest % increase 
Median % increase. 
Average % increase 


Teachers Colleges (67) 
Lowest % increase 
Highest % increase 
Median % increase. 
Average % increase 


Municipal Universities (10) 
Lowest % increase. 
Highest % increase 
Median % increase. . 


Average % increase 


Private and Endowed (230) 
Lowest % increase... 
Highest % increase 
Medion % increase. 
Average % increase 


All Colleges and Universities (373) 
Lowest % increase... 
Highest % increase 
Median % increase 
Average % increase 


(C) CUSTODIAL & MAINTENANCE 
Anticipate 
52-53 
higher than 
1951-52 


Anticipate 
52-53 
higher than 
1951-52 


Anticipate 
52-53 
higher than 
1951-52 


1951-52 higher than 1951-52 higher than 


50-51 41-42 50-51 41-42 50-51 


30 
115 
70 
74 





1939 needs $6500 today 
the same standard and keep even with 
rising prices and rising taxes. A $4000 
a year 1939 needs $9000 to 


tO maintain 


man in 
keep even 
Few says Tax Founda 


are aware, 


tion, “that even if an individual has 
doubled his income over the last dozen 
years, high taxes will leave the average 
wage earner worse off today than when 
he was earning half as much 

The foregoing examples indicate a 
increase of 116 per 
minimum requirement to “keep even 


in the last 12 


salary cent as a 
years 

During the 1941 
and administra 


per iod from 


through 1952 faculty 


tive salaries have increased 69 per 


cent, college office and clerical staffs, 
69 per cent, and custodial maintenance 
employes, 72 per cent 


ACADEMIC SALARIES 


Institutions I 


were requested to sub 


mit all academic salaries 


by 


tor nine months 


except aca 


demic deans the 


amount earned 


service, so we might 
have comparable figures. Deans and all 
staff members 
reported for the full 12 


noninstructional were 


months serv 
xe 


State universities show an increase 


ot 


ing the last 10 years, 10 per cent in 


71 per cent in faculty salaries dur 
the past year 


and an anticipated in 


22 


crease of another 7 per cent next year; 


teachers colleges, 75 per cent, 8 per 


ulty salaries the last 10 years, per 
per 
cent increase is anticipated in the year 
ahead 

The for academic 
deans on duty in stare universities tor 


cent the past year, and another 7 
cent, and 6 per cent; municipal uni 
versities, 69 per cent, 7 per cent, and 

per cent; and private and endowed 


median salary 


colleges, 64 per cent increase in fac 





Table 7—ANNUAL ACADEMIC SALARIES, 1951-52 
in 381 colleges and universities 


STATE 
UNIVER- 
SITIES 


STATE 
TEACHERS 
COLLEGES 


MUNIC- 
IPAL 
UNIV 


PRIVATE 
AND 
ENDOWED TOTAL 
Number of institutions reporting on this 

subject. 


70 71 12 228 
DEANS (academic | 1 mos.) 
Medion..... 
Average’ 


High. 


. $ 8,280 
8,723 
17,790 


$ 6,530 
6,704 
9,556 


$ 7,530 
6,553 
19,000 


$ 5,940 
5,975 
17,000 
PROFESSORS (9 months) 
Medion 
Average” 
High 


5,674 
5,817 
12,400 


5,200 
5,252 
7,800 


5,428 
5,654 
8,564 


4,500 
4,591 
15,000 


4,954 
5,329 
15,000 
ASSOCIATE PROFES 
Median ° ° 
Average 
High 


‘ 4,891 
4,727 
8,830 


4,676 
4,578 
6,360 


4,645 
4,691 
7,252 


4,000 
4,102 
8,250 


ASSISTANT PROFESSORS (9 months) 


4,116 
4,057 
6,800 


4,100 
4,098 
6,008 


3,966 
4,130 
5,939 


3,520 
3,497 
7,000 


INSTRUCTORS (9 months) 
Median. . reTT o« 3,400 
Average’ 3,417 
High 7,600 


3,600 
3,560 
6,000 


3,400 
3,554 
6,000 


3,030 
3,179 
8,605 


Average” is the arithmetic average of the medians of all colleges 





COLLEGE and UNIVERSITY BUSINESS 





11 or 12 months is $8280 per year 
in state teachers colleges, $6530; in 
municipal universities, $7530; in pri- 
vate and endowed colleges, $5940. The 
median for all colleges of all types is 
$6500. The average for all is $6989 
The median salaries of full profes 
sors im arts or business administration 
or education colleges of state universi- 
ties, ON nine months’ service, is $5674; 
in state teachers colleges, $5200; in 
municipal universities, $5428; in pri- 
vate and endowed schools, $4500. The 
median salary for professors in all 
types of 
$4954 


nonprofessional colleges is 
The corresponding arithmetic 
average is $5329 

Associate professors are receiving a 
median salary of $4891, $4676, $4645, 
and $4000, respectively, in the types 
The median of 
all types is $4200 and the average is 
$4525 for nine months’ service 


of schools listed above 


The median salary of assistant pro 
$4116 
per year; in state teachers colleges, 
$4100; in municipal 
$3966, and in private 
schools, $3520 amnually 


fessors im state universities is 

universities, 
and endowed 
The median 
for all assistant professors in all col 
leges is $3700, and the average 1s 
$3946 per year 

Instructors receive a median salary 
of $3400, $3600, $3400, and $4030, 
The 
structors is $3240, and the average is 
$3428 


respectively median for all in 


ADMINISTRATIVE SALARIES 
The 


vice president) receives a median sal 
ary of $9060 in universities 
(average $9554) ; $7500 in state teach 
$7500 


executive dean (or academic 


state 
ers colleges (average $7638) 


in municipal (average 
$8379), and $6000 in private schools 


universities 


The median salary 
in the entire series is $7200, and the 


(average $6473) 


average of all executive deans’ salaries 
is $7344 

The median salary for 12 months 
service by the chief business ofhcer 
(or vice president for business man 
agement) of 
$8280: for 
$5496; universities, 
$8840, and for private schools, $5400 
The median of all business officers’ sal 
aries is $5920 per year, and the arith 


state universities is 


state teachers colleges, 


for municipal 


metic average is $6452 

The dean of students receives a me 
dian salary of $7000, $6020, $7530, 
and $5000 
of colleges is $5650 and the average 
is $5807 


The median in all types 
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Table 8—ANNUAL ADMINISTRATIVE STAFF SALARIES 1951-52 
in 381 colleges and universities 


STATE 
UNIVER- 
(11 months’ service) SITIES 
Number of institutions reporting this 
subject 


EXECUTIVE DEAN 


Median....... 
Average”*.. 
High 


CHIEF BUSINESS OFFICER 
yawe-deca 8,280 

8,73) 

18,000 


DEAN OF STUDENTS 


Average” 
High... 


CHIEF ACCOUNTANT 


“Each institution has only one person in these positions 


STATE 
TEACHERS 
COLLEGES 


MUNIC- 
IPAL 
UNIV 


PRIVATE 
AND 


ENDOWED TOTAL 


12 228 381 


$.7,500 
7,638 
10,760 


$ 7,500 
8,379 
12,000 


$ 6,000 
6,473 
16,000 


$ 7,200 
7,344 
18,550 


5,496 
5,835 
8,525 


8,840 
8,520 
12,000 


5,400 
5,844 
16,000 


5,920 
6,452 
18,000 


6,020 
6,302 
9,384 


7,530 
5,746 
25,250 


5,000 
5,091 
11,500 


5,650 
5,807 
25,250 


4,950 
5,091 
8,280 


5,000 
6,084 
10,278 


3,850 
4,079 
9,250 


4,482 
4,770 
12,900 


5,100 
5,048 
7,700 


5,000 
5,519 
7,812 


3,900 
4,037 
8,500 


4,500 
4,763 
11,910 


4,740 
4,517 
6,465 


5,330 
5,096 
6,600 


4,200 
4,43) 
8,662 


4,900 
4,95) 
9,192 


3,800 
3,890 
6,400 


4,500 
4,870 
8,703 


3,400 
3,568 
8,050 


3,780 
4,028 
9,000 


3,824 
3,835 
7,600 


6,393 
6,283 
6,456 


3,000 
3,077 
6,600 


3,700 
3,867 
8,900 


4,350 
4,309 
5,898 


2,900 
2,893 
7,200 


3,060 
3,355 
7,200 


3,900 
3,975 
6,000 


4,420 
4,990 
8,000 


3,500 
3,707 
8,100 


3,900 
4,260 
9,960 


Therefore, the average as shown here 


is the true arithmetical average of the salaries reported 





Head librarians are paid a median 
salary of $6600 in 
$4950 in state teachers colleges; $5000 


state UNIVETSITICS, 
in municipal universities, and $3850 
in private colleges. The median for all 
colleges is $4482, and the average is 
$4770 

The registrar whose salary appears 
at the center point of the series of 
state university salaries, arranged from 
low to high, receives $6400; of state 
teachers colleges, $5100; of municipal 
universities, $5000, and of private and 
endowed colleges, $3900. The median 
salary of all registrars is $4500, and 
the average is $4763 

The median of all purchasing agents 
salaries is $4900, and the average is 


$4951. Food service directors in all 
colleges receive a median salary of 
$3780, and an average of $4028; resi- 
dence hall managers, a median of 
$3700 and an average of $3867; book 
managers, $3060 and $3355; 


chief accountants, $3900 median and 


store 
$4260 average 


OFFICE AND CLERICAL SALARIES 
State universities have increased of 
fice 74 per cent during the 
last 10 years and 10 per cent during 
the past year, and they plan to increase 
them another 6 per cent during the 
year 1952-53 


salaries 


They are now paying 
administrative assistants a median of 


$4110 per year (average $4299); sec 
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$2400 $2498; clerks 


stenographers 


retaries, and 
$2184 and $2152 
$2200 and $2054 
State teachers colleges show an in 
increase of 78 per cent during the 
decade, which includes 11 
1951-52 


past per 


cent in They anticipate an 


other per cent raise for office 


1952-53 


em 
ployes in Administrative 


issistants in state teachers colleges 
show a median annual salary of $3600 
and an average salary of $3819; secre 
taries, $2400 and $2639; clerks, $2260 
and $2246, and stenographers, $2298 
ind $2120 


Municipal universities have in 
creased office salaries an average of 69 
per cent in the last 10 years, 8 per 
1951-52, and 


cent in anticipate a 


1952-53. This 
group of institutions pays average sal 
$4804 


sistants; $2746 to secretaries 


per cent increase in 


iries of to administrative as 


$7333 to 


clerks, and $2343 to stenographers 


Private colleges and universities 
show an increase of 66 per cent during 
the present decade and 7 per cent in 


the year just ended, and they antici 
pate further increases averaging 6 per 
cent in 1952-53 for office and clerical 
staffs. Average salaries of $3504 are 
paid by this group to administrative 
assistants; $2131 to secretaries; $1842 


to clerks, and $2100 to stenographers 


CUSTODIAL, MAINTENANCE WAGES 
This group of employes has received 
i higher percentage of increase than 


has that in any other area of the edu- 
cationa! field. This is understandable, 
of course. Wages were very low 10 
years ago and the workers’ living costs 
have increased by dollars as fast as 
have those of the full professor. This 
causes their percentage requirements to 
show higher 

State universities have raised the 
wages of their custodial and mainte- 
nance staffs an average of 87 per cent, 
with another 6 per cent due in 1952 
53; teachers colleges, 82 per cent, look 
ing to another 7 per cent next year; 
municipal universities show a median 
of 95 per cent and an average of 87 
per cent, with another 9 per cent com 
ing soon, and private and endowed col 
leges have given 76 per cent increases 
They expect at least a 6 per cent in- 
crease next year. All colleges show a 
median increase of 75 per cent and an 
average salary increase of 72 per cent 
in the past decade for custodial and 
maintenance men 

The median salary for building and 
grounds superintendents in state uni 
$500 per month; 
teachers colleges, $341; municipal uni 
$500, and private and -en 
dowed schools, $325. The median and 
average salaries for all types of colleges 
are $350 and $382 


For other workers the median wages 


versities 1s stare 


versities, 


are as follows for the four classes of 
schools; the final spread of figures in 
each series refers to median and average 
figures for all types of colleges report- 





Table 9—ANNUAL OFFICE STAFF SALARIES 1951-52 
in 381 colleges and universities 
Office Employes—Noninstructional 


STATE 
UNIVER- 
SITIES 


Number of institutions reporting 70 


ADMINISTRATIVE ASSISTANTS 
Median 
Average’ 
High 


$ 4,110 
4,299 
9,500 


SECRETARIES 
Median 
Average’ 
High 


2,400 
2,498 
5,800 


CLERKS 
Median 
Average 
High 


2,184 
2,152 
4,800 


STENOGRAPHERS 
Median 
Average’ 

High 


2,200 
2,054 
5,592 


“Arithmetical overage of the medians reported 


STATE 
TEACHERS 
COLLEGES 


MUNIC- 
IPAL 
UNIV 


PRIVATE 
AND 
ENDOWED TOTAL 


71 228 38) 


$ 3,600 
3,819 
6,400 


2,400 
2,639 
4,500 


2,260 
2,246 
4,980 


2,298 
2,120 
4,980 
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ing: Stationary engineers: $300; $285; 
$300; $260; $286-$295. Firemen: 
$248; $262; $298; $200; $212-$218. 
Painters: $266: $250: $297: $230: 
$248-$248. Carpenters: $268; $249; 
$278; $235; $250-$256. Plumbers: 
$270; $241; $280; $235; $250-$259. 
Janitors: $185; $190; $200; $166; 
$175-$179. Groundsmen: $198; $213: 
$233; $175; $185-$184. Charwomen: 
$140; $150; $145; $118; $125-$131 


RETIREMENT PLANS 

Table 11 
data regarding retirement plans in op 
eration at 


shows a summary of the 


various Every 
college and university reported on this 
subject. Of the total, however, only 
360 of the 422 indicate that they have 
nonfederal retirement plans 

It was impossible to use all of the 
data submitted because of 
interpretation of 


INSTITUTIONS. 


the mis 


questions. Several 
persons confused 


dollars”: 


“percentages” for 
monthly contribu 
annual contributions 
Many others did not understand our 


others, 
tions tor 
question regarding maximum annual 
contribution by the institution 

By far the greatest number of insti 
tutions are still on a 5-5 per cent 
matching basis for retirement premi- 
ums. Some are still making smaller 
contributions, appreciable 
number have reached or are working 
a 74-7 


and an 


toward ly per cent matching 


formula 


HEALTH AND ACCIDENT INSURANCE 


Ot 
retirement 
of them 


360 that have 
operation, 359 
members, but 
only 245 protect the noninstructional 
staff 


include some type of health insurance 


the institutions 
systems in 


cover faculty 
Forty colleges and universities 


with their over-all retirement and in 


surance program. However, 323 in- 
stitutions have provisions for pay-roll 
deductions and payment by the insti- 
the Blue and Blue 


Shield plans of 100 per cent of the 


tution to Cross 


premium 


FEDERAL SOCIAL SECURITY 


Two hundred and eighty-seven col 
and have availed 


themselves of the benefits of federal 


leges universities 
social security. This represents 68 per 
the total How 
ever, 94 per cent of the private and 
endowed colleges are participating, 
and only 20 per cent of the tax sup 
ported schools. The faculties in 16 of 


cent of 422 schools 


the 157 public supported schools are 


thus far able to benefit from social 


COLLEGE and UNIVERSITY BUSINESS 





security. Thirty-six tax schools have 
provided for their 
staff to be included 


noninstructional 


SUMMARY 


Questionnaires are disconcerting to 
all college administrators. But they are 
usually our only means of gathering 
factual information about practices and 
results in other institutions, to help 
us improve Our OWN Operations 

This annual report is possible only 
because of the 


cooperation of hun- 


dreds of our colleagues. It is current 
(second semester, 1951-52) because of 
the prompt return of the information 
requested each year. Four hundred and 
twenty-two business officers of colleges 
from 47 
tor 


states have contributed data 
this survey. Many other reports 
were received too late to be used 
Although the number of colleges 
and universities included in our report 
this year is nearly 80 per cent of the 
1950-51 total, only 74 per cent of last 
year's students are represented. This 
is because several of our largest uni- 
versities did not get their material to 
us in time to be included. As a result, 
this year's report possibly gives a more 
nearly accurate picture of the small and 
medium sized colleges than do previ- 
ous reports. 
ncreased from 7 
per cent to 489 per cent, but the av 
erage increase has been 66 per cent 
during the past decade. More than 100 
colleges expect to increase tuition an 
average of 14 per cent next year. Non 
resident equalization fees in tax sup- 


Tuition fees have 


ported schools have increased from 8 
per cent to 800 per cent since 1941-42, 
with an average hike of 76 per cent 
throughout the country 

It seems to be rather generally ac- 
cepted practice for colleges to dis- 
count and even excuse all tuition fees 
for faculty and full-time employes of 
those schools. In private colleges off- 
spring of these groups are given dis- 
counts ranging from 15 to 100 per 
cent, with the discounts averaging 63 
per cent each. Children of ministers 
are given average discounts of 36 per 
111 Few 
tax supported colleges and universities 
grant such privileges 

Inflation in the cost of living has 


cent in private institutions 


struck college students, also. Room 
charges have increased 60 per cent in 
the last 10 years, and 35 per cent since 
1946-47. The average room charge 
has gone up 14 per cent in the past 
year 72 per 
cent higher than 10 years ago and 31 


Food cost for students is 
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Table 1O—MONTHLY EARNINGS OF OPERATING PERSONNEL 
FOR 1951-52 
in 381 colleges and universities 


STATE 
UNIVER- 
SITIES 


Number of institutions reporting ..... . 70 


*Arithmetical average of the medians reported. 


STATE 
TEACHERS 
COLLEGES 


MUNIC- 
IPAL 
UNIV. 


PRIVATE 
AND 
ENDOWED TOTAL 


228 381 





per cent above the charges of five years 
ago. In college food centers it is cost- 
ing 11 per cent more than even one 
year ago tO Maintain a satisfactory diet 
list 

The average rate being charged for 
single accommodation, for room only, 
is $20.93 per month; the double rate is 
$17.17 for each person. 

Meal charges, for three served meals 
per day, average $40.18 per month 

Before salaries are discussed, an ex- 
planation should be given of the sta- 
tistical terminology used in this report. 
The “average,” as used in the accom- 
panying tables, is the arithmetic av- 
erage of the “median 
submitted the various institu 
tions. The median, as used in these 
tables, is the midpoint figure, when the 


many hgures 


trom 


various medians are arranged in a low- 
to-high series 

Academic salaries of such profes- 
sional colleges as medicine, dentistry, 
law, pharmacy and engineering were 
omitted from this study. A few of the 
high salaries required by those pro- 
fessional schools could depreciate the 
statistical value for the small univer- 
sities and colleges of liberal arts, edu- 
cation and business administration 

One year ago we reported that fac- 
ulty and administrative salaries had 
increased 60 per cent since 1940-41 
Today we can report that they have 
gone up 69 per cent in the past decade 
and that another 7 per cent rise is an- 
ticipated next year. Office and clerical 
employe salaries had been raised 60 
per cent from 1940-41 to 1950-51 
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Table 11—RETIREMENT PLANS AS REPORTED BY 
422 COLLEGES AND UNIVERSITIES 


STATE 


UNIVER- 


SITIES 
Number of colleges reporting 


Number of colleges having their own 
retirement plans... . 


Median contributions by employes. 
Median contributions by institutions. . . 
Number including faculty. 

Number not including faculty... 
Number including noninstructional 
Number not including noninstructional 
Pian includes health insurance. . ° 
Pilon does not include health insurance 


Voluntary participation in Blue Cross or 


Blue Shield with pay-roll withholding 
RES Pc andel 


Number of colleges having federal 


social security coverage. 

For faculty 
Faculty excluded... 

For noninstructional staff 
Noninstructional stoff excluded. . .. 


Program dated back to Jan. 1, 1951 


STATE 
TEACHERS 
COLLEGES 


MUNIC- 
IPAL 
UNIV. 


PRIVATE 
AND 
ENDOWED TOTAL 


75 265 422 





The current survey shows an increase 
of 69 per cent from 1941-42 to 1951 
maintenance per- 
in dollars, by 67 
per cent in raises. This group has not 


) 


5 Custodial and 


sonnel had benefited 


had as appreciable recognition as have 
the others during the past year. To 
lay's record shows them 
uhead of 1941-42 

The median academic 
leans has jumped from $5800 a year 


per cent 
salaries of 


ago to $6500 today; of full professors 
from $4705 to $4954; of associate pro 
from $4100 to $4200: of 

professors $3600 to 
$3000 to 


tessors 
issistant 
$3700: of 
$3240 


The median salary of chief business 


trom 
instructors from 


officers has stepped up from $5400 in 
i86 colleges last year to $5920 in 381 


colleges and universities this year; 
of librarians from $4200 to $4482; of 
registrars from $4200 to $4500; of 
food service directors from $3600 to 
$3780, and of accountants from $3750 
to $3900 

Although these median figures are 
much lower than are most salaries paid 
in state and municipal universities 
the difference, in the one-year period, 
indicates the trend. Details for several 
of the job classifications may be found 
in Tables 8, 9 and 10. 

The median salary paid to office 
secretaries last year was $2151; this 
year it is $2340; the median salary of 
administrative assistants last year was 
$3600; it is the same this year. Stenog- 
raphers’ salaries have gone from $1900 
to $2100. 


Wages of the personnel in the op 
erating departments—engineers, fire- 
men, building tradesmen, and janitors 
—show a fairly consistent $10 to $15 
per month increase, rather than giving 
an indication of planned percentage 
raises. This area should be studied 
carefully by all administrators. 

Most colleges and universities have 
made some provision for the retire- 
ment of faculry members. With in- 
flation now being felt throughout the 
world, it is evident that careful study 
must be given to the improvement of 
these plans to make them come closer 
to accomplishing their real objectives 

The disheartening part of the pic- 
ture is that many colleges have not 
provided any kind of retirement sys- 
tem for the noninstructional staff. 
Only 245 schools out of 422 indicate 
specifically that provision has been 
made, by the school, for the retirement 
of noninstructional personnel. 

So now our government is stepping 
in with social security to do the job 
that we have not done satisfactorily. 
Two hundred and seventy-nine col- 
leges (243 of them private schools) 
have taken their noninstructional staffs 
into social security. Two hundred and 
sixty (244 of them private schools) 
are including the faculty 

The* present federal social secur 
ity regulation is very discriminatory 
against the faculties and employes of 
public institutions of higher education 
As it now operates, it is penalizing 
those who have worked under a for- 
ward-looking administration 

‘Social security” can be used as a 
valuable supplement to retirement 
plans now in operation to make total 
retirement income more nearly ade 
quate for a comfortable retirement 
The trustees of 249 private schools 
have made Adminis- 
trators should study this matter care 


this decision 


fully and help the Congress reach an 
equitable solution. 





Preparing the Budget... 


... has been an annual headache for many college administrators. Luther H. 


Foster Jr. of Tuskegee Institute will report in the June issue some of the 


significant outcomes of his doctoral research on the technics of budget prep- 


aration. 
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Six authorities estimate . A Ll 


ENROLLMENTS 


QUESTION: On the basis of present enrollment, pending 
legislation, and the current state of international affairs, 
what is your estimate of total enrollment for higher educa- 
tion in the fall of 1952? What percentage of decrease or 
increase of enrollment do you predict in comparison with 


the fall of 1951? 


UNCERTAINTY REGARDING REQUIRI 
ments of the armed forces and indus- 
try for manpower and regarding the 
number of who 


veterans will go to 


college if new legislation is passed 
make predicting enrollments for 1952- 
53 extremely difficult. The only firm 
fact in this calculation is that the 1952 


Francis H. Horn 


entering class represents the year in 


the Thirties with the lowest number of births. Thereafter 
the potential college population will increase 

Another complication is that complete data for 1951 
are not available. U.S. Office of Education figures do not 
distinguish between part-time and full-time students, and 
Dr. Raymond Walters’ figures (Dr. Walters, president of 
the University of Cincinnati, has been compiling college 
enrollment statistics for many years) include only 818 
institutions of higher education, 44 per cent of these in- 
cluded by the US.O.E 


sarily rough guesses 


Predictions, therefore, are neces- 


If discharges from the armed services proceed at the 
figure estimated by the military—nearly 90,000 monthly 
in order to maintain the size of the armed forces at ap- 
proximately their present level, draft calls must be increased 
and fewer deferments of college students will be allowed 
The return of discharged G.1.'s will not offset this drop 

Assuming no major change in the international situa- 
tion and taking all other factors into account, I expect a 
slight increase of 2 to per cent in part-time students 
for the fall of 1952 and a decrease of approximately 10 
per cent in full-time students. In round numbers, I look 
for about 1,400,000 full-time and 600,000 part-time stu- 
dents. The total of 2,000,000 represents a decrease of 
5.5 per cent over the 2,116,440 reported by the Office of 
Education for last fall—FRANcIS H. Horn, 
of higher education, National Educa 


>1 
L45 


execulive 
secretary, department 


tion Assoctation 


ASSUMING A CONTINUATION OF PRESENT CONDITIONS, 
we estimate that the enrollment in colleges and universities 
in the fall of 1952 will be between 1,900,000 and 1,950,- 
000. This estimate contemplates a decline of about 9 per 
cent from the 2,116,000 enrolled in the fall of 1951. In- 
estimate are both full-time and _ part-time 


The 


cluded in the 


students on the graduate and undergraduate levels 
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figure does not include correspondence or extension 
students 

We expect the bulk of the drop to be among men stu- 
dents. A very slight drop is anticipated in the number of 
women students. 

The decrease in students will be restricted to the under- 
graduate group. The number of graduate students prob- 
ably will be somewhat greater this fall than last —HERBERT 
S. CONRAD, chief, research and statistical standards, Office 


1 Education, Federal Security Agency. 


SHORT OF TOTAL WAR, IT IS MY FIRM 
conviction that enrollment in the fall 
of 1952 will be approximately the 
same as that of last fall or slightly 
higher. The larger increases, perhaps 
to as much as 20 per cent based on 
fall 1951 
gineering and the physical sciences, 
with liberal arts holding about even 
After this fall enrollments will move gradually upward 


enrollments, will be in en- 


Francis J. Brown 


for a period of approximately five years and then sharply 
increase to an enrollment in excess of 3,000,000 by 1960 


These projections are not derived from crystal gazing 
but rather from an analysis of already known data. Gen 
Lewis B. Hershey and Charles E. Wilson, former director 
of defense mobilization, have both indicated that they see 


no reason to modify the existing deferment policies of 
Selective Service. They also have indicated that local 
boards will not be inducting any considerable numbers of 
age 18'5 or 19 within the immediate future. These judg- 
ments give an assurance to high school graduates that they 
may count on a minimum of the first year of college dur- 
ing which they will be able to take the national competitive 
examination for potential deferment 

By September of this year, according to figures given out 
by the Department of Defense, some 265,000 men now in 
active military service will have been discharged. The 
per cent of these who will return to college will not be 
large since the majority of those discharged berween now 
and next September will be those who were either in serv 
ice at the time of the Korean incident or were in reserve 
status and recalled to active duty. The former represents 
for service. The 
latter represents the older men who already had served in 


younger persons who had volunteered 
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World War Il. However, by the fall of 1953 some 460,000 
men, a large proportion of whom were inducted through 
Selective Service, will be returned to civilian status. Whether 
or not the G.I. bill is expanded to provide educational 
opportunities for these men, some considerable portion of 
them will continue their education. If a G.L. bill is en 
wcted, as now appears probable, it may be assumed that a 
fairly considerable proportion of those who meet entrance 
requirements will enroll in our colleges and universities 

The third factor bearing upon future enrollment is the 
birth rate. After more than of consistent bur 


gradual decline in the birth rate, it began to turn upward 
in 1945 


a decade 


With some fluctuations, it increased at the rate 
of approximately 50,000 a year until 1939. In that year 
the increase was more than 100,000 and continued to in- 
1944 there was a 
slight recession but the curve turned sharply upward again 
to reach an all-time peak in 1947, a peak of 75 per cent 
ibove the number of births in 1940 


crease still further through 1943. In 


The figure declined 
slightly, although it remained almost at this high plateau 
intil 1950, when once more it turned sharply upward. If 
the birth rate for the last six months of 1951 continues 
through this year the number of births will be double the 
iverage annual birth rate of the 1930 decade 

Relating these figures to college enrollment, one need 
only add 18 to 1935 or to 1939 to determine the increased 
number of persons who will become of college age in 
1953 or by 1957 
ber of persons of the age of college entrance will be nearly 
double the number now of college age 


Within only another decade, the num- 


If to this fact is added the continually increasing propor- 
tion of those of college age who go to college, the horizons 
of higher education, numerically speaking, reach propor- 
tions heretofore not envisaged. The report of the Presi- 
dent's Commission on Higher Education indicated that the 
proportion of persons 18 to 24 years of age who enroll in 
college had increased 50 per cent within the three decades 
from 1910 to 1940. Of the veterans of World War II 
ipproximately 60 per cent of those eligible for enrollment 
in college entered our institutions of higher education under 
the G.L. bill 

This prediction is in terms of national total enrollment, 
it is not a prediction in relation to an individual institu- 
tion. Many factors, which cannot be analyzed in this brief 
statement, will determine the extent to which specific types 
of institutions or a particular college or university will 
share FRANCIS |]. BROWN, staff associate, 

Council on Education 


in this increase 


MY GUESS IS THAT TOTAL ENROLI 
ments in higher education will drop 
about 10 per cent in the fall of 1952 
1951. If we use the U.S. Ofhce 
of Education basis for counting ( which 
includes both part-time and full-time 
students ) , 


over 


this would mean a fall en- 
rollment this year of around 1,900,000, 
compared to 2,116,000 in 1951. 

(which mine is 
quire statistical analysis of many factors. I have, however, 
(1) that U.M.T. will 
not be a factor and that the entering freshman class will 
be about the 1951 


Russel! |. Thackery 


An “educated 


guess not) would re- 


made the following assumptions 


same as 


ibour the 


since the 1952 high school 
») that general and R.O.TA 


class is same, ( 
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student deferment policies will remain constant but that 
there will be increased drafting of students not qualifying, 
particularly those over 20; (3) that the reduced enroll- 
ments of last fall will be reflected in succeeding classes; 
(4) that there will be another sharp drop in World War 
Il veteran enrollment, roughly balanced by about 150,000 
Korean war veterans under pending legislation; (5) that 
there will be no major change internationally 

No one compiles figures on total full-time enrollments 
in higher education. However, for comparative purposes 
it may be noted that Dr. Raymond Walters’ survey of 
full-time enrollments in 818 four-year colleges last fall 
showed an 11.4 per cent decrease, with a 4.6 per cent in- 
crease in part-time enrollments. His figure on over-all 
total enrollment decrease over 1950 was 7.8 per cent, 
exactly the same as that of the U.S. Office of Education 
for its more comprehensive list—RUSSELL 1. THACKERY, 
executive secretary, Association of Land-Grant Colleges and 
Universities 


UNLESS THE KOREAN SITUATION 
evolves into something much more 
serious than now seems apparent, the 
outlook for college enrollment in the 
fall of 1952 would seem considerably 
brighter than a year ago. It is quite 
likely that the Congress will pass 
legislation soon that will extend G.I 


¥ 
Guy E. Snavely 


benefits to boys participating in the 
Korean war. The increase in number of graduates from 
high school resulting from the increase in birth rate of 
some 20 years ago is another encouraging factor. Con- 
sequently, it is my opinion that next fall's enrollment in the 
realm of higher education will be about 10.per cent higher 
than it was in the fall of 1951—Guy E. SNAVELY, execu 
tive director, Association of American Colleges. 


THREE FACTORS MAY TEND FURTHER 
to depress higher education enroll- 
ment in the fall of 1952: (1) there 
are fewer college age men and women 
in the country now than in any one 
of the last seven years because of the 
large drop in the birth rate during 
the depression years; (2) the expira- 
tion of educational benefits under 
P.L. 346, and (3) the eruption of the cold war in 1950 
into a limited but long-term action with the consequent 
expansion of the armed forces and the increase in employ- 
ment opportunities. 

A careful study of all aspects of these factors indicates 
that the fall 1952 total enrollment may drop to 1,950,000, 
an approximate 8 per cent decrease as compared with fall 
enrollments of 1951. However, the unknown factor at 
present concerns educational benefits to 
Legislation now in development cer- 
tainly will provide for some type of educational benefits 
to Korean veterans that may tend to slow further decline 
in enrollments. Any prediction at this time (March 1952) 
is no more than “the first approximation of an estimate, 
which may be a decrease ranging from 8 to 10 per cent 
below the 1951 fall enrollment total of 2,116,000. 
J. L. MCCASKILL, director, legislation and federal relation 
division, National Education Association 


J. L. McCaskill 


extension of 
Korean veterans 
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offer a favorite 
course semester after semester, even 
though enrollments are small enough 
that students desiring the course 
could be accommodated in one sec- 
tion offered during one semester of 
the school year or in alternate years. 


instructors 


Some 


IN MY JUDGMENT, THERE ARE TWO 
ways by which the nontax supported 
college may attempt to ease the finan- 
cial strain occasioned by present trends 
toward reduced 


enrollments and 


n- 
creased costs 

One method is by a stepped-up 
program of fund raising. An attempt 
may be made to encourage greater 
giving on the part of the institution's 
present constituency and to widen its 
appeal in order to interest many new 
givers. The second method is to eval- 
uate the current policies in the use of 
personnel, equipment and other re- 
sources in the light of the objectives 
of the institution. Such a study may 
reveal many areas in which a wiser 
use of available 
be made 


resources now may 

Wise planning seldom will dictate 
the use of one of these methods to the 
exclusion of the However, it 
is not my purpose at present to deal 
with the first approach, that of increas 
ing gifts to the private institution, 
except to say that it usually becomes 
easier to obtain new funds and friends 
for an institution that has its internal 
house in order and is 


other 


using to the 
highest possible degree of efficiency 
the resources entrusted to it 

The largest group of givers to pri- 
vate seems to be 
trustees, 


institutions the 
friends of 
trustees of the institution. The admin- 
istration and trustees of an institution 
well may restudy the institution's ob- 
jectives and purposes and focus its 
resources sharply upon the accom- 
plishment of these purposes before 
seeking to “sell” it to 


alumni, the and 


others as a 
worthy object of generous giving 
My concern here is with a common- 
sense budget policy for academic de- 
partments. Although there is need for 
the same type of self-study in the non- 
academic areas, these are outside of 
the present concern. The purpose of 
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A common-sense policy for 


ACADEMIC 


BUDGETING 


A. LELAND FORREST 


Dean, 


this article is to indicate some of the 
steps that may be taken in setting up 
a democratic policy of budget making 
aimed at reducing waste to a mini- 
mum and at acquiring the high edu- 
cational returns for whatever funds are 


available 


FACULTY COMMITTEE ADVISABLE? 
Highest faculty cooperation in op- 
erating on a reduced budget or under 
inflationary circumstances comes from 
faculty study and participation in 
budget making. Some institutions have 
found a value in having a small com- 
mittee of the faculty, the number to 
be determined by the size of the in- 
stitution, elected by the faculty itself 
to study the budget with administra- 
tive officers before it is presented by 


Nebraska Wesleyan University 
Lincoln 


Neb 


the president to the board of trustees 
Sources of expected income, predicted 
trends in student enrollment, and re 
lated variables that harass administra 
tive officials should become familiar to 
the faculty through such a committee 

While faculty participation in 
budget discussion is to be encouraged, 
it should be understood that the status 
of the faculty committee is that of 
an advisory group only. The responsi- 
bility of the president to make final 
budget decisions and to present and 
defend the budget before the board of 
trustees must be kept intact. To give 
legislative power to the faculty budget 
committee, or to any other committee 
or person for that matter, which robs 
the chief administrative officer of this 


prerogative is to so circumscribe his 
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power of action as to make his office 
meaningless 

Good administrative policy demands 
that the 


president must be given 


power to act in those areas in which 


he is held responsible. However, this 
fact does not do away with the de- 
sirability of having group judgment 
passed by his faculty co-workers on 
the budget matters that concern them 
and their program 

In one institution, departmental 
budgets are handed to department 
chairmen with spaces for five columns 
of figures following the budget desig 
nations. The first column carries the 
amount allotted for each item for the 
preceding budget year, while the sec 
ond indicates the amount actually 
spent. In the third column the depart- 
ment chairman, after consultation with 
members of his department, writes in 
his budget asking for the new year 
with the academic 


In a conference 


dean, the department chairman then 
defends his requested budget by out 
lining the needs and the program for 
his department 


In the fourth column 


the academic dean enters his recom 
mendation for the budget for the en 
suing year and returns the budget to 
the president or business officer 

It is at this point that the faculty 
committee, meeting with the adminis 
trative officers, may best give the ad 
ministration the pone of view of the 
faculty and in turn may see the prob- 
lem of the budget from the point of 
of the The ask 
departments, 


view total institution 


ings of all the both 


academic and nonacademic, are dis 


cussed. Unusual askings by various 
departments are evaluated and rejected 
or accepted in the light of the needs 
After 
terence, the president enters the rec 
ommended budget 
htth 


hgure 


of the total program this con 
for each depart 
column. This is 
that 


departmental budget for the new year 


ment in the 


usually the stands as the 


EVALUATION OF PRACTICES 


During the days of peak enrollment, 


programs and practices were devel 


oped on many campuses that 


The 
may be of great assistance to the ad- 


now 


need restudy faculty committee 


ministrative study 
Many ways to wiser uses of funds and 
personnel may be found 


othcers in such a 


In some of our smaller institutions, 
multiple sections of courses are still 
planned in spite of reduced enroll 
ments. Some otter a 
tavorite Course semester after semester, 


instructors 
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even though enrollments are small 
enough that all students desiring the 
course could be accommodated in one 
section offered during one semester of 
the school year, or even in alternate 
years. Programs geared to swollen en- 
rollment must now be studied in the 
light of present student needs. Budget 
requests from academic departments 
should be accompanied by evidences 
of studies showing that excess sections 
have been deleted and that staff sal- 
aries are being wisely spent. 

Every institution needs a_ periodic 
study of its curriculum in the light of 
No small 
operating on a reduced 
budget can justify overextended course 


student demands and needs. 
institution 


offerings that regularly draw three or 
four persons per class. Administrative 
officers alone may find it difficult to 
suggest that certain courses be deleted 
and that certain staff personnel either 
be used elsewhere or be helped to get 
appointments in other institutions. 
When such needs are seen by the fac 
ulty people on the budget committee, 
they can do much to maintain faculty 
morale in the face of curtailments 


EMPHASIS BE PLACED WHERE? 

Some years ago John Dale Russell 
wrote in “The Finance of Higher Edu- 
cation”: “The institution that can pay 
the high salary and that can furnish 
the best working equipment can, if 
wisely administered, attract the most 
capable faculty members and may thus 
become an outstanding institution; the 
institution that cannot meet compett- 
tion in faculty salary and academic 
equipment is almost certainly doomed 
to mediocrity 

In these days of restricted budgets 
I would place the emphasis where 


Russell places it, and in the order 


given. Buildings and equipment are 
imporcant tO an institution Of greater 
importance, especially in the face of 
the higher cost of living, are adequate 
salaries 

Budgets for academic departments 
in this time must give first place to 


adequate salaries for instructional per- 
sonnel 


be to 


A wise policy here seems to 
schedule course offerings so 
that by careful planning a student may 
meet his course requirements and have 
an adequate spread of educational ex- 
perience, while at the same time 
courses are offered on some alternat- 
ing schedule so that classes achieve 
the largest.enrollment that is in keep- 
ing with good instructional practices. 


I would emphasize the latter state 


instructional 
practices. Classes should not run high 


ment concerning good 


enough to impair the educational op 


portunity of the student in the class 
However, within limits, it is better to 
increase teaching load and student en- 
rollment per give 


significant salary increases at this time 


class in order to 
than to be prodigal with the time and 
energy of our instructional personnel 
and be compelled to keep salaries low 


REACH COMMON DECISIONS 

My suggestion is that at this point 
there is need for a cooperative dis- 
cussion of teaching loads, class size, 
needed personnel and related topics. 
By cooperative I mean that the dean 
or deans who are responsible for class 
schedules, the faculty budget commit- 
tee, the chief business officer, and the 
president should sit together frankly 
before the searching question, “How 
can we spend the funds available for 
the greatest educational good and for 
the fairest return to the faculty? 
Common decisions’ to drop some 
courses that are evidence of over- 
extended departmental offerings, to 
increase the size of some classes and 
reduce the frequency of scheduling of 
others, and to reduce personnel if 
necessary often make difficult transi- 
tions possible with little disturbance 
to faculty morale 

It has been the experience of many 
administrators that members 
will assume increased responsibilities, 


faculty 


in return for increases in salary, if 
the alternatives involved in such in- 
creases are discussed by faculty rep- 
resentatives and administration and 
are the result of a common decision. 

Again let it be emphasized that 
class size and teaching loads must be 
kept in harmony with the findings of 
our best accrediting agencies. How 
policy of 


budgeting in which established faculty 


ever, a common-sense 
members have a share in the study of 
present practices often reveals many 
areas in which course offerings may 
be alternated, class size increased, and 
temporary personnel either used in 
other areas or assisted in obtaining 
appointments outside the institution 
Such a policy often may release sig- 
nificant sums for salary increases and 
the purchase of essential equipment 
without increasing the over-all budget 
With our own house in order, we are 
in a better position to approach our 
constituency with requests for enlarged 
giving to meet the new and crucial 
problems facing us 
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COLLEGES AND UNIVERSITIES GENER 
ally have been slow to recognize the 
importance of good employer-employe 
relationships as they involve what is 
often 

academic or 


now referred to as the 


non- 
staff. Prior to 


World War II it was widely assumed 


service 


that the janitor, like the professor, 
worked for the dear old school because 
of love of his profession. What a rude 
awakening when because of underpay, 
lack of recognition, and other neglect 
of nonacademic employes, organized 
labor invaded the sanctity of the col- 
lege campus! 

There was a time when the college 
staff consisted principally of the fac- 
ulty, with a relatively few janitors and 
maintenance men. As colleges and uni- 
versities are now organized, the non- 
staff 
faculty staff 


academic often outnumbers the 
If this large group of 
service people are capable and loyal 
employes, an able faculty may create 
a really distinguished institution. If 
the service staff is neglected, ill-treated, 
and unhappy, even a distinguished 
faculty is seriously handicapped 

An intelligently directed personnel 
program is important. In the smaller 
colleges the chief business officer, if 
he is qualified and willing to under- 
take the responsibility, no doubt can 
carry out an adequate personnel pro- 
and 
humanitarian treatment of the service 


gram designed to ensure fair 
group of employes. When in the larger 
institutions the service staff employes 
become so chief 


business officer is no longer able to 


numerous that the 
keep in close personal touch with such 
a program, then he should be pro- 
vided with an assistant who is a quali- 
fied personnel officer 

At Carnegie, the nonacademic staff 
numbers about 525, something like 
50 per the entire full-time 
staff. This group is made up of the 
following classifications 


cent of 


secretarial 
and clerical, 145; nonprofessional em- 
ployes of the educational departments, 
105; operation 
plant, 175; 


maintenance of 
100. With 
groups, the non 
academic personnel officer is respon- 
sible for Carrying out, insofar as time 


and 
food service, 


respect to these 


permits, the following general pro- 
gram 

1. Developing, codifying in appro- 
priate manuals and keeping up to date 
policies and procedures pertaining to 
vacations, holidays, sick leave benefits, 
absenteeism, safety and general work- 
ing conditions 


:] 


2. Undertaking all the preliminary 
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Dealing intelligently with the 


NONACADEMIC STAFF 


H. R. PATTON 


Controller 
Carnegie Institute of Technology 


work involved in getting new person- 
nel, including maintenance of contacts, 
interviewing, testing and screening of 
applicants, and otherwise helping to 
locate candidates for jobs. 

3. Originating and promoting train- 
ing programs in those departments 
where the need is most urgent 

4. Conducting continuous studies of 
rates of pay for the purposes of elim- 
inating inconsistencies and inequali- 
and of appropriate 
levels of pay. 

5. Supervising job analyses for the 
purpose of the preparation of man- 
uals of job description and job classi- 


ties maintaining 


fication. 

6. Making a Continuous study for 
the purpose of improving employe- 
relationships including 
(a) plans for recognition of length 
of service, (b) procedures for han- 
dling grievances promptly and ade- 
quately, (c) plans for merit rating 
and incentive bonuses, (d) plans for 
combating tardiness and absenteeism, 


management 


(e€) a program of recreation 

Obviously the organizational ar- 
rangement for taking care of the fore- 
going functions must vary from one 
educational institution to another. Cer- 
tainly in the state colleges and univer- 
sities where civil service is involved 
and where in some instances the per- 
sonnel officer has responsibilities cov- 
ering academic and administrative ap- 
pointments, practice will vary 
this proposed pattern. However, in 
the privately supported colleges and 
universities where the faculty and the 
administrative staff at the higher 
levels are otherwise provided for, the 
functional arrangement proposed in 
this discussion has proved to be suc- 
cessful. 

In connection with a program of 
this nature, several supplemental ob- 


trom 


servations of general interest seem 
appropriate 

To prevent unnecessary dissipation 
of the time of the president of the 
institution, the nonacademic personnel 
officer should be responsible to the 
chief business officer. Inasmuch as his 
dealings are largely with the business 
and operational staff, it would be in- 
appropriate to have his line of respon- 
sibility other than through the chief 
business officer 

The nonacademic personnel officer 
should be a staff officer without line 
responsibility. His judgment must be 
free from the influence of jealousies 
inherent in day-to-day line operation, 
and he must not permit himself to be 
used to by-pass the authority of those 
with line responsibility. Furthermore, 
his point of view must be detached 
and objective and he must provide the 
worker who has a grievance that has 
been ignored by his superior an op- 
portunity for his day in court. To be 
most successful, he must meticulously 
avoid assuming an attitude that might 
lead to the suspicion that he is en- 
croaching upon or interfering with 
line responsibilities 

The nonacademic personnel officer 
must be careful to approach problems 
from the worker's point of view. This 
may be more important on a campus 
where the workers are not organized 
In the absence 
of organized representation, the man 
agement point of view, which often is 
wrong, is likely always to prevail un- 
less someone represents the worker 


as they are elsewhere 


Finally, the nonacademic personnel 
officer always must remember that 
when working with and for campus 
professional people he will accomplish 
much more by tact and diplomacy than 
he would by an argumentative or 
dictatorial approach 
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Administrative practices in selected college and university 


AUDIO-VISUAL CENTERS 


THE CARRY OUT THI 
study to be reported here arose from 


IMPETUS TO 
the attempt to formulate a normative 
plan for the administration of college 
audio-visual programs from the many 
different and ill-coordinated programs 
now found 

The problem may be resolved into 
one major question with four 
What are 
tive practices or principles common 


to all 


visual centers? 


minor 


parts the basic administra 


college and university audio 


This question seems to 
have four integral phases: administra 
tive organization audio visual services 
personnel and financial problems 
Three made in 


approac hes were 


gathering data: (1) study of the lit 
erature, (2) the sending of a question 
naire to audio-visual directors, and {5 

centers for 


visits to the audio-visual 


interviews and observation 


SHERWIN G. SWARTOUT 


Professor of Education 
State College for Teachers 
Brockport, N.Y 


Information was gathered about the 
audio-visual centers of the University 
of Illinois, Indiana University, Univer 
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sity of lowa, Univegsity of Michigan 
University of Minnesota, Ohio State 
University, Pennsylvania State College, 


Stephens College, Wayne University 


and the University of Wisconsin 


institutions were selected be 


ranked 


These 
highest by 
also be 


cause of their geographic location 


cause they were 


audio-visual authorities and 

Of the several possible audio-visual 
administrative organizations one largely 
eliminates interdepartmental jealousy 
and yet imposes the stature commen 
A-V's 


education 


with true 


This 


allows effective public relations, sound 


surate position in 


higher pattern also 
financial support, the best educational 
service, and continual evaluation on a 
campuswide basis 
the audio-visual center should be or- 


It is proposed that 


ganized under the president through 
the administration of instructional 
services, not in any college or college 
department 

The services offered by college and 
university audio-visual centers tend to 
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The 


include, 


become more and more inclusive 


ordinary services that they 
plus other desirable services, are out 


lined here 


Instructional Material Services 

Distribution of Material 
Campus scheduling 
Off-campus scheduling 
Motion picture inspection 
Clerical 

Production 
Graphic art service 
Photographic service 
Educational radio 
Publications 


Engineering 
Equipment maintenance 
Special device construction 


Storage and transportation 


Audio-Visual Education Program 
Educational training 
Teacher training courses 
In-service consulting 
Previews 
Selection and evaluation 
Curriculum laboratory 
Demonstrations 
Audio-visual library 
Teaching materials 
Teaching equipment 


tudto 


visual research 

Curriculum planning 

Development of material and tech- 
nics 


Special projects 


The inimu yeTsONNeE lat any 
Tt minimum r | that 


college audio-visual center needs is 


audio-visual director or coordinator, 


librarian radio 


artist, photographer 

clerks 
It is important to note 
staft 


members may be selected and assigned 


technician, projectionists, and 
stenographers 
that the professionally trained 
so that each may perform several func 


tions—perhaps one major and two or 


three minor functions. This is impor 


tant for two reasons: It relieves rhe 
monotony of the job and it prevents 
a crippling effect on the program when 
one staff member leaves the depart 


ment 


FINANCIAL PROBLEM 

The median budget for the 10 audio 
about $33.,- 
The arithmetical average budget 
was more than $50,000 


visual centers studied was 
OOO 
This is a me 
dian of approximately $4 per student 
(One col- 
lege was spending $13 per student 


or $35 per faculty member 


annually for audio-visual 


A-V 


services. } 


Each allorment will vary with 
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items included in the budget and the 
equipment, services and facilities avail 


able 


GENERALIZATIONS 


1. It is now wel! established that 


audio-visual materials can contribute 
to learning provided they are used 
properly and under the correct condi- 
c10ns. 

2. Audio-visual materials are being 
used more frequently in higher educa 
tion 

3. There are four distinct patterns 
of audio-visual organization in the 10 
college and university audio-visual 
centers studied 

4. Of the four types, the organiza 
tion with the most direct line to the 


head administration seems to be the 


most strategically and logically located 
since the service rendered is college 
wide 

5. The trend 
including the 


seems to be toward 
administration of all 
that 


curriculum integration may be accom 


learning aids in one center so 


plished more uniformly 


6. Educational efficiency is a func 


tion of educational objectives realized 
and money spent 


There is a trend toward decen 


tralization of the less expensive equip 


ment according to use and toward the 


centralization of the more expensive 
materials in one location 
8. Reference audio 


librarians and 


visual directors are really closer in 
educational philosophy than their re 
spective physical locations indicate 

9. The cost of higher education is 
going upward along with the increased 
enrollments 

10. Audio-visual funds should be 
part of the regular school budget and 
probably should not be less than $4 
per student or $35 per instructor 

11. Evaluation is an integral part 
of the instructional process and is 
carried on in terms of behavior or end 


results 


12. Because of the continued change 
that has been occurring in the past and 
that will occur in the future, the audio 
visual program, equipment, floor space, 
and administrative practices must be 
kept as flexible as possible 


13. All 
ministrations studied recognized that 


10 of the audio-visual ad 


the primary function of the audio 


visual center is the improvement of 


instruction 
i. Principles of effective adminis 


tration that the audio-visual director 


should use are: (a) recognition of the 
various offices essential for satisfactory 
performance of functions; (b) dele 
gation of authority Commensurate with 
the delegated _ responsibility; 
assignment of responsibilities to the 


(d) 


(Cc) 


proper office; clear definition of 


How CANT 
MEASunE THEIR 
EFFECTIVENESS? 


the lines of administrative responsi 
bility and policies, and (e) provision 
of adequate coordination among vari 


ous offices so each person can under 
stand his part in accomplishing the 


byec tives 


FURTHER RESEARCH 


There are many possibilities for 


further research in the field. Foremost 


are further investigations into other 


technics for determin 


Much 
methods of 


more eftective 


ing present status more in 


vestigation is needed in 
evaluating the audio-visual services as 
well as in the instructional use of these 
find 
and 


frequency of their use burt extremely 


services. It is relatively easy to 


the amount of materials available 
difficult to find out how effectively they 
were used 

Audio-visual materials are known to 
occupy an funda 


mental 


important part ot 


education how important 
these are might be determined through 
face of the 


research. In the present 


world status, this is a primary inter 
national problem. Accelerated research 
in the technics of fundamental educa 
tion in all countries today may be our 


only hope for world peace 
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Trinity 


IS IT POSSIBLE AMERICAN 


university to whip high building costs 


FOR AN 


without sacrificing values of function 
quality and beauty 

From pioneering Trinity University 
San Antonio, Tex., there 
Yes! 
college, owned by the synod of Texas 
Presbyterian Church, U.S.A 


startling 


comes a fe 


sounding This church related 
can sup 


port its assertion with facts 
and figures 

Trinity has made the first employ 
ment of a building technic that might 
prove to be the most revolutionary ad 
vance in construction methods in half 
a century. The method, together with 
Trinity's uninhibited educational lab 


oratory designs is credited with sub 
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LEON M. TAYLOR 


Public Relations Director 
Trinity University 


stantial economies of time, money, 
labor and materials 

This new system is the Youtz-Slick 
lift-slab method, conceived simultan- 
eously by Philip Youtz, New York 
Tom Slick, Texas oil- 


man-rancher-scientist, and perfected in 


architect, and 
the laboratories of the Institute of In 


ventive Research and the Southwest 
Research Institute, near San Antonio 
Devised as an approach to better 
buildings at lower costs, the Youtz- 
Slick method is peculiarly suited to the 
straight-line 


multiple expansion of 


designs. The new method is astonish 


University cuts high costs of building with 


LIFT-SLAB METHOD 


ingly simple. Huge, reinforced concrete 
slabs are poured and cured on the 
ground, one atop the other, like pan 
hoist 


cakes. Then hydraulic jacks 


the roof and slabs up 


upper-floor 


slender steel columns to a desired 
Welders secure locking col- 


slabs to 


supports, and workmen, under shelter, 


height 
lars within the the column 
complete the building by adding non- 
weight-supporting curtain walls and 
The 


monolithic 


partitions eliminates 


torms tor 


system 
concrete work, 
simplifying operations considerably; it 
simply literally, of 
raising the 


consists, and 
root 
Trinity 


readiness 


Throughout its 83 years, 


has demonstrated an alert 


COLLEGE and UNIVERSITY BUSINESS 





to move ahead, both geographically 
and academically 1869 
in the tiny Texas village of Tehuacana, 
it migrated to Waxahachie in 1902 
and to San Antonio in 1941. In 1948, 
having acquired a new 
campus site of 107 


Founded in 


magnificent 
acres and a con 
struction fund of $1,264,000, Trinity 
prepared to build. When skyrocket 
ing not permit the 
indulgence of traditional college con- 
struction, Trinity trustees shelved ex- 
pensive Colonial designs in favor of 
functional plans and moderately priced 
native materials 


prices would 


They turned in- 


quiring glances toward the Institute 
of Inventive Research and the South 
west Research 


laboratories 


Institute, in whose 
Youtz-Slick 


was nearing perfection 


the method 

Trinity's first building, a 69 room 
classroom-administration unit of 44,- 
500 square feet, meant for the Youtz 
Slick method an opportunity for 
thorough testing on a major commer 
cial project. The 
mercially untried 


new technic, com- 


but 


sound by conservative engineers and 


pronounced 
scientists, meant for Trinity an oppor- 
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Above: The finished classroom-administration building at Trinity University. 
Opposite Page: Final stage of the Youtz-Slick lift slab method employed in 
construction of the main building. Slabs present a trim, graceful profile. 


tunity to revive a building program 
that rising building costs had almost 
derailed : 

Trinity launched its historic build 
ing under the direction of 
architects O'Neil Ford, Harvey P. 
Smith, and Bartlett Cocke of San An- 
architect Wil- 
liam W. Wurster, dean of architecture, 
University of California. 
sity employed Frank T 
San Antonio as 


program 


tonio, and consultant 
The univer- 
Drought of 
and me- 
engineer, Fred N 
Severud, New York City, as consultant 
engineer 


structural 


chanical with 


BID IS AMAZINGLY LOW 


Contractors invited to bid on the 
classroom-administration building 
were asked to submit double bids 
one for conventional construction and 
one for the Youtz-Slick method. James 
Stewart Company of Dallas, express- 
ing a marked preference for lift-slab, 


got the contract with a bid of $6.38 


per square foot, dollars lower than 
Trinity officials had anticipated 
Youtz-Slick engineers poured 14 
separate slabs to form the second floor 
and roof of the 61 by 384 foot struc 
ture. Each slab measured 73 by 46 
feet, and each weighed 168 tons. A 
battery of eight synchronized hydraulic 
jacks, each lifting 21 tons of the 168 
ton mass, was activated by a pump 


Thou 


as each 


operated by a 10 h.p. motor 


sands of spectators watched 
massive concrete slab slithered noise- 
up eight columns 


All 


slabs were anchored without mishap, 


lessly slender 


at a rate of five feet per hour 


and no slab cracked during the lift. 

Workmen quickly installed curtain 
walls—mostly wide expanses of glass 

and interior room partitions. The 
big Trinity laboratory, the world’s first 
major lift-slab 
pleted in less than six months 


Structure, was com- 
The 
job could have been completed much 


earlier had not manufacturers supply 
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Above: Corridor presents the illusion of an elevator shaft; it is nearly 
a city block in length. Below: Trinity men relax in this 3000 square foot 
lounge, which separates the two “living” wings of the men's residence hall. 








ing the finish materials been slow 
making deliveries 

Trinity's first building involv 
many economies, some inherent in 
the lift-slab process and some result 


ing from the simplicity of design 


The contractor estimated a saving of 


$21,900 on concrete work. Only five 
carpenters were employed to build 
the minimum requirements of wooden 
forms. The straight laying of 
masonry saved about $1200. Because 
mechanical tradesmen could come and 
go independently of other tradesmen 
there were hardly any time consuming 
delays resulting from conflicting in 
stallation schedules. Inclement weather 
caused no work stoppages, for all 
workmen were under shelter after the 
first slabs were raised 

Heating installation cost oniy 36 
cents per square foot; the electrician 
saved $1200; the plumber, $1500 
Economy was practiced, too, in in 
stallation of stud bolts for wall par 
titions. Stud guns fired bolts int 
concrete at only 31 cents per stud 
instead of the 52 cents they would 


have cost if drilled There was 








2000 
Total cost of the building to 
$321,000 


saving of 21 cents each on some 
studs 
Trinity was 
Upon completion of the first struc 
ture, Trinity quickly began work on 
library hall 
Like classroom-administration 


building, the two new buildings are 


and a men’s residence 


the 


provided with five or eight foot over 
shield all 


In order that occupants of 


hangs to floors from the 
sunlight 
each building might have an unob 
beautiful San 


Antonio skyline to the south, buildings 


structed view of the 
were spaced laterally or vertically on 
the undulating campus in such a way 
as to preserve all natural vistas 


The 


achieved a 


hall 
simplicity of arresting 
Florence Knoll of Knoll Asso- 
ciates, New York City, who designed 


new men’s residence 


beauty 


all furnishings for the men’s living 


quarters, said I've “never seen a 


handsomer dormitory building any- 
The 
the dormitory was $203,141.70, and 
of the library, $269,700. The library 


was designed for a capacity of 250,000 


where in the world cost of 


volumes 
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This neatly modern room for two men is one of 32 in the new men's residence 


hall at Trinity. 


Note unplastered brick wall; diffused lighting. 


Furniture 


is trim, but sturdy. One bath serves two rooms. There is no inside corridor. 


The university will move to its new 
campus the first week of June, while 
building of the “minimum campus” is 

The present 
porary campus, four miles west of Trin 


Ready 


tor occupancy on the new campus are 


still in progress tem 


ity’s new home, has been sold 
the classroom-administraticn building 


administrative 
24 faculty offices, and 27 


containing 18 othces, 
classrooms; 
the George Storch Memorial Library 
of 25,000 square feet, containing stack 
and work areas, seminar rooms, main 
reading room, 


periodical browsing 


kitchen for tea service ad 
patio, ofhces, 
lobby, restrooms, and elevator, and 


a men’s residence hall of 22,810 square 


lounge, 


joining a roomy main 


feet, with 32 large rooms designed 
16 baths, a 
3000 square foot lounge, and an office 

Trinity officials now are seeking the 
easing of government 


for two-man occupancy, 


building _ re- 


strictions in order that they may go 


forward with four other buildings: a 


27,280 square foot student union, two 
halls of 25,000 
and a hall 


women's residence 


square teet each 
1 


of 47.460 


science 
square feet 

Buildings, present and future, fea 
ture reinforced concrete construction 
brick 


masonry stiffener walls, plywood and 


metal and glass curtain walls 


plaster interior partitions, asphalt tile 
floors, acoustical ceiling panels, fluores 
cent lighting, steam heat, and _fire- 
Most 


and library partitions are movable in 


proof construction classroom 
order that they may adjust to classes 
of varying sizes 

Trinity, holding membership in the 
Southern Association of Colleges and 
Secondary average 
of 3300 year: 1400 
undergraduate and graduate students 
on the day campus, 1000 undergrad 


Schools, serves an 


students each 


uate students at its evening college in 
the city and at San Antonio military 
installations, and 900 summer school 


students on the day campus 








RICHARD A. GLEESON LIBRARY 




































































LIBRARY: sodest in cost ond 


flexible in arrangement 


IN THIS 


] 
school architect 


ERA OF HIGH COSTS THI 


more than ever be 
must design for tomorrow as well 
today. A 


solely tor 


fore 
building designed 
needs is 


current academic 


poor economy; its true value depends 


on its ability to adapt to the ever 
changing pace of education 

This 
planning the new Richard A. Gleeson 


Library at the 


concept was uppermost in 


University of San Fran 


Its outstanding feature is flexi 


cisce 


bility. Modular design, in both con 


struction and equipment, permits 


radical changes in floor arrangement 
Book stack areas can 
be converted easily 


nto reading rooms 


when necessary 
for seminar use or 
as needs arise 

The basic design factor is an “open 


floor offering a loft type of building 


with uniform 9 foot ceilings 
hroughout. There are no monumental 
ireas to hamper change or expansion 


This planning not only permits maxi 


mum flexibility but, naturally, was in 


strumental in lowering construction 
costs 

Containing 89,500 square feet, the 
Gleeson Library cost $925,000 to con 


struc ; equipment added another $90 


000. Excluding fees, the square foot 
cost was $11.45, a modest figure for 
an institutional building of this type 
The 


1950 


project, opened in September 
took 14 months to complete 
Economy also motivated the type of 
and choice of 


construction materials 


Measuring 98 by 204 feet, the struc- 


of reinforced concrete 
The 


exterior is of exposed concrete with 


ture is chiefly 


with flat slab floors and roof 

























































































MILTON T. PFLUEGER 


Architect, San Francisco 





travertine spandrels framed by 26 
vertical piers or pillars that extend 
across the facade. While decorative, 
these pillars also perform an impor- 
tant function 


Maintenance costs were carefully 
considered in the planning. This is 
reflected in the choice of floor cover- 
ings—rubber and asphalt tile—and 


the window system 

On the south or main entrance side 
of the building, panels of light-direct- 
ing glass block and clear glass sash 
have been combined to provide a win 
dow system that cuts maintenance and 
air-conditioning costs. It also solves 
the problem of how to increase the 
depth” of* daylight into the large read 
ing rooms. The light directional glass 
block, containing scientifically-designed 
prisms, directs daylight upward; the 
off-white ceilings serve as reflectors 
to diffuse the daylight evenly on read- 
ing desks far from the outside wall! 

Another economy in this type of 
fenestration is the absence of shades, 
draperies or blinds; none is needed 
because the direct sun never reaches 
the reading tables. The depth of the 
vertical piers on this south exposure 
shields the fixed glass sash from the 
low morning and afternoon sun 

There are few windows on the east 
and west walls, but the north exposure 
offers another large expanse of glass 
Glass block was not specified for this 
location because the sun presents no 
problem. These windows mostly serve 
book stack 


additional 


rooms An 
maintenance is 
important 


and service 
saving in 


the exclusion of dust, an 


READING ROOM 











item when many thousands of vol- 


umes are concerned. All windows are 
fixed to keep out dirt and to provide 
better control of air conditioning 
Most of the basement area 
voted to stacks with a capacity of 
144,000 volumes. Like other sections 
of the building, this basement offers 


iS de- 


unused floor space, a reserve for fu- 


ture expansion. A section containing 


a boiler room and electrical equipment 


is in the basement, together with an 
integrated unit offering a 
elevator, book lift, and toilet room 
This unit is duplicated on the three 


Stairw ay, 


main floors and the rooftop reading 
lounge. 

The circular first floor lobby acts 
as a hub serving a central public stair- 
way, the entrance foyer, and a main 
corridor running the length of the 
building. Outside doors have been 
provided at either end of the corridor. 

On the south side of this corridor 
are a large reading room, an exhibit 
room, archives, room, and staff 
On the north is a stack area, 
a bibliography and catalog room, and 
a spacious area for 
processing 

New books are received in 
department by elevator 
from a delivery space in the basement. 
They are checked first by an order 
clerk in the northwest corner of the 
area, then move along a process line 
to Classifier and cataloger, after which 
they are numbered, fitted with card 
pockets, and placed in the stacks. Ap- 


coat 
othices, 
and 


acquisition 


this 
processing 
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12,000 volumes can be 
handled annually in this department, 


which 


proximately 


has sufficient space for future 
expansion 

The second floor, similar in most 
200 toot 
long reading room along the side and 
a stack room, flanked by faculty study 
Sand- 
wiched between these main rooms are 


the central 


details to the third, offers a 


rooms, along the north wall 
stairway, the service 
shaft,” and two ample seminar areas 
The last mentioned are provided with 
folding partitions to accommodate 
groups of various sizes 

Every attempt has been made to 
consolidate related literature 
search material. The second floor 
reading room, for example, contains 
the bulk of the active collection on 
subjects ranging from theology to in- 
dustrial relations 


and re- 


The stack room on 
the same floor contains the research 
and storage collection on the. same 
subjects; even bound periodicals are 
located as closely as possible to the 
subject division in the reading and 
stack rooms. 

The reading room is divided ac- 
cording to modules by bookcases 5 
feet high with study tables between 
each row of cases, an arrangement 
following closely that in the Univer- 
sity of Colorado and the University 
of Nebraska libraries. Individual 
study tables, grouped along one side 
of the room, are screened from the 
corridor by a wooden partition that 
measures 7 feet in height 


The arrangement of bookcases and 
partition offers the student, when 
seated, the feeling of a private room. 
On standing, however, he can see the 
entire expanse of the large room and 
in no way feels oppressed by the com 
peratively low ceiling 

Two student typing rooms, one at 
either end of the reading area, can 
accommodate a maximum of nine sta- 
five 
Double glazed partitions are effective 


tions; at present there are only 
in muffling typing noises that might 


otherwise disturb students who are 
reading 

The roof top) 
reading loungé, accessible from three 
stairways, was planned in place of a 
browsing room. It consists of a 112 
foot long area with walls (chiefly of 
clear plate glass) and a roof terrace, 
partially canopied. Here, in addition 
to alfresco study, students may en- 
joy the privilege of smoking, which 
is permitted in the seminar areas also 

A penthouse atop this lounge con- 
tains equipment used in the split sys- 
tem of heating and ventilating: radia- 
tion at exterior walls and ducts 
providing warm filtered air in other 
areas of the building. 

Much credit is due Father William 
J. Monihan, librarian, who realized 
the value of functional and flexible 
arrangements based on the library 
module. His extensive research trips 
through the nation substantiated both 
his and the architect's idea of what 
a library should be and should offer 


fourth floor (or 
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RVED GLASS FACADE 


Focal point of new group of residence halls is 


HARKNESS COMMONS 


ARTHUR D. TROTTENBERG 
Operating Manager of 
Houses and College Dormitories 
Harvard University 


FLAGSTONE CONCOURSE 





MOST DICTIONARIES DEFINE A “COM 
mons” as a building housing a colleg: 
dining hall. The Harkness Commons 
t Harvard is much more than that 
It does, of course, fulfill its restaurant 
function by providing kitchen and 
lining hall facilities equipped to feed 
up to 3000 students in shifts. It is 
also designed, however, to provide a 
modern, pleasant atmosphere where 
students and faculty from varied fields 
of study can profit from common 
social events and the inrerchange of 
ideas 

The Harkness Commons is the focal 
point of a new group of seven dormi- 
tories, all designed by The Architects 
Collaborative (TAC The curved 
glass facade of the building fronts on 
a large grassed quadrangle. This 
quadrangle is sunk 4 feet below the 
level of other quadrangles in the proj 
ect and in winter is flooded to serve 
as a skating rink. The exterior walls 
of the Commons building are buff 
brick and limestone, which provide 
adequate contrast to the darker win 
dow strips. The large glass windows 
combine with the brick and limestone 
to form a pleasant and interesting 
example of contemporary design 

The first floor of the building is 
devoted to lounge and meeting rooms, 
storage space, offices, washrooms and 
cloak rooms. The south entrance opens 
on the large, curved main concourse 
paved with flagstones. To the right 
and down a short flight of steps is the 


Swaine Room, the smaller of the two 





Above. Swaine Room, smaller of the two first-floor lounge rooms. Fireplace 
nook, walnut paneling, built-in leather couch provide intimate sitting area. 
Below: Cantilever concrete ramp leads from main concourse to second floor. 
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first-floor lounge rooms. The general 
décor here is dark brown and tan. A 
fireplace nook with walnut paneling, 
indirect lighting, and a built-in leather 
couch provide an intimate sitting 
area. The glass wall to the east affords 
a view across the flagstone terrace to 
the sunken quadrangle 

At the north end of the Swaine 
Room a floor-to-ceiling sliding door 
opens into a larger meeting and lounge 
room. Again the general décor is dark 
brown and tan. Lighting is provided 
by louvered, fluorescent fixtures re 
cessed into the ceiling in strips. Scat- 
tered floor lamps provide more 
immediate light for reading. The 
flooring in both first-floor lounge 
rooms is gray asphalt tile. The ceilings 
are finished in acoustic tile 

A three-way cantilever concrete 
ramp leads from the main concourse 
to the second floor which houses large 
and small dining and grill rooms and 
kitchen facilities. The cantilever ramp 
is one of the more interesting and ex 
citing features of the Harkness Com 
mons. The ramp rests on a central 
reinforced concrete support and Is 


enclosed on one side by a curved 
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Second floor plan showing large and small dining and 
grill rooms and kitchen facilities. The large main 
kitchen, directly behind the self-service counters, is 


gaily colored tile wall 
Herbert Bayer. The 


nteresting and fun to 


designed by 
ramp not only ts 
ascend but 
ional well 


rves a fu purpose as 


It prevents crowding at the concourse 


level during dining hours by 
ipproximately 90 feet tor 
hall 


diners 


form dining line 
the ramp 
two self-service 
the 
broken 
ik and red 
1 part yartitions. All the 


ining 


ind themselves in 


main dining rooms, which are 


nto three large areas by o 


woo large 


rooms enjoy an open view of 


the sunken quadra lighting, 
the same 


r k unge 


tchen les directly 


behind the self-service counters and is 


; 


surrounded on three scullery 


and 


Si le s by 


vegetable room, butcher shop re 


trigeration rooms. This entire kitchen 


irea forms an almost separate service 


wing of the building to the west 


The Harkness 


Commons is brightened throughout by 


modern decor of the 


the addition of various works of noted 


contemporary artists. An allocation of 
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$40.000 realized 


for art work was 
through the generosity of an 
Outside 


facade of the building rises a stain- 


anony- 


mous donor the curved 


less steel pylon—27 feet high, de- 
signed by sculptor Richard Lippold 
both fascinated and 
World Tree” and 


ceremonial tradition 


Students are 
umused by this 
already a has 
grown up about it. Each year at the 
vernal equinox students march around 
the pylon in solemn procession to 
Inside 
number of 
abstract murals executed by Herbert 
Bayer, Josef Albers and Jean Arp. The 
most recent addition is a long mural 
for large dining room to 
done by the Spanish painter, 
Miro abstract works of 
art have contributed much color and 
interest to the building. In addition, 
had a most stimulating effect 


on patrons of the building 


plant ball bearings at its base 
the building there are a 


the the 
north 


Joan These 


it has 


STAY WITHIN BUDGET 

Architect Walter Gropius and his 
colleagues at The Architects Collabora- 
tive further distinguished themselves 
by staying closely within the original 


surrounded on three sides by scullery, vegetable room, 
butcher shop and refrigeration rooms. The entire kitchen 
area forms an almost separate service wing to the west. 


budget estimate of construction cost. 
The contract construction cost of the 
building amounted to $703,363. The 
total cubic content of the building be- 
ing 420,000 cubic feet, the cost was 
$1.67 per cubic foot. Fees and furni- 
ture costs brought a total over-all cost 
of the building to $808,180, exclusive 
of art work 

Compared with more traditional 
Harvard buildings of an earlier era, 
Harkness Commons represents 
low construction costs. Such economy 
is made possible by the modern ap- 
proach to architecture and by scrupu- 
lous planning. Students, faculty and 
the Harvard maintenance department 
were constantly consulted by the archi- 
both in the early planning 
stages and as the building progressed. 
The manager of the dining halls, for 
example, played an extremely active 
part in planning the layout and basic 
equipment of the kitchens 

In this day of soaring construction 
costs the Harkness Commons has 
proved itself an example of sound, 
modern construction, incorporating 
contemporary esthetic principles, and 
erected at moderate cost. 


the 


tects, 
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R. C. CURREY 


Assistant to Controller 
Union Theological Seminary, New York 


A CLASSIC PIECE OF ADVICE FOR GET 
ting ahead in life is, “sell yourself.” 
This is exactly what a building fund 
filmstrip did at Union Theological 
Seminary. It sold itself so well to all 
who saw it that the proposed build- 
ing plans were revised to include a 
modern, completely equipped audio- 
visual center not only where filmstrips 
could be used properly in educating 
students but where high grade record- 
ing and other mass media facilities 
would be readily available, both for 
classroom use and for rental. 

For many years the seminary had 
planned this small wing to be added 
to its present administration building 
To help raise the money for its con- 
struction our public relations officer 
prepared a filmstrip with a synchro- 
nized tape recording that he used in 
conjunction with his appeals to various 
ecclesiastical groups. So persuasive 
was this device that a clamor arose 
for allocating a portion of the new 
wing to teaching young ministers-to- 
be the same technics in communica- 
tion that proved so successful in 





training our soldiers in World War PRESENT STAIRWELA 
II, and in soliciting funds VENTILATING ADMINISTRATION 


Since most of the Union Seminary 


; MACHINERY 
faculty and staff were relatively in- 





experienced in audio-visual matters, a 
thorough study of needs was required. 
Our first step was to inspect other col- 
leges and universities that were active 
in this field, and to borrow whatever 


AUDIO ~ VISUAL 
MUS/C STUDIO 


ideas and procedures were suitable 
for our operations. The University of 
North Carolina's communications cen- 


AUDIO-VISUAL 
LECTURE ROOM 


AUDIO-VISUAL 
RECORD LIBRARY 
AUDIO - VISUAL 


PREACHING . 
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_ Above, right: Auburn Hall at Union 
Theological Seminary, New York City. OF FICE OFFICE 
Below, right: Floor plan of the modern | a 
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ter proved to be a fruittul source of 


nformation and appears to be taking 


lead in pushing mass communica 


statewide basis 


University of Chicago has a 


wganized center consisting of 


rooms, three full-time 


pe rsons 


in assortment of px rtable 
Many 


equipment but 


equip 


r rental other schools 


programs of 
sage 
many ideas 


making our 


a team 
) de sign 


most 


ndividual control rooms 


is essentially a lecture room 


recording. There are no 


ceils there 


hard plaster wall sur 


Extensive 1S¢ is been made of 
ustical tile and plaster to achieve 


desired amount of resonance. It 


studio too 


be guarded 


ite pe ssible to have a 


or imstru 
Each 


controlled 


room has an 
motion pi 
re screen, power driven rheostats for 
limming lights, and fully insulated 
ventilating systems 


HEART OF SYSTEM 


system is the 


main 


room. This houses the main 


' 1 
CONSOLE the two ampliiher 
pe recorders of broadcast 

three-speed turntables 


This 


to the 


disk recorder 
ct nnected 
is jomned 
t% rw 


between 150 and 


other large 


issrooms seating 


OO students each. Thus we can make 


perD recordings from six areas as 


vell as channel the output of our main 


sole Dack ne these same six 


h room or area connected to the 


main control room has its own sub 


1 


control room Ww i four-position mix 


The 


local 


ing console and preamplifier 
console serves tor controlling the 
public address system, and the output 
piped 


eliminate 


of sound projectors can be nto 


the same system t& wires 


being strung across the room. Eighteen 
position switches on the inputs tm tie 
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Audio-visual music studio at Union Theological Seminary. 


console give us complete flexibility 


and almost unlimited expansion for 
the future 

The second big decision concerned 
the quality of equipment to be pur 
field 
Many 


over the 


chased, for in the electronics 


there is a wide range of quality 


hours were spent “hashing 


relative merits of different brands of 
tape recorders, disk recorders, projec 
tors, turntables and record players. We 
divided our needs three 


into cate 


gories l classroom equipment (2) 


rental equipment, and (3) studi 


equipment 


MEDIUM PRICE EQUIPMENT 
We 


igreeing 


were almost unanimous in 


that “home” quality equip 


ment had neither the fidelity nor the 


durability demanded of school equip 
ment. For classroom and rental use 
we favored medium price equipment 
and made by 


likely to 


For studio use, it 


designed for the job 
companies not disappear 
overnight was de 
cided that the best was none too good 
Our 


one 


and 
$9000 
able to 


recordings for 


studio recorders 
disk 


With such equipment we are 
make the 


two tape 


studio recorder cost 
finest of 
rental or sale, for church use or school 
use 

The third major decision concerned 
operation and upkeep. Since we are 
new at the game, our operational pol 
undoubtedly will 


1Cles change fre 


quently, but we have solved them 
temporarily by hiring a former sem 
had 
Not 


shop 


inary student who trained him 


has he 
about 


€c quipme net 


self in electronics only 
ad well 


$2000 


equipped with 


worth of testing 
and parts, but he is in charge of run 


as well. A 


with an 


ning the studio recorders 


doctorate candidate interest 


in audio-visual work also has been 


hired part time to take care of the 


rental service and the vital function of 
advising and previewing 
As the centers use 


trained 


Prows it iS Our 


hope that a specialist can be 
hired full time to organize workshops, 
training programs and conferences to 
exploit the vast potential inherent in 


our equipment 


VALUE TO DETAIL 

In submitting specifications to three 
engineering firms for manufacture and 
installation of equipment, it was nec 
essary to go into complete derail COV 
wire, switch and conduit 


task 


speculation as 


ering every 


This in itself was a major and 


involved considerable 


to future usage. The closeness of the 


bids is 


of such detail on any building and 


three testimony to the value 


equipment project 


It is our estimate that the audio 


visual structural features, wiring and 


added about 25 
to the total building costs; however 


equipment per cent 


its value to the seminary is unlimited 
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Faculty committee advises dean on 


PROMOTIONS, RANK and PAY 


THE COLLEGE OF EDUCATION OF THE 
University of Illinois elects annually 
a committee* on promotions in rank 
and pay to advise the dean. Through 
staff discussion and action in 1947-48, 
the first year of service tor the present 
dean, a committee was established to 
study the basis for promotions in rank 
and pay. That committee 
groundwork for the 


laid the 
present annual 
committee, which has been in opera 
tion starting with 1948-49 

The university statutes provide that 
the dean of the college shall make 
recommendations tor promotions in 
rank and pay on the sole basis of in- 
dividual merit. These are transmitted 
to the president as the basis for his 
recommendations for 
board of 


The statutes also provide that the dean 


action to the 
trustees of the university 
shall have the advice of the college 
executive committee on all such 
ommendations 


rec- 
pertain to. staff 
members on tenure or being recom- 
mended for The present 
represents an 


that 


tenure 
committee, therefore, 
internal procedure of the college of 
education developed beyond require- 
ments of the university statutes. The 
college of education is but one divi- 
sion of the university. It has 
ut 125 


a pro 
fessional staff of about 

Since the university Sstarutes require 
that the dean be advised by the execu- 
tive committee, the ccllege has seen 
fic to make executive committee mem- 
bers members of the elected 
committee on promotions in rank and 
pay. The three members of the execu- 
tive committee are elected by the 
faculty each year from the ranks of 
professor and associate professor. The 
balance of the committee on promo- 
tion in rank and pay consists of four 
meinbers elected by the total faculty 


also 


*The 1950-51 committee members were 
Charles M. Allen, Kenneth D. Benne 
Nathan L. Gage, Harold C. Hand, Kenneth 
B. Henderson, David R. Krathwohl, and 
Van Miller. The committee also had help 
from two members of former committees 
E. Graham Pogue and Viola Gribanovsky 
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VAN MILLER 


Professor of Education 
University of Illinois 


one from the rank of instructor, one 
from the rank of assistant professor, 
and two with rank unspecified. The 
dean is an ex officio member of the 
committee 

Since the committee influences the 
with 


decisions respect to the 


tangible form of reward that the uni- 


most 


versity has to becomes an 


important 


Rive, it 
mechanism for develop- 
ment of the over-all operative policy 
of the college. Through the recogni- 
tion given by promotions in rank and 
pay 
valuable for college staff members are 


those activities deemed most 
designated and become the activities 
on which staff members probably ex 
pend the greatest amount of time and 


effort 


CAUSE FOR DISSENSION 
When 


tions for promotions in rank and pay 


power over recommenda- 
is solely in the hands of the dean, 


unless the basis for his decisions is 
openly understood and is subject to 
appropriate 
tive policy of the college may be per- 
ceived by individual staff members in 
terms of boss wants.” A 


member of a former committee char- 


modification, the opera 


“what the 


acterizes staff perception of the basis 
for promotions prior to the establish- 
ment of the committee in the follow- 
ing way 

Promotions were obtained primar 
ily by: (1) doing the things that 
attracted favorable attention, such as 
writing, research and public service; 
(2) having a friend in court; (4) 
covering up one’s weaknesses 

Although by and large there were 
no great injustices in the operation ot 
the promotional system, the very fact 
that the processes were not open to 
inspection by the staff created a cer 
tain amount of grumbling and dis 
sension 

When so powerful a 
is controlled by 


motivating 


force a dean, many 


staff members 
give 
lationship to the dean and to seek 


may be expected to 


first attention to their own re- 


individually to surpass their colleagues 
think 


will attract his favorable attention. It 


in accomplishments that they 


may be granted that the dean who is 


effective will represent the purposes 
of the college and will recognize team 
work and appropriate balance in his 
staff 


to have every 


Nevertheless, it seems important 
staff member look di 
rectly to the purposes of the college 
and to seek teamwork and balance 

culture each staff 
position to 
influence 


In a democratic 
member 
understand 


should be in a 
over-all 
operative policy directly. Through the 


and to 


procedure established by operation of 
a committee on promotions in 
and pay staff 
ber has a broad frame of reference in 


rank 


each individual mem 
which to plan and appraise his own 
activities. He participates in the con 
tinuous reshaping of that frame of 
kind of 


viduals elected to the committee and 


reference by (a) the indi 
(b) the weight of his individual re 


port, to be described later, on the 
composite array of activities reported 
by college staff members 

The 1947-48 committee spent con 
siderable time thinking through and 
discussing in faculty meetings the 
purposes to be served by the college 
and the staff that 
would accomplish those purposes. The 


list of 


various activities 
the clarification 
of meaning have been modified with 
year of staft experience 
the present system 


activities and 


under 
Improvements 
have been continuously sought (a) to 


each 


promote and sustain staff cohesion and 
morale, (b) to increase the objectiv 
ity of judgments, and (c) to encour 
age honest self-appraisal. Each year 
the committee requests an individual 
report from each staff member 
College of education policy states 
that promotions in rank and pay 
should be determined on the basis of 
all phases of faculty service. An in 
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dividual faculry member is allowed the 
privilege of submitting the kind of 
like to 


including teaching evalu 


evidence on which he would 
be judged 
ition. In keeping with this policy 
individual staff 


vited to submit a report on whatever 


each member is in- 


phases of faculty service he wishes to 
The asks 


start his some 


have considered committee 


that he report with 
indication of the nature of his posi 
non 


The 


the intention of those in the college 


staff member is told that it is 


charged with the responsibility for 
recommendations for 


make as 


making merit 


increases to strong a Case 


for each individual as the evidence 
will permit 


The 


gest the phases of faculty service on 


following classifications sug 


which determination ot promoton 


may be properly made: administra 


tion, teaching and guidance, field serv 


ices within Illinois, participation in 


the work of educational organizations 


publications and research. Under ad 


ministration atrention is piven to 


committee work as well as routine 


administrative functions and work in 


executive positions. In a college of 
education it has seemed particularly 
appropriate to special con- 


reports on teaching and 


Rive 
sideration to 
guidance that indicate attempts to 
investigate and improve the teaching 


learning process 


SOLICIT OTHERS’ JUDGMENT 


For each calendar year each mem 


ber is free to fore- 
going categories as he sees fit. Reports 


ure filed so that the 


report trom the 


committee may 
have access to reports of preceding 
when 
be helpful 


would 
year the committee 


such 


Each 


years information 


also solicits judgments from persons 
who have been appointed by the uni- 
versity to 


administrative positions 
within the college of education about 
the work of members of the staff who 
are responsible to them in an adminis- 
trative, supervisory or counseling ca 
pacity. These are in writing and are 
available to the staff member judged, 
who has the right of rejoinder 

Prior to any reading of reports the 
dean and the 
establish 


vidual 


committee meet to 
categories to which indi- 
may be assigned. The 
categories established last year might 


be loosely desc ribed as 


cases 


2,” deserving 
maximum fraise in pay, l, deserving 
appropriate SeTVICe 


but no raise in pay, and “—1,” 


raise in pay; “0, 


ter- 
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mination or terminal appointment 
Promotion in rank also 
may be considered for any deserving 
individual whose present salary or 
recommended salary is commensurate 
with the rank proposed. 

Committee members have available 
a record of the length of service to 
the college of each member, his initial 
rank, his last promotion in rank, his 
current salary, and the amount of his 
last raise in salary 


recommended. 


Reports are eval- 
uated in terms of the member's rank. 
For example, more is expected from 
a full professor than from members 
of lower rank 

After the received 
all of the individual reports, along 
with administrative 


committee has 
judgments of 
work is partially or 
wholly administration or supervision 


those whose 
(along with rejoinders to these judg- 
ments, if undertakes a self- 
training procedure in the interest of 
reliability in member-judg- 
A fair sample of all of the 
reports received is first read independ- 
ently by member of the com- 
mittee. The committee then meets to 
reconcile the ratings of individuals on 


any), i 


greater 
ments 


each 


the trial run 

The ratings given individual 
by each member of the committee are 
reported. When the committee mem 


each 


bers are in agreement there is no dis- 
When there is 
disagreement, those committee mem- 
bers deviating most widely from the 
norm speak first in explaining their 
rating. This discussion is carried on 
until compromise is 


cussion of the case 


consensus or 
reached 

Through the discussion, committee 
members are able to develop group 
norms with respect to relative weights 
to be given in terms of the quantity 
and quality of evidence submitted. 
This reading of a selected sample of 
all reports and the initial reconcilia- 
tion is considered a training period 
for committee members. Experience 
with such a procedure has resulted in 
a surprisingly high degree of agree- 
ment on the ratings of individual re- 
ports by members of the committee. 

A calendar then is established for 
the routing of all individual reports 
(including those used in the trial run) 
to each member of the committee. He 
reads and rates all of the reports in 
a compact period of time and passes 
them along to the next member. He 
makes appropriate notes for his later 
use, explaining his own ratings. When 
all members have completed their 


work, a clerk tabulates the ratings 
given to each staff member by each 
committee member and a process of 
reconciling differences in the ratings 
is followed similar to that used in 
the trial run 

The ratings given members of the 
committee are withheld from them, 
and a member under consideration 
withdraws from the room while his 
colleagues reconcile their ratings of 
him. The reconciliation of ratings of 
committee members is delayed until 
after all other staff members have 
been considered. Committee members 
receive first notification of ratings as- 
signed to them at the same time and 
in the same way as other staff mem- 


bers. 


DEAN NOT BOUND TO AGREE 

The dean also will have independ- 
ently studied and rated all reports. At 
this point, the reconciling of com- 
mittee ratings with those assigned by 
the dean is carried out in much the 
same manner. When the dean and the 
committee are in agreement there is 
no discussion. When there is a dif- 
ference in the ratings, the case is 
discussed until agreement or compro- 
mise is reached. The dean is not bound 
to agree or to compromise since the 
committee is advisory. Each year, in 
a very small number of cases, his 
recommendation has differed from that 
advised by the committee but is ex- 
plained to the committee. Such dif- 
ferences on the dean's part have been 
both plus and minus. 

Although all of the ratings are 
initially based on the report submitted 
by the staff member, it is true that 
additional opinion and knowledge 
through informal channels may be 
discussed during the reconciliation of 
ratings. This represents one of the 
problems in the work of the com- 
mittee: the inequity of informal chan- 
nels of communication since they are 
often the result of sheer accident and 
are available in different degrees with 
respect to various staff members. 

In the final analysis determining the 
number of categories to which cases 
may be assigned and the number of 
cases that may be assigned to each 
category becomes a function of the 
funds available. The reconciliation of 
ratings involves an agreement as to the 
amount of increase to be accorded each 
favorable classification. When a final 
budget amount actually is known, the 
committee and dean may have to un- 
dertake some final shifting of ratings 
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In its experience with the com- 
mittee On promotions in rank and pay, 
the college has carried on experiments 
with student evaluation of teaching, 
field evaluation of services received, 
and jury evaluation of quality of re- 
search reports. None of these evalua- 
tions have been used in committee 
considerations unless they were sub- 
mitted by the staff member as an ad- 
dendum to his individual report. 

Student evaluations of teaching pro- 
vided little discrimination and were 
scarcely comparable because of the 
differences in kinds of classes and in 
student memberships. The evaluations 
of field services turned out to be 
largely “fan mail” submitted on the 
request forms. Possibly those receiv- 
ing services without charge wanted to 
be complimentary so that they might 
continue to receive services. The trial 
experience with jury evaluation was 
unsatisfactory to the research workers, 
and the amount of time taken on the 
part of other staff members for such 
jury service was beyond manageable 
dimensions. 

This does not mean that the col- 
lege is through with any attempts to 
improve objectivity in such evaluation 
—it means rather that the experiences 


it has had to date have not led to 


the development of any promising 
procedure. 


INFORMATION CONFIDENTIAL 


Several other problems confront the 
college in the development of this 
system of giving staff members a real 
understanding and a part in develop- 
ing appropriate operative policy 
through effective assignment of tangi- 
ble rewards. One of these is the prob- 
lem of the relation of committee 
members to other staff members. The 
committee members have access to 
personal information about other staff 
members that must be held in the 
strictest confidence. They must never 
discuss the report of any staff member 
with another. If the opinion becomes 
prevalent that some members of the 
staff are personally favored by certain 
members of the committee, it is obvi- 
ous that faculty morale will be dis- 
tinctly lowered and that confidence in 
the work of the committee will be 
shattered. 

The common kind of interpersonal 
staff relations regarding the seeking of 
help on problems, the discussion of 
a job offer elsewhere, the report of 
progress on personal projects, all take 
on new implications for the individual 
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discussing them with a member of the 
committee. Discussions by the com- 
mittee reveal that members do not 
feel they can change their relation- 
ships with their friends. Committee 
members feel they should alert faculty 
members to the difficulty of their posi- 
tion so that faculty members may 
avoid conversations intended to in- 
fluence a committee member with 
respect to his responsibility in pass- 
ing on matters of promotion in rank 
and pay 

Another problem arises from the 
differences in the kinds of reports re- 
ceived. Some staff members are re- 
luctant to submit any report since it 
seems like boasting to them 
the mandate of the 


Under 


electorate such 


members can be given consideration 
only if they submit a report. The 
most effective appeal to members of 
this sort has been the need of their 
report to make fully operative a 
process established by the faculty 

The committee has no _ present 
means of asking those who report with 
too much brevity to expand their 
report or to urge those who tediolsly 
cover every routine detail carefully to 
curtail their verbosity. Another aspect 
of the problem related to the kind of 
reporting is presented in the differ- 
ence between reports written from the 
position of neutral observer to those 
in which a staff member interprets 
and evaluates his own activities for 
the committee. 

Other problems related to reporting 
are those of coordinating individual 
reports for team activities. It is con- 
fusing to the committee when each 
member of a group claims undue share 
for the success of what was done and 
just as confusing when each attributes 
the credit for success to all of the 
other members of the group. Possibly 
such statements in reports should be 
cleared voluntarily by each staff mem- 
ber with the other staff members in- 
volved in the group projects that he 
is reporting 

When one is engaged in a long- 
range research or development proj- 


ect, how can it best be reported and 
credited annually? If it is reported 
only upon ultimate completion, it may 
happen to be finished during a year 
when there are little or no funds avail- 
able for raises. If it is reported annual 
ly while in progress, there is danger 
that credit will be given for the same 
work in more than one year 

Another problem is that of taking 
into offers from other 
It is obvious that under this 
type of proceduse the dean has little 
freedom in trying to meet other offers 
that a staff member receives during 
the year. If the 


account insti 


tutions. 


recognition of in 
dividual merit evident from the offer 
of more advantageous appointment 
elsewhere is to have any weight, it 
must be current during the time the 
committee on promotions in rank and 
pay and the dean are establishing their 
recommendations 
temptation to 
to stir up offers they do not intend to 


The college must 
avoid the individuals 
consider seriously in order to put pres- 
The weight 
of any judgment by employing agents 
ot other institutions ts open to ques 


sure on the committee. 


tion since it is based on less informa 
tion than a local judgment of perform 
ance as member of the staff 


ENHAI,CES RESPECT 

These problems represent areas tor 
further development in the procedure 
used by the college 
of the present system tends to focus 


The operation 


attention on the over-all purposes of 
the college and the individual's best 
contribution to them. Committee 
members who know the work of the 
committee intimately have been uni 
formly impressed with the 
and sincerity of its work 


fairness 
They have 
also had the privilege of being alerted 
to the wide diversity of valuable activ 
ities under way. This has enhanced 
the respect they have for other college 
staff members 
wardly that every member of the staff 


Each must wish in- 
could know and appreciate all that is 
going on in the college. 

For each individual staff member a 
valuable annual review of his 
work is provided. He assesses himself 
in terms of the over-all goals of the 
college and his own responsibility in 
the total program. As he looks back 
and evaluates, the staff member plans 
ahead not only in terms of his inter- 
ests and competences but also in terms 
of the composite system con 
tinuously being redirected for the col 


own 


value 
lege as a whole. 
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ON Nov. 26 
Court of 


1951 THE SUPREMI 


the United States handed 


down a decision of direct and 


imme 


diate concern to those under contract 


with agencies of the federal govern 
ment. Although the Wunderlich case 
did 


higher education, we should reexamine 


not involve an institution of 
the provisions of our government con 


tracts in the light of this wmportant 


decision 
In 1938, the Martin Wunderlich 
Company was awarded a contract by 
the Bureau of Reclamation to construct 
Vallecito Colo 
The fol 
lowing provision 
Article 15 


therwise specifically provided in this 


the Dam in southern 


rado contract included the 


Disputes. —Except as 


contract, all disputes concerning ques 


tions of fact arising under this contract 


shall be decided by the contracting 


officer subject to written appeal by 


the contractor within 40 days to 


head of 


tne 
the department concerned or 


is duly authorized representative 


whose decision shall be final and con 


clusive upon the parties thereto 


The dam was completed on sched 


; 


le time 


but the contracting ofhcer 


retuse the 


ichers in 


The 
tion company filed an appeal with the 


to ipprove vo 


umount of $172,302.23 construc 


Secretary of the 
day period as demanded by Article 15 
of the The 


firmed the decision of his contracting 


Interior within the 30 


contract secretary con 
othcer in all 
The 


filed its claim 


respects 
Martin Wunderlich Company 
the United 
The 


dec sion 


with States 


Court of Claims court of claims 


held 
Secretary of 


by a unanimous that 


the ruling of the the In 


terior was ‘arbitrary 


capricious” and 
the 
The 


Interior appealed 


grossly erroneous’ and awarded 


sum of 
ft the 


plaintiff the $155.748 
Department 
to the United States Supreme Court 

The taken 
from of the 


Justice Minton 


following excerpts are 


the miayority opinion 


court, delivered by Mr 
This court is again called upon to 


determine the meaning of the ‘finality 


clause’ of a standard form government 


contract 
This court has consistently upheld 


the finality of the 


lepartment head's 


decision unless it was founded on 


fraud, alleged and proved 
I 


United States vr. W 
S. Ce. 154 195 
Marun Wunderlict 


States, 11 cr ¢ 
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GOVERNMENT CONTRACTS IN 


LIGHT OF WUNDERLICH DECISION 


T. E. BLACKWELL 


Vice Chancellor and Treasurer 
Washington University, St 


By fraud we mean conscious 
wrongdoing, an intention to cheat or 
be dishonest. The decision of the de 
partment head, absent fraudulent con 
duct, stand under the 


must plain 


meaning of the contract 


Respondents were not compelled 
or coerced into making the contract 
It was a 


voluntary undertaking on 


their part. As competent parties they 
have contracted for the settlement of 
disputes in an arbitral manner 

The limitation upon this arbitral proc 
ess is fraud, placed there by this court 
If che 


here to 


standard of fraud that we ad 
is too limited, that is a matter 


tor Congress 


DISSENTING OPINION 

Mr 
dissenting opinion, in which he was 
joined by Mr. Justice Reed, as follows 


Justice Douglas delivered the 


Law has reached its finest moments 
when it has freed man from the un 
limited discretion of some ruler, some 
civil or military official, some bureau 
crat. Where discretion is absolute, man 
Absolute dis- 


a ruthless master 


has always suffered 
cretion 1s 
The 
minor facet of the age-long struggle 
It may be 
equities are with the government, not 
the But 


innounce has wide application and a 


instant case reveals only a 


that in this case the 


with contractor the rule we 


makes a tyrant 


He 


has the power of life and death over 


devastating effect. It 


out of every contracting ofhcer 


private business even though his 
decision is grossly erroneous. Power 


granted is seldom neglected 


Louis 


O 








Mr. Justice Jackson also filed a dis 
senting Opinion, as follows 


Granted that these contracts are 
legal, it should not follow that one 
who takes a public contract puts him 
self wholly in the power of the con 
tracting officers and department heads 
When we recently repeated in Moor 
man that their decisions 


were con 


clusive, unless impeached on _ the 


ground of fraud, or sucl 


eross mi 


take as necessarily implied bad fait! 


(emphasis supplied), | supposed that 
we meant that part of the reservation 
for which I have supplied emphasis 
Today's decision seems not only to 
read that out of the Moorman decision 
but also to add an exceedingly rigid 


meaning to the word ‘fraud 


Men are more often bribed by their 
loyalties and ambitions than by money 
1. still believe one should be allowed 
to have a judicial hearing before his 
admin 


business can be destroyed by 


istrative action 

It is difficule to add much to these 
vigorous protests of the three dissent 
ing The decision clearly calls 


for legislative action 


justices 
In fact, Justice 
Minton invites it. As you will recall 
he said 


If the 
adhere to 1S 


standard of fraud that we 


too limited, that is a 


matter for Congress 

Since the decision is so clearly at 
variance with the Moorman case and 
a long line of prior cases, it is to be 
hoped that members of the judiciary 
committee of the 


House and Senate 


United Moorman 


me 


States 
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take 


need for legislative relief.’ 


will cognizance of this obvious 
Individuals and institutions are not 
free refuse 


time of 


to accept or gZovernment 


contracts in national peril 
The call to patriotic duty is more com 
pelling than direct coercion. Since 
virtually all government contracts con 
tain this standard “finality clause,” the 
that all 


respond to this call to serve the gov 


Wunderlich case means who 
ernment place their financial lives in 


the hands of the contracting officer 
No matter how careless, stupid, in 
competent or stubborn he may be, his 
findings of fact are 
One 


bureaucratic 


not subject to 


judicial review seeking relief 


trom such tyranny must 
show that the contracting ofhcer was 
guilty of an actual intention on his 
part to cheat or be dishonest 

Another fallacy in the reasoning of 


the court in this decision is its 


assumption that a review of the find 
ings of the contracting officer by his 
departmental chief is arbitral in char- 
acter. The very essence of the process 
of arbitration is that the arbitrator 
shall be as free as possible from bias, 
4.e. from any personal interest in the 
outcome. It is not unusual for con 
tracts to contain a compulsory arbitra 
tion clause. Usually such arbitration 
clauses provide that each party to the 


contract shali select one arbitrator, and 
that the two thus chosen shall mutually 
agree a third. It is ‘not 


upon unequl 


table for the courts to sustain the 
a board of 
But 


proceedings cannot possibly be consid- 


finality of the decision of 


arbitration thus selected such 


ered analogous to the demand of gov 


ernment that it sit in judgment on 


its OWN actions 

As Mr. Justice Jackson reminds the 
Secretary of the Interior 

Undoubtedly 


contracting part ics 


can agree to put decisions of their 


disputes in the hands of one of them 
But 


judge in his own case or, what amounts 


one who undertakes to act as a 
to the same thing, in the case of his 


own department, should be under 


some fiduciary obligation to the posi 
tion he assumes. He is liberty 


to make 


not at 


arbitrary or reckless use of 


his power, nor to disregard evidence, 
nor to shield his department from 


consequences of its own blunders at 


the expense of Contractors 


Representative Celler has 
bill (H.R. 6214) to provide tor 
review of decisions of tederal 
ler the “finality government 
contracts. Senator McCarran has also it 
troduced a similar bill (S. 248 


introduced a 
judicial 
officers un 
clause ot 
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Business manager is in position to determine 


MAINTENANCE STANDARD 


ROBERT W. FENIX 


Financial Vice President and Business Manager 
Willamette University, Salem, Ore 


A STANDARD USI 
that 


ALLY IS 


which is 


THOUGH! 
of as established by 
authority as a rule for measuring. It 
is a carefully thought out meth« d of 
performing a function. This does not 
mean perfection but the best method, 
procedure or condition for a given 
situation To 


maintain means to 


keep in a certain state of ethciency 


Maintenance usually is considered to 
be the heating, lighting and ventila 
tion of the plant as well as the instal 
lation and repair of machinery and 
equipment, the operation of elevators 
and other internal transportation, and 
the janitorial services. In many col 
leges maintenance includes the main 


tenance of the grounds 

The business manager will be as 
sumed to be the chief business officer 
who reports directly to the president 
It is his duty to set administrative 
policies for the best use of the physical 
and financial resources of the institu 
tion subject to the approval of the 
president. He must apply the best 
business principles to the management 
of the business of che institution s« 


that it successfully may carry out its 


educational objectives. Business stand 
ards, too, must consider the educational 
policies as well as the best business 
practices. It therefore becomes neces: 
sary for the business officer to work 
closely with the president and deans 
in carrying on the work of his office 
The look to the 


business officer to provide all of ‘the 


educational ofhcers 


facilities required by the academic de 
partments controlled only by the limits 


of the financial resources available 


The 


equipment 


proper care of the plant and 


rests upon the business 


othicer 

The director of physical plant is an 
important member of the business 
staff, who reports to the business man 


good business 


ager. It is considered 
practice for the business manager to 
delegate some of his responsibility t 
qualified staff members. He assigns 
the maintenance of ‘the physical plant 
to the director of the physical plant 
or superintendent of buildings and 
grounds. The business manager does 
not give up the control of this activity 


The 
manager to discuss matters of policy 


director reports to the business 


and procedure. There are some institu 


tions in which the directors of the 


physical plant have dictatorial rule over 
the plant. In some very large institu 
tions the complete job is left in the 
matter of 


hands of the director as a 


expediency. There are other cases in 


which the business manager is not 


interested or does not have the time 
to do the job 

trained and 
experienced in the mechanical skills 


Often he performs one or more of the 


The director should be 


trades well and has a 


ability 


operation, carpentry, plumbing paint 


supervisory 


to direct workmen in boiler 


work, and 
janitor work, as well as grounds main 
tenance 


ing, plastering, electrical 


Directors usually are not ex 


perienced or trained in education 


Often 
objectives of the 


basic 
Many 
business managers have heard directors 


ind 


they do not know the 


institution 


icate impatience at students and 





faculty for having caused work for 
staff. At 
work 


were hwo 


the maintenance times it 


even seems that the would be 


easier if there students of 


faculty. These examples are the ex 


Me st 


ire anxious to find out what is needed 


ceptions to the rule directors 


for the best interests of the institution 
and consult with the business manager 
The 


1 good position to 


for direction director is not in 


have the informa 


tion to make the best decisions on 
matters of policy 


The 


ind 


business manager is trained 


experienced in education and 


business. The president expects him 
to combine these faculties in the proper 
The 
ind budgets are made for 
The 


ness Manager must keep up the plant 


proportions financial resources 


re limited 


expenses and expenditures bust 


for the departments and yet 


keep 


within the budget. Unexpected costs 


fren arise and decisions have to be 


made as to what changes are to be 


made in maintenance to stay within 
the budget 

It is part of the education of students 
maintenance. If they 


kept 


u the college of their choice 


to learn about 


notice poorly buildings and 


grounds 
they will assume such conditions are 
This would be contradic 


Stu 


itisfactory 
tory to the aims of the college 
lents are more willing to protect and 
use properly a well maintained plant 
Plants that are not well maintained 
are often subject to malicious damage 
that May cause unnecessary expense 

If maintenance is deferred too long 
sometimes costly repairs occur and 
there is always the possibility of a 
plant or building being unusable and 
the educational program stopped com 
pletely. Preventive maintenance is 
in important policy for the business 
manager 


to incorporate in the main 


tenance program in order to prevent 
The 


business manager who understands and 


lelays and expensive repairs 
has information about the college is 
removed far enough from the details 
of maintenance to set the policies that 


ire best for the institution 


Usually the plant should be kept in 


top condition. It will last longer and 
have better public relations value, and 
probably cost less to maintain over 
the years, if the best materials and 
workmanship are used in maintenance 
During the Thirties there were times 
when business managers could not find 
the cash properly to 


They 


know the facts and set a lower standard 


maintain their 


plants were in a position to 
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Wall 
schedules are de- 
termined by the 
director of physi- 
Usu- 
ally he performs 


washing 


cal plant. 


one or more of 
the trades 
and has supervi- 
sory ability to di- 
rect workmen in 


well 


boiler operation, 
carpentry, plumb- 
ing, 
plastering, and 
electrical work. 


painting, 


of maintenance Less expensive help 


was hired. Student help was used to 
get certain work done at a lower cost 
and at the same time keep certain 


students in college. It was necessary 
to obtain less expensive or used ma 
terials 

Such 


and the 


conditions may arise 
manager will 


Some 


again 


business have 


to set a new standard main- 


tenance may have to be deferred until 


more cash is available. There may be 


times when the standard will have to 


be raised. Military and sanitary in- 


spectors have caused business man- 


agers in some institutions (tO raise 


standards of maintenance 

The business manager is in touch 
with the college officers and is in the 
best position to change maintenance 
standards. There may be special events 
at an institution, such as a centennial 


celebration, that would warrant a 


change in maintenance standards 


There may be public relations reasons 
tor maintaining the grounds at certain 


standards, such as the maintenance 


of other institutions, near-by city 


parks, or residences. There may be a 


development program that is being 


carried on at an institution and cer- 


tain standards of maintenance could 
help or hinder such a program 

There may be political matters to 
For ex- 


ample, it might be well to do necessary 


cause a change in standards 


repairs immediately if there is a pos- 
sibility of a shortage of building ma- 
Local and 
state building regulations may change 


terials in the near future 
and cause an institution to change its 
standards. The business manager is in 
a good position to study these external 
factors and the condition of his institu- 
tion and set standards of main 
The 


does 


new 


renance director of the plant 


usually not have the necessary 


facts and contacts to arrive at such 
decisions 

would seem that 
the better 
position the 


physical plant to set standards of main- 


In conclusion, it 
business manager is in a 


than the director of 


tenance because of his position in 
relation to the rest of the organization. 
He has access to the necessary facts, 
he has the necessary contacts, his train 
ing and experience should make him 
better able to make decisions that are 


matters of policy 
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Students get an opportunity to “talk about” at this 


IN FEEDING LARGE NUMBERS OF STI 

dents one of the things that annoys 
them the most is to feel that they have 
no way of making their likes and dis 
likes and their ideas for improvements 
It makes 
them feel helpless to correct the little 
defects that in a food service opera- 


known to the management 


tion are often the most aggravating 
And it is equally annoying to man- 
agement not to be able to talk over 
its ideas and plans with the students. 
If there is this lack of a “meeting of 
the minds” where food is concerned 
there are likely to be undesirable re 
percussions in the form of embarrass- 
ing letters to the student paper and 
the university administration, to say 
nothing of a decline in the number 
of customers. 

At the Campus Cafeteria in Berke- 
ley we are serving about 4000 meals 
a day and have found our little bul- 
letin entitled “Bear Facts” to be the 
answer to our problem of communica- 
tion between the students and man- 
agement. The pun on the word “bare’ 
was worked in since the school 
emblem is the bear. These little sheets 
of paper are passed out one to a table 
whenever we have some information 
we want to convey to the students, 
such as a change in meal hours, some 
change in our type. of service, or 
merely a seasonal greeting. There is 
always a small cartoon, changing with 
each issue, tO attract attention and a 
blank space for the student's sugges- 
tions is left at the bottom of the sheet. 
These slips are deposited by the stu- 
dents in suggestion boxes placed near 
the exit of each dining room. We 
usually hand out about 300 of these 
sheets, and in the early days of their 
use we got back approximately 100 
with suggestions on them. Now we 
receive an average of about 20 

The type of suggestions we receive 
varies all the way from the most un- 
flattering condemnation to the most 
gratifying praise. Fortunately for us, 
the great majority of the comments 
convey neither praise nor blame but 
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CAMPUS CAFETERIA 


SCOTT WILSON 


Principal Food Service Manager 
University of Californie, Berkeley 








"BEAR FACTS" 

In welcoming you to 
the Campus Cafeteria as 
the Fall Semester gets 
under way, there are a 
few things about our 
operation we would like 
to mention. 


The Campus Cafeteria is operated by the 
University to provide a low cost, convenient food 
service for the students To aid us in this service 
and to provide a clean place for the next person to 
Sit, it is customary for our patrons to bus their 
own dishes The easiest way to do this is simply to 
leave your dishes on the tray as you eat and when 
finished, carry them to the table near the 
dishwashing room 


We are as anxious as you are to have the lines 
move quickly so you won't have to wait If you gan 
be deciding before you get opposite each food item 
just which one you like, if you will say the 
word "black" or "cream" to the coffee server, and if 
you will have pyee money out and ready before you 
get to the cashier, you will help us speed up the 
service. 


Finally, we appreciate your patronage, 
anxious to please you, 


we are 
so we always appreciate your 


ULlissdsdddddddisiidiiiissiiiiiiiiiiisiiililiiiidisiiiiiiisiiiiiiiiiididiiiiiiiiiiiiiiiiiliidddéda. 


SUGGESTIONS 


No general com plaints. However 


Your tossed green Salads would 
have more eve Appeal without the 
CouKed and/r Canned vegetables. 
The volume of these on the Salads 
IS Small and could he eliminsted. 
Martin J. Masuika 














"BEAR FACTS" 


Before you leave 
for the holiday season, 
we want to wish you all 
a Morty Christmas, a 
Happy New Year and a 
panes bey enjoyable 

anuary lst 


We will be closed during the holidays on 
Saturday, December 16, Saturday, December 23rd, 
Monday and Tuesday, December 25th and 26th, Friday 
and Saturday, December 29th and 30th, and Monday and 
Tuesday, January lst and 2nd In other words, we 
will be open in Christmas Week December 27th and 
28th and will be back in full swing again on 


January 3r« 


Since there is considerable 
in the use of black strap molasses, brewers' yeast, 
raw wheat ger ar id Yogurt as food supplements we 
are currently offering them on our serving line 


interest nowadays 


we want to thank you each and every 
patronage for your cooperation with 
ystems, for your very helpful 
and general good will You have made 
year a happy one for all of us and we look 
erving you with ever-increasing 
in tne coming year 


7 
Bonne Annee! 


UWL dddddiddiiiiidaiiiiiiiiiiiiiiiiiiiiiidddiiaddiddidddaidaiaddiidiiiiidaiaa 


thit- I Anew of. Hanke for decent aie 


at deunt price x} me: thik 
thet the Ket eal Nguiste) mere! call tuk 
pallagencmeeemieniee 











are caretully thought out requests for with the suggestion that the student 


changes that the student feels will im- drop in for a visit 


prove our service to him. These sug 
gestions have been invaluable to us chat, we show him the 


and have helped greatly in our efforts scenes” operation of the 


please all of the students 


kitchen, our commissary 
Many constructive suggestions have 


come to us signed and are promptly 
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Occasionally he 
does come in and we have a friendly 
behind the 

cafeteria 
warehouse, 
butcher shop and bakery. The visit 
turns out to be an interesting one 
answered by letter, which usually ends for him and an instructive one for 


us. These personal talks always add 
our store of knowledge on how to 
please students and help build good 
public relations 

Similarly in the case of the unsigned 
suggestions, we always try to act 
promptly on any that seem in the 
general interest. Some typical sugges 
tions submitted have been 


provide toothpicks’ 


Please 
Please add soy 
to the condiment table 
more meat loaf 


Serve 
Make tomato juice 
available at lunch as well as at break 
fast’; “Offer sliced cheese near the 
apple pie, forth 
these relatively simple 


sauce 


and so Aside from 
requests we 
also have received some very involved 
ones and of course we have received 
some that we have not thought it 


wise to put into effect 


SERVES OTHER PURPOSES 


Aside from using our “Bear Facts 
to receive student suggestions, we also 
have used it to put across some of 
our ideas and the changes that we 
have wanted the students to help us 
with. For instance, we wanted to save 
the money involved in the labor of 
dish bussing so we put out a copy 
of “Bear Facts” asking the students 

bus their dishes to a central dis 
posal point. We explained that the 
economies to be made in labor to us 
would be reflected in food to them 
We also explained the advantage in 
faster turnover of table space and the 
fact that they would have cleaner 
tables to sit down to. We asked their 
Cooperation 

It was a great source of satistaction 
to those of us in charge to see the 
students read the “Bear Facts” for that 
day and then almost to a man carry 
their trays to the disposal table. It 
was as though they were saying “We 
food We 


doing your part and 


want good, inexpensive 
think you are 
we are certainly going to do ours! 
I say “almost to a man” because | 
think out of the 2000 lunches that 
day we counted 40 trays that had been 
left on the tables) Now if we find 
five or six we are surprised, and we 
often have 200 or 300 visitors that 
have never eaten in the cafeteria be 
fore 

We are very happy with this little 
pamphlet of ours as a means of com 
munication berween ourselves as man- 
agers and our students as customers, 
and we recommend something similar 
to any food manager who is looking 
for a method of keeping in closer 
touch with his clientele 
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(A No, this time they're PRESTO Green Label discs . . . 


crossing the oceans on their way to such 
foreign ports as Ankara, Genoa, and Johannesburg .. . 


and to Mexico, Colombia and Brazil. 


Every week, thousands of PRESTO recording discs are shipped 


overseas, despite U.S. dollar 

° shortages, import license controls 

45 and other obstacles in the path of 

saucers again @ foreign trade. In one week, the week 
of February 28th, M. Simons & Son 

Company (Presto’s foreign 


representative) shipped nearly 23,000 discs to these 


points around the world. 


There must be a reason for this proven preference for 
PRESTO discs, particularly in the face of increased demands 
for magnetic tape. The reason is plain to us. . . and will 

be to you when you use PRESTO on your next job. 

PRESTO is the preferred disc because it is manufactured 

by the highest standards in the industry . . . made 

in the world’s most modern disc plant .. . 


and tested for maximum performance. 


I 


PARAMUS, NEW JERSEY 
Export Division: 25 Warren Street, New York 7, N. Y. 
Canadian Division: Walter P. Downs, Ltd., Dominion Square Bidg., Montreal 


WORLD’S LARGEST MANUFACTURER 
OF PRECISION RECORDING EQUIPMENT AND DISCS 
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Educational Deferments Up for Review . . . Private Colleges Jeopardized by 


High Taxes and Inflation . . . Sees Change in Draft Policy . . . Workshop in 


Fund Raising .. . V.A. Cites Robert B. Stewart .. . Rochester Merges Colleges 





230,000 Deferred 
Students Must Soon 
Face Board of Review 


WASHINGTON, D< Officials at 
national Selective Service headquarters 
stated that local draft boards through- 
out the nation soon must begin re 
opening the cases of all young men 
It is esti- 
involve 230,000 


who are 19 age 


with educational deferments 
mated that this will 
young men years of 
or older 


boards 


one 


Under the law, local can 


grant deferments for only year, 
except for certain high school students 
Regulations specifically require the re 
opening the end of the 


year for all 


ot cases at 
icademic young men 
granted educational deferments to at- 
tend college 

As of February 29 
209,810 in 


states that 


there 
The 
a young man not pre 
viously granted an educational defer- 


this year 


were that category 


law 


ment 1s entitled to one upon his re- 


quest to finish an academic year he 
already has started in college, provided 
he maintains a satisfactory class stand- 
ing. On February 29 there were 17,287 


such the Selec 


statutory deferments, 
tive Service System reported 

According to one official, “Practically 
any young man planning on going to 
college this fall as an entering fresh- 
man—who made good enough grades 
in high school to merit consideration 

will about be assured he can 
spend his first year in college if he 
maintains class standing and provided 
he is not ordered for induction before 
he gets started in college 


just 


Colgate Raises Tuition 


HAMILTON, N.Y.—Effective July 1, 
Colgate University will increase its 
tuition rate by $100, bringing the total 
tuition to $700 for the 1952-53 aca- 
demic 


year. According to university 


54 


officials, the basic costs for a year at 
Colgate, including tuition, fees, room 
and board, would be approximately 


$1400 after the increase 


High Taxes and Inflation 
Threaten Private Colleges, 
Says Princeton President 


CHICAGO.—At the first meeting of 
National Alumni Conference of 
Princeton University, President Harold 
W. Dodds stated that he ‘pro- 
foundly worried” about the ability of 
private colleges to survive in the face 
of high taxes and inflation. He was of 
the opinion that the survival of private 
colleges was the critical area in higher 
educatiote and urged that they be main- 
tained as 


the 


was 


islands of independence in 
education without political account- 
ability 

President ‘the 
moment we get federal underpinning 
we lose our independence.” He ex- 
pressed the hope that when the Amer- 
ican people become aroused to the 
issue they would see that the private 
colleges received adequate support 

In a press conference preceding the 
alumni conference, Dr. Dodds ap- 
praised many problems facing colleges, 
faculties and students as follows 

The day of complete dependence 
upon endowment funds was over for 
colleges, he and there has 
been a distinct trend toward conser- 
vatism in American colleges in the 
last 10 years. He stated that com- 
munism is not a threat today to Amer- 
ican youth in college because 
on tO If, and 


Dodds warned that 


ne ted, 


they're 
that efforts to throw 
around the thinking of the 
American college student would meet 
resistance 

President Dodds emphasized that a 
national system that protects young 
men going to college from the duties 
of citizenship will not produce effec- 
tive leaders for the future 


a tence 


Alumni Contribute More 
Than $12,000,000 
to Campaign Fund 


D.C—The equiv- 
alent of the income from nearly a 
quarter of a billion dollars was con- 
tributed by graduates and former stu 
dents of American colleges to their 
annual alumni funds in 1951, accord- 
ing to a survey completed by the 
American Alumni Council. 

New records were established last 
year by alumni funds in amount con- 
tributed, number of contributors, 
percentage of alumni contributing, and 
total of all gifts made to the institu- 
tions through the alumni funds. The 
survey, which includes reports from 
252 colleges and secondary schools, 
was conducted by the American Alum- 
ni Council's fund director, E. E. Me- 
Quillen of Texas A. & M., and appears 
in the current issue of its bi-monthly 
publication, the AAC News. 

Despite the fact that more than 10 
per cent of the group suspended their 
annual fund solicitation to conduct a 
major drive for capital gifts, 526,621 
alumni in 1951 contributed $12,212,- 
967 in annual gifts. Since these were 
designated for current needs, the total 
represents the equivalent, at a 5 per 
cent rate of return, of an endowment 
increase of $240,000,000. The grand 
total of all gifts made through alumni 
funds reached $19,217,094 in 1951, 
and a vast majority of those reporting 
indicated that new records had been 
set by their alumni in the percentage 
of contributions and in the average 
size of gifts. 


WASHINGTON, 


Setting the pace in all alumni giving 
in 1951 was Yale University. Sur- 
passing the million dollar goal estab- 
lished for the 250th anniversary year, 
Yale broke all previous records on any 
campus with gifts totaling $1,010,324 
from 24,698 contributors. This amount, 
Yale maintains, is “a floor, not a ceil- 
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NEW YORK UNIVERSITY, LAW COLLEGE, WASHINGTON SQUARE, N. Y. 


Temperature and Humidity Control 
was selected for this distinguished 
building, outstanding for the excellence 
of its traditional design. 


Here, 199 convectors are controlled by 54 Powers room thermostats. 
There are 30 complete air conditioning systems for summer cooling 
and dehumidifying, also winter ventilation and humidification—all 
are controlled by Powers equipment. 

When you wish automatic temperature control which often gives 25 to 
40 years of dependable service with a minimum of repairs, specify 
Powers. Over 60 years experience gained in supplying temperature 
control for many important buildings may be helpful to you in 


selecting the type best suited for your requirements. Contact our near- 
est office, there’s no obligation. (985) 


Established in 1891 * THE POWERS REGULATOR COMPANY © SKOKIE. ILL. © Offices in Over 50 Cities 
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ng,” and hopes are high that annual 


dumm gifts to the university will rise 


steadily from that figure 
Running closely behind Yale for top 
amount of annual gifts 
Wellesley 
Other leaders in order 
Dame, $75 Har 
Dartmouth, $577.26 
Vassar 


8: Ohio Stare, $24 


honors im the 
fund 
997.149 


Notre 


SOLS4 


the was College 
were 
vard 
Princeton, $529,410 $ 390.550 
Stantord 57K 


Oo) m h ‘ Ss? 


g 12.000 
nee again ied in per 
mni contributors wit 


The 


nine otner 


109 


unt Pau 


College 


per cent 
for Women, 50 
nt, and Wellesley, 48 


University of 


Jersey 


uumni for 


TAKING MINUTES 
NOTES, DICTATION, etc. 


Lowell Textile Institute, $95.42; North 
Dakota, $66.42; Wayland 
$62.10 $60 


Academy, 
Norwich, Washington 
and Jetterson, $57.13; Tuanita, $56.95 
Case Institute, $54.59, and Lehigh, $51 
20.918, Ohio 
with 18,134, trailed Yale in re 


to number of 


Harvard, with and 
State 
spect alumni contribu 


tors. The seven others of the “top ten 
cited by the American Alumni Council 
Dartmouth, 15,417; Princeton, 
New York University, 12,264 
12,007: Cornell, 


and Texas A 


were 

12,649 
Pennsylvania 
Wellesley, 11 


945 


315 


Alumni 


annual survey, ‘in 


The American Council 


which conducts the 
cludes in its membership 570 univer 


sities, colleges and secondary schools in 


the United States and Canada which 


irc conducting active alumni programs 


It was organized in 1913 to serve the 


men and women professionally en 


gaged in alumni work “by the inter 


change of ideas on alumni and educa 


tional problems, by the study o 


and 


‘ 
t 
] 


practices Organizer 


policies ot j 
ulumni work, and by the appraisal of 


lumni achievement 


Ne. 2317-wta 
- Deubly Reintorced 
Sreet Folds te 
3” 
Aveilable with Seat e Seer end Bock 
only, or vp 
Petented Rubber Feet prevent noise and marring. 


Write teday for folder, prices and delivery 


Predicts Change in 
Student Draft Policy 


CLEVELAND.—Dr 
ming, president of Ohio 


Arthur S. Flem 
Wesleyan 
University and assistant to the Director 
of Defense Mobilization, stated at a 


convention here that the manpower 
the armed forces 
of 200,000 by 1954 
may be in serious diff 

Speaking before the 
conference of the American 
College Public Relations Association, 
Dr defense 


manpower plans must be based on an 


pool for service in 
will reach a low 


and that “we 


culty in 1955 


annual 


Flemming warned that 


emergency of 15 years 


Dr 


deferment policy on college students 


Flemming predicted that the 


could be continued to the end of the 


1953 calendar but after 
depletion of the manpower pool the 


He 


however, that the picture 


year that 
policy might have to be reviewed 
pointed out, 
might change overnight as the result 
of international developments and that 
the critical point be reached sooner if 
the limit of 3,700,000 on the strength 
of the armed forces should be raised 
We are now in a period of uni 
said, and 


military service, he 


we will continue to be as long as we 
4.700.000 


we are in 


versal 


have to maintain a force of 


We 


defense 


have to assume that 


planning and mobilization 


emergency, which will be with us for 


at least 15 years 

11 Colleges Participate 

in Carnegie Experiment 
New The 


Foundation Advancement of 


YorK CIty 
tor 


Carnegie 
the 
Teaching recently announced a four 


j 


year experiment with 11 colleges and 


universities in the United States and 
Canada to improve planning for higher 
education through increased faculty 
Oliver ¢ 


president of the foundation, announced 


participation Carmichael, 


that faculty committees being 


the 11 
study and analyze undergraduate edu 


were 
established in institutions to 


cation in the arts and sciences, with 
particular reference to its purposes, 
organization and practices 

Under the program, committees 
will be established at 


sity, Carleton College, Kansas State 


Brown Univer 


College, Princeton University, Queens 
Rice 
Stanford University, Union College at 
Schenectady, N.Y., University of Mis- 


University in Ontario Institute, 
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# CARVER VOCATIONAL HIGH SCHOOL, 


Architect: William F. Stone, Jr., Baltimore, Md. 
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UP TO THEM ALL! 


Windows for schools must give aX vA 
perfect no draft ventilation during warm 


weather...provide protection against : FOR SCHOOLS 


“cold spots” and “danger zones” in winter 


...cut heating costs by tight closure...and LUDMAN ENGINEERING 
give trouble-free operation for a lifetime. SERVICE is available to 


serve you in every possible 

way. Architects and design- 

ers all over the country 

call on Ludman for assistance 

TIGHTEST CLOSING WINDOW EVER MADE \ with window planning. Thts 
Seals itself like a refrigerator! Every seat service is yours for the asking. 
in a room is usable because temperature 
is safe and even...no cold spots! Heating 
costs cut year after year. 

NO-DRAFT VENTILATION ies 
even when it rains! Air circulation is ad- 
justed with fingertip effort...entering air 
is scooped in and up. 


MINIMUM MAINTENANCE Write Today for 


Patented, “No-Wear” operating mechanism Our Booklet ALUMINUM WINDOWS 
guarantees trouble-free operation for the “WHAT IS IMPORTANT 


life of the building. No special window IN A WINDOW?” ALSO AVAILABLE IN WOOD 
cleaning equipment required because all 


glass can be easily and completely cleaned ' 
Seam the tnaide! LUDMAWN Coyoration DEPT. NO. CUS, P.O. BOX 4541, 


MIAMI, FLA. 





Only Auto-Lok Windows can give you all 
the features you want...when you insist 
on Auto-Lok you answer all your window 
problems! 





sealed 


refrigerator 


LUDMAN LEADS THE WORLD IN WINDOW ENGINEERING 


Vol. 12, No. 5, May 1952 





Pes seeteoeceoseves eevee eee ee eee oe 


souri, Vanderbilt University, and the 
College of Wooster 
According to Dr 


presid 


Carmichael, the 
ent of each institution is being 
isked to appoint from his faculty a 
committee of educational inquiry of 
from three to five persons regularly 
classroom and 


engaged in teaching 


primarily of associate and assistant 


professorial rank 

The program provides that the par 
ticipating institutions will relieve the 
their 


committee members of some of 


duties so that they can devote time to 
the experiment. An grant of 
$4000 is being made by the founda- 
tion 


initial 


to each institution to cover the 


incidental expenses of its Committee 


Fund Raising Workshop 
at Penn State College 


STATE COLLEGE, PA.—A workshop 
in fund raising, planned especially for 
college and university fund raisers and 
other alumni executives, will be held 


wf 4 
Jie 
Aristocrat 


A 
’ 


. 


DISPLAY 





“Aristocrat” best describes Michaels ““Time-Tight" exhibit cases. 


They are in a class by themselves . 


.. the product of painstaking care 


throughout every manufacturing process. They are designed for 
beauty as well as utility, and incorporate many outstanding features 
such as Innerlocking frames, a Michaels exclusive; fully mitered 
intersections; and there are no screws exposed on the surface of the 
frames except where necessary for access panels. These and other 
structural details reduce to a minimum the possibility of theft, and 


the ingress of dust and vermin. 


“Time-Tight” cases are made in a range of sizes and styles suffi- 
ciently wide to meet virtually all the exhibit requirements of uni- 
versities, schools, science laboratories, museums, art galleries, 


libraries, industrial, and others. 


Write for literature giving complete details and specifications. 
THE MICHAELS ART BRONZE CO., INC. 
240 SCOTT ST., COVINGTON, KENTUCKY 
Manvtacturers since 1870 of many products in Bronze, Aluminum and other metals 


at Pennsylvania State College, July 21 
to August 9, under the direction of 
Bernard P. Taylor 

Designed primarily for fund direc- 
tors, alumni secretaries, public relations 
officials, and other college administra- 
tive officers responsible for fund raising 
programs, the workshop also was held 
at Penn State last summer. Formerly 
(1948-50), it conducted under 
Mr. Taylor's direction as a part of the 
summer program of New York Uni 
versity at Chautauqua Lake, N.Y 

The workshop in fund raising will 


was 


be noncredit work offered in coopera- 
tion with the department of education 
at Penn State. No transcript of pre 
vious college work will be required 


for admission 


Robert B. Stewart 

Honored by V.A. for 

Distinguished Service 
WASHINGTON, D.C.—Dr. Robert I 

Stewart, vice president of Purdue Uni- 

versity and chairman of a 

Administration advisory committee on 


Veterans 


veterans’ training, recently was award 
ed a certificate of appreciation by the 


Carl R. Gray Jr. presenting certificate 
of appreciation to Dr. Robert B. Stewart. 
V.A. for his “distinguished contribu- 
tion to the government, to the cause 
of free education, and to the benefit 

of veterans 

The certificate was presented to Dr 
Stewart by Carl R. Gray Jr., adminis- 
trator of veterans brief 
ceremony held in Mr. Gray's office in 
Washington 


affairs, at a 


Dr. Stewart has served as chairman 
of the V.A committee ever 
since September 1944—three months 
after passage of the G1. bill. The ad- 
visory committee consists of 12 out- 
standing leaders in the fields of educa- 
tion and business. Its purpose has been 
to provide V.A. with counsel and ad- 
vice in solving the many problems 


advisory 
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with NABISCO 
Individual 
Servings... 


PREMIUM 
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»+-in moistureproof cellophane packets 


Each package contains the Pam é 1 eee ® Less breakage...no waste of 
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Fresher...no waste caused by 
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© 
and rolls 


_ Better taste...these tempting 
salty, flaky PREMIUM Saltine 

a ae Crackers are always crisp and 

time in handling unused crackers oven teem 


and trying to keep them fresh 


%, 


Everybody knows the name 
“NABISCO”... Bakers of quality 


*SNOWFLAKE SALTINE CRACKERS products that are synonymous 


in the Pacific States 


yay 
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SEND FOR THIS FREE BOOKLET National Bi.cuit Co., Dept. 21, 449 W. 14th St., New York 14, N.Y 
packed with ideas on how to increase sales Kindly send your booklet “Around the Clock with NABISCO.” 
and cut food cost with NABISCO prod- Name 
ucts including: PREMIUM Saltine 

Crackers * TRISCUIT Wafers * RITZ wr 
Crackers * DANDY OYSTER Crackers Address 

* OREO Creme Sandwich : City State 


A PRODUCT OF (asisco) NATIONAL BISCUIT COMPANY 
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Announcing- 
Spirit 
Duplicator 
Supplies 
by A. B. Dick 


In any show of hands you get an 
immediate vote for A. B. Dick 
Cleen-Seal Master-Sets and Spirit 
Carbons. Why? Because they set a 
new standard of cleanliness for 
the users of spirit duplicators. 
Here are Master-Sets and Spirit 
Carbons with a protective metal- 
lic coating plus edge seal. The 
result—they are virtually stain- 
proof under normal handling. 


Long, Medium and Short Runs. 
A. B. Dick Cleen-Seal Master-Sets 
and Spirit Carbons are available in 
a variety of sizes for long, medium 
and short runs. All produce sharp, 
clear copies. 

Five colors. A. B. Dick Cleen-Seal 
Master-Sets and Spirit Carbons 
can be obtained in five brilliant 
colors—purple, red, green, blue, 
and black. 


ps AB DICK 


THE FIRST NAME IN DUPLICATING 


A. B. DICK COMPANY, Dept. CU-552 

5700 W. Tovhy Avenue, Chicago 31, Illinois 
Send Coupon for Free Samples 
Game... 


Simply mail » coupon f 


f A. B. Dick Position ___ 


ets 


Schoo!_. com 


f the complete 
supplies and the Make of Duplicator 
Address —___ 


a 


60 


arising out of administration of vet 
erans education and training programs 
under the G.1. bill and Public Law 16 
(for disabled veterans of World War 
Il and Korea) 

Members of the advisory committee 
include Dr. Arthur Andrews, president 
of Grand Rapids Junior College 
Grand Rapids, Mich.; R. W. Kenr, 
director of the Essex County Voca- 
tional School, Newark, N.J.; Dr. Rufus 
C. Harris, president of Tulane Uni 
versity, New Orleans; Dr. Robert 
Sproul, president of the University of 
California in Berkeley; Dr. Roscoe | 
West, president of New Jersey State 
Teachers College, Trenton 

Also, Walter D. Fuller, president ot 
the Curtis Publishing Company, Phila 
delphia; Dr. Arthur Hauck, president 
of the University of Maine, Orono; 
Dr. Leonard Carmichael, president of 
Tufts College, Medford, Mass.; Dr 
Robert E. Commack, director of voca 
tional education for Montgomery, Ala 
Dr. Earl A. Dimmick, superintendent 
of public schools, Pittsburgh, and 
Hiram W. Rasely, executive vice presi- 
dent, Burdette College, Boston 


Gregg College Becomes 
Division of N.U. 


CHICAGO. — The Gregg College, 
birthplace” of the Gregg shorthand 
system, has been transferred to Nortl 
western University as a gift and will 
become a division of the university on 
June 1 of this year, according to an an- 
nouncement made April 10 by Dr. J 
Roscoe Miller, president of the uni 
versity, and Curtis G. Benjamin, 
president of the McGraw-Hill Book 
Company, owner of the college 

Since its founding, the Gregg Col- 
lege has been located in Chicago's 
Loop district, where thousands of men 
and women were trained for business 
and teaching careers through day and 
evening classes. Shortly after Mr 
Gregg’s death in 1948, the college 
along with the Gregg Publishing Com- 
pany, was purchased by the McGraw 
Hill Book Company, New York 

After June 1 the college will be 
known as the Gregg Division of the 
School of Commerce of Northwestern 
University and will be situated on its 
Chicago campus. Both day and eve- 
ning classes in secretarial science and 
shorthand reporting will be offered, an 
expansion of the programs now being 
given by the university 
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Here’s three-way help for educators 
with an RCA School Sound System 


“<i / 


1. Helps in administration 


RCA Sound gives you instant voice contact 
with any or all classrooms. Less lost time. 
Fewer assemblies. And complete coverage for 
vital instructions in emergencies. 


2. Helps in teaching 


RCA Sound brings the whole world of drama 
music, and history into the classroom. Students 
learn faster because sound makes the subject 
more interesting. 


RCA 

‘ae 4 

Ss 
SOUND PRODUCTS 


RADIO CORPORATION 
of AMERICA 


ENGINEERING PRODUCTS DEPARTMENT. CAMDEN. H.J. 


in Conede: RCA VICTOR Company Limited, Montreal 
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3. Helps in student activities 


RCA Sound gives students a new medium for 
group activity. Plays, debates, round-table 
forums . . . all these and more are possible via 
an RCA Sound System. 


For this 3-way help, look to RCA Sound 


Put in the best when you put sound in your school. 
Put in RCA . . . world leader in sound. Every RCA 
System is tailor-made to your requirements. Central 
console is “unit-built” for flexibility, for easy ex- 
pansion later. Conforms to rigid standards of U.S. 
Office of Education and Radio and Television 
Manufacturers’ Association. Entire system is backed 
up by RCA .. . with service available from RCA 
Service Company, if desired. 


Send coupon for Sound Survey . . . now 


RCA SOUND PRODUCTS, Dept. 34E 
Camden, N. J 


Without obligation, please arrange to have my 

school (as checked below) surveyed for sound. 
Grammar School 5 to 10 rooms 
High School 10 to SO rooms 
College Over 50 rooms 
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Portion of Physics Building, Michigan State College, East Lansing, Michigan 


equipped by Hamilton. 


The use of Hamilton laboratory equipment by such 
schools as Michigan State College is the most per- 
suasive testimony we can offer to the excellence of our 
products. Small colleges and major universities 
alike have found Hamilton's free planning service 
enormously helpful in meeting their particular labora- 
tory requirements. If you would like to contact the 
trained Hamilton Field Engineer nearest you, or would 
like copies of Hamilton's Laboratory Equipment 
Catalogs 211R and 212R, write today to— 


TWO RIVERS, WISCONSIN 


Manufacturers of quality wood and metal laboratory equipment 
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NEWS........- 


University of Rochester 
to Merge Its Women’s 
and Men’s Colleges 


ROCHESTER, N.Y.—The University 
of Rochester announced April 29 that 
it will abandon its traditional policy 
of coordinate undergraduate education 
and will merge its College for Women 
and College for Men on one campus 
as a coeducational College of Arts 
and Science 

Under the university's long estab 
lished coordinate system, the 101 year 
old institution has had separate cam- 
puses and instruction for its mens 
aad women’s colleges for many years 
The principal considerations in the 
decision to combine them on one cam- 
pus were educational and financial 

By concentrating the College of 
Arts and Science faculty, administration, 
facilities and personnel on one loca 
tion, the university can make far more 
effective use of all its resources,” stated 
Dr. Cornelis W. de Kiewiet, president 
of the university. “In addition to 
greatly strengthening the educational 
program, the unification will lead to 
much greater efficiency and economy 
in the operation of the college than 
has been possible under the two-cam- 
pus system, which has necessitated un- 
avoidable and substantial duplication 
of maintenance and __ instructional 
costs 

The university's annual operating 
costs have mounted sharply in the last 
10 years, rising from $4,774,000 in 
the fiscal year 1940-41 to nearly $13,- 
000,000 last year. The more than 
$8,000,000 annual increase is attrib- 
uted mainly to national inflationary 
trends 

To effect the merger, the university 
will erect new women’s residence and 
social units and other necessary build 
ings at the attractive, 85 acre River 
Campus of the men’s college, built in 
1930 on the banks of the Genesee 
River 4 miles distant from the 
womens campus. Cost of the new 
construction is estimated at more than 
$6,000,000. The university must look 
to its friends and supporters for new 
funds to finance the project, Dr. de 
Kiewiet said. Work on the new build- 
ings may possibly begin within a year, 
and the transition period will be made 
as brief as possible 

The women’s college will continue 
to function at the historic Prince Street 
Campus until the new facilities are 
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it doesn't matter if the 
original document is 
nontranslucent... if 
it includes typed, 
drawn, written, or 
printed detail on 
both sides of the 
sheet. 
Your photocopy ma- 
chine is designed for all- 
purpose service in your office . . . will give you photographically 
accurate and complete copies of any record—quickly, conveniently. 
And in 9 cases out of 10 at a mere fraction of the cost of transcribing a 
record manually . . . and proofreading it. Check 
your paper-work routines and you'll see. 


For the best photocopies, use 
Kodagraph Contact Paper 


This new paper is made by Kodak for 
use in all types of contact photocopiers. 
It reproduces all documents in dense 
photographic blacks, clean whites . . . 
with new sparkle and legibility. And 

it’s easier, more economical to 
use—no more split-second timing 

or trial-and-error testing. Order it 

...and see for yourself. 


Kedagraph Contac? Paper 


“/THE BIG NEW PLUS’ IN THE OFFICE COPY FIELD 


EASTMAN KODAK COMPANY 
Industrial Photographic Division 


free booklet \ . Rochester 4, N. Y. 
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Mail coupon for 


Gentlemen: Please send me a copy of “Modern Drawing and Document Repro- 
duction”... your new, free booklet giving full details on Kodagraph Contact Paper. 
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ONE GALLON 
OF PAINT FOR 
YOUR INSTITUTION 


Value $5 40 Retail 


(slightly higher in some areas) 


It’s SATIN LUMINALL! 
the Rubberized Pcint 
Sensation for Walls, 
Ceilings, Woodwork. 


This advertisement (if you hove read this 
for) is part of a college & university 
morket survey to determine (a) reader 
ship of paint advertising and (b) interest 
in testing paint brands 


All we ask is that the Satin Luminall be 
applied somewhere in your institution 
buildings and that after testing or ob 
serving its performance you write us 
your candid opinion of Satin Luminall 


As s00n Os we receive your coupon, we 
will mail a color cord for your selection 

and when you tell us your color 
choice, the free gallon will be delivered 
promptly 


ATTACH THIS FREE COUPON TO 
YOUR OFFICIAL LETTERHEAD 


College Market Survey 
LUMINALL PAINTS 
3617 S$. May Street Chicago 9 


We want the free gallon of Satin Luminall 
without obligating us in ony woy. Send color 


IMinots 


ard for our selection 

Institution 

By Title 

City Zone Stote 

(if you now have a Satin luminol! Color 
Chert, simply state the color desired) 
Color 

PLEASE DO DO NOT 
RESENTATIVE CALL 


HAVE A REP 


NEWS..... 


available at the River Campus. No 


decision has been made as to the 
disposition of most of the 18 buildings 
of the women’s college, which con- 
stituted the university's entire plam 
from 1861 until 1930. With the com- 
pletion of the River Campus of the 
1930, the 


college took complete possession of 


men's college in women s 
the original 30 acre university campus 
The university was founded in 1850 
and for the first 11 years operated in 
a reconverted hotel in downtown 
Rochester until it acquired its own 
campus and erected new buildings. 
The only alternative to the merger, 
Dr. de Kiewiet said, was to develop 
the women’s college as a wholly inde- 
pendent, 


self-sufficient college 


viding an expanded educational pro- 


pro- 


gram, by engaging additional faculty, 


and building extensive new plant 


facilities, needed 
new dormitories, replacing the women’s 
library built in 1874, and a 


physical educational building 


including urgently 


new 
These 
costs would amount to upwards of 
$4,000,000, plus additional large sums 
to finance new programs of study to 
meet the increasing need for scientific 
and technological training for women 
These factors, and the increasing na- 
tional trend toward coeducation, madé 
the unification program the most valid 


choice, he said 


Visibility Impaired by 
Tinted Windshields 


BERKELEY, CALII 


ot colleges or 


Administrators 


universities who are 


responsible for purchase of  institu- 


tionally owned automobiles may _ be 


interested in a preliminary report by 
the University of California's Insti 
tute of Transportation on the com 
parative visibility of tinted wind 
shields 

The report by the institute revealed 
that ordinary windshields permit a 
significantly 


bility 


greater degree of visi- 
The study was based on tests 
in which observers were asked to spot 
and identify a dummy pedestrain and 
windshield 
ind through an ordinary one 


panels, through a_ tinted 


In a total of 5O observations by 
five observers the dummy 
about 40 farther away 
other objects about 100 feet 


was seen 


feet and the 
farther 
away when viewed through the ordi 


nary windshield,” the 


report by the 


institute concluded 


SAVE 
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HAND OR HAIR DRYERS 


New No. 8 wall model 
with patented 
faster - drying 


Soave valuable maintenance time and elimi 
nate continuing towel expense. New high- 
speed Soni-Dri provides quick, automatic 
hand or hair drying service 24 hours a day 
yeor after year! Soni-Dri is a permonent 
solution to your washroom sanitation and dry 
ing problem . and SAVES UP TO 85% 
OF YOUR WASHROOM COSTS! 


NEW FASTER-DRYING FEATURES! 


@ New faster-drying heating element! 

@ New smaller, oval nozzle produces more 
concentrated stream of air! 

@ instant starting push-button switch with 
automatic shut off! 

All Soni-Dri Electric Dryers are GUARAN 

TEED, and hove carried the Underwriter's 

Seal of Approval for over 18 yeors! 


Yew Crochure! 


Shows ali Sani-Dri hand 
and hair dryer models with 
new high-speed drying fea- 
tures . plus installation 
pictures. Write today! 





Manufacturers of Stools, Table Bases and Costumers 
for Restaurants and Soda Fountains 


Distributors in Principol Cities 
THE CHICAGO HARDWARE FOUNDRY CO. 
“Dependable Since 1897” 


3152 Commonwealth Ave. 


NORTH CHICAGO, ILLINOIS 
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NEWS. .... 


V.A. Hospitals Use 
Penn State Recipes 
PA 

ind rested for use in dining 


STATE 
ved 


COLLEGI Recipes de 


it the Pennsylvania State College 


be used in the veterans hos 


tals throughout the country 
Mildred A 


service at Penn Strate, reported recently 


Baker, director of food 


it the Veterans Administration, seek 
ng standard recipes that can be used 
i} | 


ospital nits 


f to produce quality 


FOR DIRTY FLOORS 


... WITH THE FAMOUS 
HOLCOMB MEMPHIS 
FLOOR BRUSH 
@ You get 2 brushes in | with the 


Brush. The 


vigorous, stiff center stock digs loose the 


Holcomb 


Memphis Floor 


coarse, sticky dirt. The outside casing of 


glossy horsehair and resilient 


picks up the fine dirt and dust 


bristles 


Its tried and proved low-pitched handle 


keeps the face of the Me mphis flat against 


" 
the floor at all times 


And the flip and 


snap of these blended fibers keeps all the 


dirt ahead of the brush 


Like the Memphis 


Holcomb products 


Floor Brush 
brushes, 


are built to cut 


all 
wares, 
cleaners and equipment 


your Cleaning costs. 


foods, has completed a contract with 
the college to provide the tested and 
standardized recipes 

As a part of the food service on the 
campus, an experimental kitchen is 
used to test and standardize recipes so 
that the same identical product can be 
produced in all campus dining halls 
by all cooks 

Cooperation with the Veterans Ad- 
ministration that tested 
recipes will be made available to the 


means the 


hospitals and thus will enable them to 


A better job in less time is dollar profit 
for you. It will pay you to standardize 
on Holcomb, your dependable source 


for scientific cleaning materials. 


Research Laboratory and Factory 
1601 Barth A 
New 


enue, 


indianapolis 7, Indiana 


Branches York 18, Los Angeles 21 





For every cleaning 
need call a cleaning 
engineer — your nearby 
Holcomb serviceman. 


FLRORCOMB 


MANUFACTURING COMPANY 


since 1896 


Already 
an ange! food cake to be made in 10, 
25 or 100 pound batches has been 
tested and accepted by the hospitals 


While research, except to improve 


produce the same products 


foods served in dining halls, is not a 
function of the food service depart- 
ment at Penn State, the arrangement 
will make possible acceleration of the 
to test and all 


project standardize 


recipes used 


Most Ford Foundation 
Grants of $22,331,736 
in 1951 Go to Education 


CALiF.— The $500,- 
000,000 Ford Foundation completed 


PASADENA, 


its first full year of operation with a 
financial report that revealed that dur 
ing the year it had allocated 37 grants 
totaling $22,331,736. Most of the 37 
grants made in 1951 were allocated to 
education 

The largest sum, $7,154,000, went 
to the Fund for the Advancement of 
Education, an independent offspring 
of the Ford Foundation. It is primarily 
concerned with scholarships and other 
projects in schools and colleges in this 
country 

In education, the emphasis was on 
to develop 


and 


intellectual ca- 
independent 


projects 
pacity judgment 
rather than technical, specialized or 
professional proficiency. Development 
of more mature programs was stressed 
in radio and television as evi- 
denced by a grant of $1,200,000 for a 
radio-television workshop 


was 


In the area of world peace, the em- 
phasis by the foundation was put on 
helping critical areas to raise living 
standards, on bettering international 
understanding, reducing tensions, and 
supporting international agencies 

Substantial made by 
foundation included the following 


grants the 

American Friends Service Commit- 
tee, Inc.: $1,000,000 for programs to 
ease world tensions. Free University 
of Berlin, $1,309,500 for buildings, 
exchange of professors, and extension 
The government of India 
received $1,200,000 to assist in estab 


service 


lishing training centers and in de 


veloping rural villages. The govern- 
ment ef Pakistan received $1,100,000 
A grant of 
$90,000 was made for an exchange of 


for educational purposes 


professors between the University of 
Frankfurt 


sity 


Germany, and the Univer 
ot Chicago 
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Make a Permanent Capital Investment in... 


FIREPROOF 


“STEELAB™ 


LABORATORY FURNITURE 





some of the 35,000 
STEELAB installations ... 


out, &Y BOWLING GREEN STATE 


| Ew COLUMBIA UNIVERSITY 
6 SEHR 


e 
>, 
4a) DOMINICAN REPUBLIC 


CORNELL UNIVERSITY 


ILLINOIS UNIVERSITY 


* i nt for | ratories i manence with 
Our requirement for laboratories is permanence a ene earns 


minimum of maintenance. For nearly twenty years lead- ‘2% 


coated STEELAB furniture has stood up well under the 1. ¥, eats & semneee 


most trying conditions in our laboratories. Other labora- mew vean Uuevennity 


tories which we have inspected show severe rusting and NORTH CAROLINA STATE 


deterioration where lead-coated STEELAB furniture was PITTSBURGH UNIVERSITY 


not used. Here under the same use, little rusting or deteri- RENSSELAER POLYTECH 


- 
oration is noticeable”. Statement from an administrator RUTGERS UNIVERSITY 


of a world-famous university STEVENS INSTITUTE 
TRIPLE CITIES COLLEGE 


UNIVERSITY OF HAWAII 


STEELAB Furniture is Manufactured Only By 
UTICA COLLEGE 


LABORATORY FURNITURE COMPANY, INC. we. 


Old Country Road, Mineola, L. |., N. Y. 
LITERATURE WILL BE MAILED ON REQUEST 
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ro ew ee ee eee ee ee cee ee ee ee 


GIFTS AND BEQUESTS 


e Mount Hermon School, East North 
held, Mass 


from the Charles Hayden 


. received a $200,000 grant 
Foundation 
hall tor boys. The 
now in the 


tor a new residence 


school ts process of con 
ducting a development fund program 
for the purpose of raising $3,000,000 
in gifts and bequests 

e Grove City College, Grove City, 


Pa., has received a conditional grant 


of $250,000 from the Buhl Foundation 


of Pittsburgh provided a similar 
amount is raised by the college. The 
tunds will be used for the construction 
library. 


ot a new 


e Dartmouth College Alumni Fund 
announced receipt of a total of $577, 
262 for the 1951 fund. All except 
$75,000 of the total was to be applied 


to current operating expenses of the 
John Sloan 


Dickey, president of Dartmouth. 


college, according to 


e University of Notre Dame recently 


— 
SOLID KUMFORT 
IN THE UNION COLLEGE 


“RATHSKELLER” STUDENT SNACK BAR 
SCHENECTADY, NEW YORK 


SOLID KUMFORT Chairs were 


selected for the “Rathskeller” Room 
at Union College because of their 
beauty and comfort and the ease 
with which they can be moved from 


room to room. 


These chairs have 


frames of hardwood with the fa- 
mous Rastetter Hinge and Brace 
which gives them the strength to 
withstand hard, constant use. They 
have the added advantage of fold- 


ba 


; 
MODEL 451 


EVA'S TRESTATIERR 


FINE FURNITURE THAT FOLDS 


1326 WALL STREET 


bi ability. Write for catalog of Mag- 
i nesium and Wood Chairs That Fold. 


FORT WAYNE 1, IND 


received a gift of old paintings and 
tapestries valued at $1,200,000 from 
Mrs. Fred J. Fisher, widow of the 
founder of the Fisher Body Company 
of Detroit. 


e Harvard University reported  re- 
ceipt of $2,838,601 in gifts during the 
quarter ending June 30. Gifts for 
capital totaled $1,755, 536, and for cur- 
rent use, $1,083,065. 


e Lafayette College alumni in their 
tund raised $122,648, a 
amount for fund 
fund 


campaign 
the alumni 
The 


this year has been allocated 


record 
effort during past years. 
for gen 
eral operations at the Easton, Pa., in 
stitution. 


e Princeton University recently an 
nounced receipt Of a gift of $180,000 
Isabel G. Dod of 


establishment of the 


from the estate of 
Boston for the 
Samuel Bayard Dod scholarship fund. 
The 


reaching a 


also announced 
$631,860 
alumni in 1951, which topped all pre 
efforts. Harold W. 


Dodds also announced the receipt of a 


ofhce 
total of 


alumni 


trom 


vious President 
gift of $60,000 to the industrial rela 
tions section of Princeton University 


from John D. Rockefeller III. 


of Tech- 
$1,000,000 


e@ Massachusetts Institute 
nology received a gift of 
Alfred P. Sloan 


for the new 


from the Foundation 
industrial man 


at M.LT 


school of 


agement which will 


fall. 


open 
next 


e Bates College, Lewiston, Me., recent- 
ly announced receipt of four gifts total 
ing $58,000. Of this amount $12,000 
is for scholarship endowment, $8000 
for a student loan fund, another $8000 
for general endowment, and a final 
gilt of $30,000 for a projected fine arts 


and music building. 


board of education of Dear 


born, Mich.. 
$1,000,000 


e The 
has accepted a gilt of 
from the assets of the 3¢ 
year old Henry Ford Trade School tor 
the purpose of establishing the Henry 


Ford Community College of Dearborn. 


e Centenary Junior College, Hacketts 
town, N.J., announced receipt of a gift 
of $25,000 toward the cost of a 
The gitt 


Reeves ot Sum 


new 
recreational building. was 
received from John M 


mit, N.] 


e Evansville College, Evansville, Ind. 


announced the gift of a carillon from 
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Now you can make low-cost sound 


Here is the long-awaited Filmosound 202, the 16mm 
Bell & Howell recording projector that lets you make 
sound movies without professional experience or costly 
equipment, project any 16mm film, silent or sound. 

Now you can make your own sound movies . . . add 


sound to old silent films . . . or a second sound track to 


movies 


old sound movies. And in each case, you can change the 
sound as often as you like! 

If you aren't already using educational films, the 
Filmosound 202 will give you an entirely new concept 
of the value of such a program. For full information, 
mail the coupon today. 


the sensational, new l6mm 


Filmosound 
“ong” 


RECORDING PROJECTOR 


Gvuarenteed for life. During the life of the prod 
uct, any defect in material or workmanship 
will be remedied free (except transportation ) 


Record your message right on the film 
as it is being projected onto the screen 
through your Filmosound 202 and play 
back immediately. Simple controls, fool- 
proof mechanisms make it as easy as talk- 
ing on the telephone. 


You buy for life 


when you buy 
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Reach every age level with simply a 
change of the message on the magnetic 
sound track. Greatly increases the value 
and usefulness of your school’s film library 

. makes classroom work more interest- 
ing and effective. 


Bell ¢ Howell 


Pee eee eee eee ee eee eee eee eee 
Bell & Howell Company, 

7192 McCormick Road, Chicago 45, Illinois 
Please send me without cost or obligation 
full information on making low-cost sound 
movies with the new Filmosound 202 
Name 

School 

Address 


City County 





Mr. and Mrs. Alexander W. Hutchings e City Coliege of New York Alumni NAMES IN THE NEWS 
\ installed in the tower of the ad \ssociation has announced a fund rats Irwin K. French, business manager 
iinistration building It will be ng campaign to obtain $3,000,000 for of Middlebury ¢ ollege, Middlebury 

norial to their son, Martin, who construction of a new student activities Vt. on July | will become business 
I an automobile accident center at the college. The 135 extra 


une while a student at isvill curricular organizations at the college 
College now use regular classrooms tor meet 
ings - : 
e Smith College, Northampton, Mass., ¥ 
innounced receipt of a gift of $50,000  e Case Institute of Technology, Cleve 
trom the Carnegie Corporation to de ind, announced the establishment of , 
elop and expand interdepartmental a $2650 student fellowship as the re 4 


ourses at the college. The corporation sult of a grant from the F. W. Wake Irwin K. French Donald W. Height 
made a similar gift last year for the tield Brass Company of Vermilion, a‘ 
~ : I manager ot Wellesley College, Welles 
new program, which is scheduled to Ohio. The company also established  , . ‘ 
. , a ley, Mass., according to a recent an 
the tall of 195 M.LT. he 
nouncement by President Margaret 


Clapp. He will succeed Donald W. 
Height, who will become assistant treas 
Gor GR EATEST uy EADABILITY urer and controller of Wellesley 
Dr. Frederic B. Irvin, treasurer of 
LOWEST REFLECTIVITY the United Lutheran Church in India, 
c 


recently cabled acceptance ot his ap 


a $10,000 research fund at 











pointment as president of Thiel Col 
lege, Greenville, Pa. He will assume 


his new duties October | 
CHALKBOARD Dr. William P. Hieronymus, presi 
dent of Midland College, Fremont, 


Neb., resigned recently to accept appoint 


ment as protessor of secondary educa 





tion at Wagner College, Staten Island, 








. N.Y. He will go to Wagner on Sep 
ts Chalhkloard Perfection tember 1. 


Dr. T. S. Painter, president of the 
by Today’s Standards University of Texas, resigned recently 
The modern answer for the improvement of “Visual Environment” of young- to return to his former post as pro 
sters in the classroom, frequently referred to as the “Coordinated Classroom” fessor of zoology at the university. Dr 
—is engineered co-ordination of light intensity from outside and inside, paint 
(walls, ceilings, floors), desks (both for color and angle of use)—down to 
the “color” of the blackboards. 


Painter was appointed temporary presi 
dent in 1944 when the regents ousted 
Dr. Homer P. Rainey. Dr. Rainey now 
A yellow-green-tinted “chalk- is president of Stephens College, Co 





Blackboards, as such, are definitely “out”. 
board” is fast becoming a required standard. lumbia. Mo. 


BUT—there are many shades of “yellow-green”! Frank Burrus 


The writing surface of Rite Green Chalkboard by TYLAC, under exhaustive Weir, former 

G. £.’s Nela Park laboratory tests, shows a gloss test of 3 to 4 on a Photo- chairman otf the 
volt “C” unit. Reflectivity of only faculty and ad 
12% is shown on a Baumgartner Re- ministrative assist 
flectometer. Even after continued ant 
writing and erasing it shows only 15% 
to 16% reflectivity. It is considered 
(for proper classroom use) that reflec- 
tivity should not be over 20%. 


to the presi 
dent ot Palos Ver 
des (¢ ollege, Roll 
ing Hills, Calif., es oe 
has been named vice president of the 
Yes, TYLAC Rite Green is the one college. He first joined the staff as art 
correct shade that assures GREAT- 
EST READABILITY and LOWEST 
—_—_ REFLECTIVITY. This is MOST im- Dr. James Stacy Coles, chemist and 


—_ portant for the elimination of stu- atomic bomb research expert and dean 
—s 


dents’ eye strain. of the college at Brown University, 


instructor in 1948. 


g 

A - g -¢ - to 
Be sure to write us for the complete story. It's “must” reading. Providence, R. I., has been named 
We'll also send you a large sample for testing purposes. Address succeed Dr. Kenneth c Sills as 


P president of Bowdoin College, Bruns 
TAU IZAKAY wick, Me. Dr. Sills will retire in June 
— after 34 years as president of Bowdoin. 


MONTICELLO, ILLINOIS e Dr. Coles. at 38 vears of age, will be 


& 
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Beds and chests 


Look 


OIMMONS... 





Used by hotels, tourist courts, clubs, 


schools, colleges, rest and convales- 
cent homes, institutions of all kinds 


Dormitory beds 


‘ ‘ . ea and bunks 
Bring to Simmons your plans for furnishing new rooms 


or modernizing old ones! Simmons’ complete line of 
fireproof steel furniture in 20 color and wood grain 
finishes, offers you far more opportunity to select equip- 
ment for comfort, color harmony, maximum utility, 





Mattresses and 
long life and economy. box springs 
Simmons furniture and sleep equipment are patterned 
to modern demands, whether it is room furniture for 
the finest hotels, or hospital equipment to speed recovery. 
The ablest designers, engineers and color stylists are 
employed. Products are brutally tested in laboratories 
for structural flaws, and use-tested for guest or patient 
approval! Hide-A-Bed Sofas 
Shown here are only a few products from Simmons’ 
complete line. Many more are pictured and described in 
the catalogs offered. It will pay you to have these cata- 
logs on your desk. They're free—so send for them today! 





' 


r--- 





Simmons Company, 


SIMMONS COMPANY |i Mamaia ean 


Please send us your Hospital Equipment 
catalog Guest Room Catalog 
Display Rooms: Name Title 
Chicago 54, Merchandise Mart + New York 16, One Park Avenue 
San Francisco 11, 295 Bay St. + Atlanta 1,353 Jones Ave., N. W. 


Business 
Address 


City 
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the ninth president in Bowdoin 


vear history when he takes o 


October 
Raymond A. 
Dault, assistant 


nanager ot the In 


} } diana Memorial 
ye 


4 nion at Indiana 


University in 


Bloomington, has 


been named man 
Raymond A. Dauit { 

ager of the new 

lege umion and tood service building 

opened early year at the 


to next 


university s medical center in Indian 
ipolis 
Joseph C. Robert, professor of his 
tory at Duke University, has been 
named to the presidency of Coker Col 
lege, Hartsville, S.C He will 
\ugust B succeediny Donald 
C, Agnew. 
Dr. David 


director of the 


l 
take 


otfice on 


Delo, 


American 


Marion executive 


Geological 
Institute and executive secretary of the 
| 


yeologica 


ind geographical division 
the National Research Council, has 
been elected to the presidency of Wag 


Staten N.Y. He 
succeeds Walter C. Langsam. 


ner Colleg Island, 


ge, 


A. Me- 


former 


Robert 
Millan, 


stall member of 


the Teachers In w 


and An 


\ssociation 


surance 
nuity 
ot America, has 

returned to the or 

yanization as as R. A. McMillen 
sistant secretary, following his second 
tour of military service as lieutenant in 
the finance corps of the U.S. Army. He 
othce 


will coordination of 


procedures for T.I.A.A. in 


plan the 
connection 
with the College Retirement Equities 
Fund now being organized. 

Stewart S. Howe, director ot public 
relations for the National Sanitation 
Ann Arbor, Mich., 


president in charge 


Foundation «at has 


been named vice 
of development and public relations at 
Illinois Institute of Technology, accord 
ing to a recent announcement by Presi- 
dent John T. Rettaliata. 

Howard F. Smiley, assistant business 
manager of Wheaton College, Whea 
ton, IIL, resigned on April 1 to become 
assistant general manayer and director 
of research for the Hitchcock Publish 


ing Company, Wheaton. 


Hugh F. McKean, acting president 
Winter Park, Fla., 


has been named president of the col 


ot Rollins College, 


lege. He has been acting president 
since May 1951, when he 
Dr. Paul A. Wagner. 

Fred Tracht, 


president of the National Association 


suc ceeded 


organizer and first 
of College Stores and, until retirement, 
manager of the University of Chicago 
bookstore, died recently at 76 years of 
His son, Mel Tracht, is assistant 
of Illinois 


age. 
business manager Institute 
ot Technology 

Ernest Wilson Riggs, president emer 
itus of Anatolia College, Thessaloniki, 
Greece, died recently at 70 years of 
age in Dallas, Tex., while on a speak 
ing tour. Elected president of the col 
lege in 1933, he was active in advancing 
American education and welfare in 
Greece and Turkey until his retirement 
trom that post in 1950. 

Dr. Paul Klapper, organizer and 
president of Queens College in New 
York, died recently at 66 years of age 
had been 
teacher the city 
colleges of New York City for more 


than 40 


from a heart ailment. He 


and administrator in 


years 





Someone to 





fill a 
Superintendent of Buildings and Grounds— Purchasing Agent — 
Director of Food Service and Dormitories? 


Classified Advertisements 


919 N. MICHIGAN - 


LOOKING FOR SOMEONE? 


vacancy 


Or maybe you are thinking about making a change 


If so, consider placing a “Classified Advertisement” in the next issue 


of College and University Business 


It costs but 10¢c a word (minimum charge of $2.50) to place your 
story before the administrative officers of colleges and universities in 


this country and Canada 


can do the same for you 


write to: Classified Advertisements 


COLLEGE and UNIVERSITY BUSINESS 


CHICAGO II, ILLINOIS 


in your staff—a Business Manager— 


are working successfully for others—they 
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HOW TO FEED THE), 
STUDENT BODY ee 


.. EASILY 


administrator 
hall or cafeteria oper 
ation involves a good deal more than 
serving tood 

Food buying in itself is a job that 
can make or break a budget. Getting 
the right quantity at the right price 
is essential. Food storage, too, re 
quires an expert . . . if waste is to be 
overcome. And as for serving dishes 
that students clamor for one 
needs only to remember that the 
school competes with mother on this 
score! 

Group feeding is not simple. Yet 
forward-looking administrators have 
discovered that there is an easv wavy 
to feed the student body one that 
relieves them of all administrative 
detail. These administrators turn 
over the food problem to a firm of 


As anv school 


knows, dining 
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food specialists: Crotty Brothers, 
Inc. This firm, headquartered in 
Boston, has specialized in food serv- 
ice Management since 1930 


DOES A COMPLETE JOB 

When Crotty Brothers takes over 
the food service management of your 
school, it takes full responsibility on 
every phase of food service, subject, 
of course, to the control of the 
school’s administrative staff. Ten 
regional supervisors, each of whom 
works directly with the Crotty din 
ing hall operators in his region, as 
sure constant supervision ot the 
service. Crottv Food Service Man 
agement supplies the restaurant per 
sonnel, makes sure that relief person 
nel is always available. It caters to 
the needs of the school and to 
the likes and dislikes of the students 
It serves better food at low cost 


INDIVIDUALIZED SERVICE 


Administrators find the Crotty 


system highly satisfactory, not cnly 
in the way it relieves them of tedious 
detail, but also in the way it guards 
against monotony. There 1s no “‘mas 
ter’ menu. Crotty works closely 
with local preferences, serving dishes 
students favor. What's more, be 
cause it is a large organization with 
many contacts and facilities, it can 
constantly feed in new and fresh 
ideas to spark up menus. Conse 
quently, both the student body and 
administration are kept satisfied, 
filling Crotty Brothers’ aim: to keep 
everybody happy 


WRITE FOR DETAILS 


If you have not received detailed 
information on Crotty Brothers’ 
food service management, drop us a 
line direct. We will be glad to show 
you how you, too, can feed the stu 
dent body — easily. Crotty Brothers, 
Inc., 137 Newbury St., Boston 16, 
Mass. Operating in 16 States and 
4§ Cities 


CROTTY 


BROTHERS, 


SINCE 1930 


INC. 


THE FOOD SERVICE MANAGEMENT THAT 





keeps everybody happy 








DIRECTORY OF 


ASSOCIATIONS 





National Federation 
of College and University Business 
Officer Associations 


President: Jamie R. Anthony, Georgia 
Institute of Technology: vice president 
James M. Miller, University of California 
Berkeley; secretary-treasurer, Irwin K. French 
Middlebury College. 


Association of College and 
University Business Officers 


Central Association 


President 
secretary-treasurer 
sity of Illinois 


Bruce Pollock, Carlton College 
C. C. De Long, Univer 


Eastern Association 

President: Charles H. Wheeler lil, Uni 
versity of Richmond; secretary-treasurer 
Irwin K. French, Middlebury College 

Nov. 30-Dec. 2, Chalfonte- 
Atlantic City, NJ 


Convention 
Haddon Hall 


Southern Association 


Frank D. Peterson 
secretary-treasurer 
Vanderbilt University. 


President 
of Kentucky 
Henderson 


University 


Gerald D 


American Association 


President: Glenwood E. Jones, Shaw Uni- 
versity; secretary: L. H. Foster Jr., Tuskegee 
Institute. 


Western Association 


President: Nelson Wahlstrom, University 
of Washington; secretary-treasurer: James 
M. Miller, University of California, Berkeley. 


Association of Physical Plant 
Administrators of 
Universities and Colleges 
President: Walter W. Kraft, University of 
Oklahoma; secretary-treasurer: A. F. Galli- 

stel, University of Wisconsin 


American College Public Relations 
Association 
President: Edward P. VonderHaar 
University, Cincinnati. 


1953, Salt Lake City 


Xavier 


Convention 


Association of College Unions 

President: Charles D. Owens, University 
of Washington; secretary-treasurer: Edgar 
A. Whiting, Cornell University: editor of 
publication: Porter Butts, University of Wis- 
consin 


College and University 
Personnel Association 


President: B. W. Ames, 
Florida; secretary-treasurer: 
State University of lowa. 

Convention: July 20-23, Minneapolis 


University of 
Fred Doderer 


National Association of College 
Stores 


President: George Racine, Northwestern 
University; executive secretary: Russel! Reyn- 
olds, Box 58, 33 West College Street 
Oberlin, Ohio. 


National Association of 
Educational Buyers 


President: Kermit A. Jacobson, California 
Institute of Technology; executive secretary 
Bert C. Ahrens, 146! Franklin Ave.. Garden 
City, N.Y. 


National Association of College 
and University Housing Officers 


President: S. Earl Thompson, University of 
Iinois; vice president: Kenneth D. Lawson 
Michigan State College; secretary: Ruth 
Donnelly, University of California. 

Convention: August 4-6, University of 
California, Berkeley. 





CLA 


SSIFIED ADVERTISING 





POSITIONS WANTED 


Administrative 
with 


Assistant. — College 
and 
administr 
collewe or lar 
cw es COLLEGE 
BUSINESS 


finane legal background 
position as an ative ssistant 
e school ; salary 


AND 


iniversity 
Write Box 
VERSITY 


Business Manager Four ears experience 


related college 
B.S 
ajor finance 


AND UNI 


ess manager 
other managerial experienc: 
ss «administratior m 
cw 4 COLLEGE 
BUSINESS 


Write Bo 
VERSITY 
Business Manager or Controller Youns 


sently b ss manager of small ($5¢ 
oll des 
present dut pure 

ting nd finar te Be cw 
COLLEGE AND UNIVERSITY BUSINESS 


Business Manager 
’ aterr J . m. 

Admini 

estment ne ime aising 

xperience in educational institu wide « 
perience as a speake Write Box CW 
COLLEGE AND UNIVERSITY BYSINESs 


Dietitian 

sfete ty ng room 
1 sue ¥ 

J W rit COLLEGE 


UNIVERSITY 


Superintendent or Assistant of Building and 
Grounds years New York 
college; available immediately; col 
education; prefers South. Write Box 

COLLEGE AND UNIVERSITY BUSI 


xperience met 
ropol tan 
lewe 
CW Y 
NESS 


Food Service Director Bachelor's Degree 


mal management, member Americar 


ation six successful yes 
we food service orgs 
commercial work 
West Coast Write Box 4 
AND UNIVERSITY BUSINESS 


‘ 


COLLEGE 


Now employed 


central purchasing 


Purchasing Agent-Controller 
sssistant, age 


training 


and closed budgets; held responsible positions 


publishing, and educational or 


zations Write Box CW 9%5, COLLEGE 
UNIVERSITY BUSINESS 


industrial 
war 
AND 
Field Secretary 


Mature 


backs 


or Administrative Assistant 


woman, sales personality ellent 


ound and references; experience 


ludes enrollment and admissions 


organization and all phases 


work; ability to meet and 


East preferred. Write 
AND UNIVERSITY 


position in 


%, COLLEGE 


Dormitory House Mother For smal! Engines 
New York City: the work 
will require woman of 


ne Collewe close to 


maturity who is a 


stands yo 


Registered Nurse i 
col 


men of college age Write Box CO 7 


LEGE ANI) UNIVERSITY BUSINESS 


and who unde ng 


Ohi« 
mmediately. Write 


AND UNIVERSITY 


Dietitian For Boys’ Dormitory, small 


available 


COLLEGE 


college 
Box CO 74, 
BUSINESS 


positior 


Manager of Dining Halls and Student Union 


Small Massachusetts college operation of 
new freshmen commons student union building 
to participate planning construction, positior 
available mmediately 
Write Box CO 68 


SITY BUSINESS 


required 


AND UNIVER- 


experience 


COLLEGE 


Permanent position; midwest 
high 


and do mechanical, 


Plant Engineer 


small college to supervise pressure 


entral heating plant elec- 


trieal, and plumbing maintenance approx 
full 
education, experience 
first letter. Write 


COLLEGE AND UNIVERSITY 


FOR SALE 


Trucks 


nted on &” 


mately 1 buildings; send nformatior 


regarding age, salary 


Box CO 67, 


BUSINESS 


pected in 


Five Stainless Steel Tray 


25”, five shelves high mou 
Rubber b 
condition. Write 


rRI-STATE 


wheels 
Excellent 
DEPT 
INDIANA 


tired swivel impers 
PUR 
COLLEGE 


on all sides 
CHASING 
ANGOLA 





The rates for classified advertisements are: 10 cents a 


word; minimum charge, $2.50. 


Forms close 25th of month preceding date of issue. 


74 


Address replies to 


COLLEGE AND UNIVERSITY BUSINESS 
919 N. Michigan Avenue, Chicago 11, Ill. 
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Kelloggs 
ABLE FABLES +2 


ce 


\StaTE => 
Cc 


No time for breakfast—must be on my way 


The Case of the 11 o’clock Scholar 


Pi soa a Pat FF 
cq 
All energy gone, not half thru the day. 








\w 


4 A quick Kellogg’s Breakfast, that’s a good tip; 


HERE'S WHY KELLOGG'S 
INDIVIDUAL PACKAGES ARE A GOOD BUY: 
1. No waste from spilling—or leftovers. 

2. Each cereal is crisp and fresh. 
3. Students everywhere prefer Kellogg's .. . 
"serve "em and see. 


REMEMBER! Al! Kellogg’s cereals either are 
made from the whole grain or are restored to 
whole-grain levels of thiamine, niacin and iron 


AND A BONUS FOR YOU! With Kellogg’s 
New Dividend Certificate Plan you get 
valuable prizes for your school. Typewriters, 
television sets, G-E appliances, etc. All FREE 
of extra cost when you save dividend 
certificates now in cases of Kellogg’s Individual 
cereals. Ask your Kellogg's salesman or 
wholesaler about the Prize Index and 

Prize Catalog with complete details. 
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Ce nn, | i 


Gets me thru classes with plenty of zip! 


OF BATTLE CREEK, MICHIGAN 





Another Fine 
Wall-Saving Chair 
No. 400 


Also available in 
sectional love seat 


and dovenport 


For dormitory, library 
and other college uses 
See your dealer for 
information and prices 


CAN 


MPANY 
ee A te eR EO RS 
SHEBOYGAN, WISCONSIN 


means what it says 


Realock Fence provides real locked-in protection for 

your grounds and property. All fittings have bolts 

placed so that nuts are removable only from the inside 
thereby insuring safety from intruders. 

Realock Fence is heavily galvanized by a special 
process...gives weather-resistant, durable service year 
after year with little or no expense for maintenance. 
Expert erection service is conveniently available. 

For additional information write our nearest sales 
office or consult your classified telephone directory. 


EAST: Wickwire Spencer Stee! Division, Buffalo, New York 
WEST. The Colorado Fuel & Iron Corporation, Denver, Colerado 
PACIFIC COAST: The California Wire Cloth Corporation, Ookland, California 


REALOCK FENCE 


THE COLORADO FUEL AND IRON CORPORATION 





BRANCHES IN ALL KEY CITIES 


lel arene am +\ a 
FOR MAINTENANCE | 


- +. use McDougall-Butler\ 
long life quality finishes 


A COMPLETE SYSTEM OF INTERIOR AND EXTERIOR 
SPECIALIZED PAINTS, VARNISHES AND ENAMELS. 


Preferred by hundreds of leading educational institutions 


It takes a wide variety of paints, 
varnishes and enamels to keep the mod- 
ern institution 


ship shape.” it 


takes more than variety. It takes qual- 
ity materials, skillfully blended by ex- 
perienced paint makers to give you the 
McDou- 
gall-Butler finishes are right for the job! 
That 


colors, 


right finish for every purpose 


means finest appearance, true 


Makers of Fine Finishes 
Since 1887 


long life and resultant lower 


maintenance costs 


DO YOU HAVE YOUR COPY OF MCDOUGALL- 
BUTLER TECHNICAL BULLETINS? 


Bement 


Answers to of probi iving points 
for this and McDougall-Butler color cards today. 





Send 


McDOUGALL-BUTLER CO., Inc. 


BUFFALO 14, NEW YORK 


HERE’S THE 


COMPLETE 


DRAPER 


Darkening 
and 
Shading 


MANUAL 


/ 


es <—<—--------- 4 


20 PAGES... OVER 75 ILLUSTRATIONS 
TO AID YOUR SHADE PLANNING! 


A leader in the shade industry for over fifty years, 
Draper now presents its complete line of Sight-Saving 
Translucent and Durable Darkening Shades in this 
helpful catalog. Today, modern window construction 
and highly developed visual aids programs demand 
carefully planned shading . . . Better Light for Better 
Sight! Send for your copy of the Draper Manual to- 
day. Address: P. O. Box 37g —Spiceland, Indiana. 


LUTHER O. DRAPER SHADE CO. 
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—User Survey Proves 


These 
AN ‘ 5 


~ ALUMINUM 


A ae ed ee 


Sectional Scaffolds 


Vol 


Easier to erect and 
dismantle 


Lighter and readily 
moved 


Give men more 
time on the job 


Save 10% to 40% in 
man-hours 


Usable for many 
types of work 








Recent nation-wide check shows ALL 
owners agree: “Your aluminum scaffolds 
save time and labor on every type of work 
—indoors and out.” Others report big 
savings on electrical work, cleaning, repairs, 
maintenance and pipe fitting. 

You can save! Whatever your needs, 
these Aluminum Rolling Scaffolds and 
Aluminum Ladder Scaffolds will help you 
to do more work faster — at lower cost. 

Important: Both quick-adjustment LOKT- 
RING type extension legs and standard 
knurled nut adjustment are available. 


Write for free Bulletins PSS-20 and PSS-22 





Greater Safety...Efficiency...Economy 


RB 
38-21 12th Street, Dept. CUB, Long Island City 1, N. Y. 
West Coast Plant: 6931 Stanford Ave., Los Angeles 1, Calif. 
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ESTON 


From simple galvanometers or multi- 
purpose test units, to precise laboratory 
standards .. . WESTON Instruments 
inspire their users to new achievements 
in their quest for knowledge. 


Students soon learn to admire the accu- 
racy for which WESTONS have long been 
famous. Instructors appreciate their stam- 
ina and dependability. Critical research 
workers place full confidence in their 
indications. And practical administrators 
know that their year-after-year depend- 
ability makes the cost of WESTON equip- 
ment remarkably low. 


Literature illustrating and describing 
many types of WESTON instruments 
widely used in the educational field gladly 
sent on request. Write today. 


WESTON ELECTRICAL INSTRUMENT CORPORATION 


617 Frelinghuysen Avenue, Newark 5, N. J. 


Manufacturers of Weston and TAGliabue Instruments 





ee 





For your field of 
3-dimensional study... 


WORLD'S 
FINEST 


STEREOMICROSCOPES 


te G7 


eae” 


MEDICINE 


Kod 
PALEONTOLOGY ES 
am 


From bacteriological research to 


industrial finished parts inspection 

.. in every field of science and in- 

dustry, Bausch & Lomb Stereo- 

microscopes set the standard for 3- 

dimensional microscopy. You get 

full critical coverage of wider fields 

than ever before—with the finest 

optics ever produced for wide field 

work. Prisms and nosepiece are 

completely dustproof. Shock-resist- 

a ant construction ensures years of 

OFF THE PRESS. Bausch & Lomb Optical Co., hard, daily use . . . in the lab, in the 
76705 St. Paul Street, Rochester 2, New York. field, on the job! 


\e/ Bausch & Lomb Stereomicroscopes 
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WHAT'S 


NEW 


May 1952 


Edited by Bessie Covert 


TO HELP you get more information quickly on the new products described in this section, we 
have provided the postage paid card opposite page 92. Just circle the key numbers on the 
card which correspond with the numbers at the close of each descriptive item in which you are 
interested. COLLEGE and UNIVERSITY BUSINESS will send your requests to the manufacturers. 


If you wish other product information, just write us and we shall make every effort to supply it. 


Ditto Office Duplicator 


The new Ditto D-45 Office Duplicator 


is streamlined in design for greater 


The 


motion 


ethciency and operator comfort. 
design is the 
the held 


greater Operator comfort an 1 convenience 


new result of 


studies in which indicate that 


result in greater efficiency 


The new machine is five inches lower 
than its predecessor and the stand is 
The 


machine 


six inches deeper. thus 
the with the 
finished copy tray within easy reach and 


operator 
sits naturally at 


the finished copies directly in line with 
gaze check 
copy production. In addition, the low 
ered, lengthened lines of the new D-45 
give it a more attractive appearance. 
Ditto, Inc., Dept. CUB, 2243 W. Harri- 
son St., Chicago 12. (Key No. 674) 


her for constant, easy on 


Anti-Slip Wax 


Developed to fill the need for an anti 
slip wax with long wearing qualities and 
one which resists scuffing, Anti-Slip Cos 
Wax 
wax with colloidal silica as the anti-slip 
ingredient. It has been listed by Under 
writers the 
manutacturer. 

Anti slip Cosmolite 


molite contains yellow carnauba 


Laboratories, according to 


Wax is a 


shining product and dries bright 


self 
with a 
hard, wear-resistant surface. It does not 
require frequent buffing to renew the 
water and does not 


uster, 15 resistant 


is described as sate for 
application on all flooring. 
Huntington Laboratories, Inc., Dept. 


CUB, Huntington, Ind. (Key No. 675) 


Water spot It 


types ol 


Vol. 12, No. 5, May 1952 


Film-Free Glass Suds 


Fame is a new long-lasting suds for 
the 


silver, 


hand washing of dishes, glasses, 
pots and pans. It is soothing to 
the skin, has fast washing action and 
drains trom glasses with amazing speed, 
leaving film-free surfaces. Fame is light 
blue in and the 


Pluronics 


color contaims one ot 


newly perfected Wyandotte 


It is also inhibited against darkening 


aluminum in normal use solutions. 


Wyandotte Chemicals Corp., Dept. CUB, 
Wyandotte, Mich. (Key No. 676) 


Public Address Amplifier 


The new Knight 80-watt Public Ad 
dress Amplifier is especially designed for 
outdoor stadium use, large auditoriums 
and sound distribution systems for large 


schools. It overcomes high noise levels 
and covers up to 260.000 square feet and 
40,000 people when used with proper 
accessories such as trumpet type speakers. 
Operation is from 110-130 volts, 50-60 
cycle A.C. Allied Radio Corp., Dept. 
CUB, 833 W. Jackson Blvd., Chicago 7. 
(Key No. 677) 


Textolite Plastic Desk Top 


A new grade of tough G-E Textolite 
plastics surfacing has been especially de 
veloped for desk tops. It is designed to 
reduce eyestrain and improve illumina 
tion and has a light reflectance value of 
38 per cent. This has been found ideal 
to reduce glare and obtain high lighting 
Known as G-E Textolite, 
10580, the new material is being pro 
soft which 
meets standards prescribed in “Ameri 
can Standard Practice for School Light 
ing.” 

Desk tops of the new G-E Textolite re 
quire practically no maintenance. They 


efficiency. 


duced in a shade of green 


ire immune to oils, inks and paints, and 


(Continued on page 80) 


resist flame and scratching. The desks 
can be easily and quickly cleaned by wip 
ing with a damp cloth. No polishing 1s 
necessary. The new product can be used 
to refinish old desks or to protect new 
ones. General Electric Co., Dept. CUB, 
Pittsfield, Mass. (Key No. 678) 


Water Pick-Up Machine 


Used in combination with an electric 
scrubbing machine, the new Water Pick 
Up Machine simplifies maintenance of 
large floor areas. Designed to pick up 


or wet-vacuum large areas of water 
covered floors, the unit has a powerful | 
ip motor, large capacity tank and wide, 
I tor, lar; ty tank and wid 

heavy 
an integral 

wheeled dolly. 
pace guides the machine which quickly 


picks up suds and dirty water, leaving 


duty squeegee, It is mounted as 


sturdy three 


\ steady, normal forward 


unit on a 


a clean, dry path 29 inches wide. 
The machine has a aluminum 
pick-up unit with rubber squeegee blades, 


cast 


bumper guard wheels to protect walls 
and furniture, heavy rubber 
truck wheels and ball bearing swivel 


t overed 


casters for easy rolling and floor pro 


tection, and a special motor cover to 


deaden sound. The 15 gallon capacity 
tank has a rustproof porcelain interior. 
The water pick-up is raised from the 


floor when not in use by a squeegee lift 


control on the handle. American Floor 
Surfacing’ Machine Co., Dept. CUB, 548 
S. St. Clair St., Toledo 3, Ohio. (Key 
No. 679) 
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WHAT'S NEW ... 


Hot Food Table 


The 
Moist 


circulating 


Seco-Matic Electric “Dry-or 
Hot Food Tables have regulated, 


new 


heat tor each 


The 


models, with two to seven 


separate top 


opening unit is available in 68 


heavy duty 


top openings, for gas or electricity, with 


open semienclosed or enclosed base 


Styles are available made of stainless 


| 


steel galvanized iron, all with 


Either 


s provided simply by adding or 


or ot 


stainless steel tops. dry or most 


heat 


removing small quantities of water and 


the units are constructed to operate with 
out danger ot burning out the concealed 
heating units 


The Hot Food 


signed for easy cleaning with one piece 


new Tables are ce 


die-stamped stainless steel top, elimi 


] ] 
nating crevices ind cracks The one 














1727 N. Tenth Street, Philadelphia 22, Pa. 


MANUFACTURERS 


Seco- Matic 
smooth 


piece die-stamped heating 
rounded 
ners and are so designed that food cannot 


spill into the heating units. Individual 


receptacles have cor 


chal settings for each independent sex 
tional top opening permits accurate, fast 
The 


units are insulated to assure even tem 


temperatures to reduce food waste 


peratures surrounding the containers and 
to prevent heat loss. Southern Equip- 
ment Co., Dept. CUB, 5017 E. 38th St., 
St. Louis 16, Mo. (Key No. 680) 


Food Packaging 


The complete line of Gumpert spe 
the 
market has been re-packaged. The new 
improved package will be in Gumpert’s 
standard black 


both the cardboard cartons and the cans. 


cialty food items for institutional 


orange and colors for 


The new packages offer added protection 
during shipping and they are easy to 
store and pack. Product identification is 


made easier with a new large, clearly 


Easy-to-read directions are 
package. More 
printed on the new 


printed label 


printed on every and 


newer recipes are 


The 


some 


labels cans are hermetically sealed 


ind cartons are individually 
wrapped in cellophane to ensure fresh 
S. Gumpert Co., Inc., Dept. CUB, 
812 Jersey Ave., Jersey City 2, N. J. 
(Key No. 681) 


(Continued on page 82) 


ness 


Barcol Wardrobedoor 
The 


W ardrobedoor 


new vertical Barcol 


opening 
saves space in classroom 
The wardrobe _ is 
opened in one easy operation, leaving a 
completely unobstructed entrance. Only 
24 inches is required for wardrobe depth 
Door interference with clothing and in 
the aisle is eliminated. 


wardrobes. entire 


The door is accurately counterbalanced 
and mounted on ball bearing rollers. It 
is in two sections, for low headroom re 
both 
together and reach the open position at 
the Wardrobedoors 
can be equipped with chalkboard, cork 
bulletin combination. The 
Wardrobedoors are available in 10, 12 or 


quirements, and sections move 


same time. Barcol 


board or a 


15 teet widths. Barber-Colman Co., Dept. 
CUB, Rockford, Ill. (Key No. 682) 


Well, if you're planning to purchase 
library furniture, it certainly is. 
Because, although you may not have real- 
ized it, each of those little drawings rep- 
resents an important construction feature 
of our “New Life” Library Furniture. 
There are lots more of them, too—and 
“ you should become thoroughly familiar 
with all. 





Because, only then can you properly ana- 
lyze, compare, and evaluate, and deter- 
mine precisely what you want in your 
library furniture. 


Construction is just one of many impor- 
tant elements you will want to investigate 
carefully. Company policy, furniture 
design and quality are important ele- 
ments, too. Our Catalog L-50, available 


COMPANY 


upon request, will give you some details. 


Our field representative can give you 


many more. Request that we have him call. 


— 
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Announcing the New ; 


Latest, most 

versatile of the 
revolutionary Sensimatic 
Accounting Machines 


Here is an amazing new model of a business tool that 
meets squarely the need of business today to get more 
things done in less time. On every count —speed, flexi- 
bility, ease of operation, range of application, dependa- 
bility and price—the Burroughs Sensimatic 300 can 
stand the most critical comparison. 

Because the Sensimatic 300 remembers as many as 
11 different figure totals at once, it’s equipped to handle 
the most complex accounting operation facing your 
business. Yet this machine is so amazingly versatile 
that it will handle even the simple applications prof- 
itably. It’s ready for any job at the turn of the job 
selector knob. And, with all its exclusive features, the 
Sensimatic is compact, easy to operate, and economical 
to buy. 

Call your Burroughs man today. Ask to see a demon- 
stration of the superb Burroughs Sensimatic 300. 
You'll find the Burroughs office nearest you listed in 
the yellow pages of your telephone book. Burroughs 
Adding Machine Company, Detroit 32, Michigan. 


WHEREVER THERE'S BUSINESS THERE'S 


Burroughs 
é 
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Why the Sensimatic is more 
versatile . . . The sense plate, or 
“mechanical brain’ directs the 
Sensimatic automatically through 
every figuring operation and car- 
riage movement. One sense plate 
will control any four accounting 
operations—and with a turn of the job-selector knob the 
Sensimatic moves immediately into the next posting 
operation. Any number of sense plates can be used—so 
there's no limit to the number of accounting jobs the 
Sensimatic will do. 


Why the Sensimatic is faster... Engineered for fast, con- 
tinuous operation, the Sensimatic posts faster because it 
computes while in motion. The direct drive mechanism 
of the Sensimatic starts its automatic functions more 
quickly and surely—eliminates waste motion. And the 
operator has less to do 


Why the Sensimatic is easier to operate... Every oper- 
ator function has been simplified to require minimum 
effort. Forms are easily and quickly inserted and aligned 
—and the work is completely visible. After a brief period 
of instruction anyone can operate a Sensimatic 


Why the Sensimatic costs less... Burroughs know-how 
has cut costs through ingenious simplification of moving 
parts, and compact design. Sensimatics are priced 
hundreds of dollars less than you might expect to pay for 
such widely useful machines. 


other great Sensimatics to help 
America get things done! 


GD cD 


Sensimat 100 with 2 totals © Sensimatic 200 with 5 totals 





WHAT'S NEW .. 


“Instan-Form” Telescriber 


ie 


Leles« 


forms can nm 
nmunication 


| Autograph 


riber. Bus 


wit 


veloped Te 


ransmitting 


j 


wduced mmmediately 


one r nany 
the bh 


lor 


rei 


the 


their 


inmates need mi 


s and delivery to 
ilso 


ot the 


between 


WAYNE 
iRON 
WORKS 


146 N. PEMBROKE AVE. 
WAYNE, PENNA 


REPRESENTATIVES IN 
42 CITIES 


as 


F -trape Sent 


for Safety” 


h 


Instan I orm 


iness forms hiled in 


Instan-Form 


on a $i 


yotely 
ISIness 
iltiple I 


| 
a 


Car 


provid 


iessaye 


It neee 


\utogray h 


filled 


j 


oO 


mii 


ocated 


telescriber 


ar 


| 


lorims 
bon 
partments 
des im 
since 


originating 


| 


ica 


and im 
mediately reproduced on the receiving 
machine 


hand on the sending machine 
or machines in as many areas 
as required. TelAutograph Corp., Dept. 
CUB, 16 W. 61st St.. New York 23. 
(Key No. 683) 


Improved Lok-Gyde 


Maintenance costs are cut and lamps 
are prey with the new 
Lok-Gyde fluo 
The device channels the 
the sockets 
lamp replacements pos 
hand, then locks the 
lamps in the sockets. Thus time is re 
duced the 
when dislodged 


ented from talling 


improved Edison tor 
rescent lamps 
terminal pins into 


, making 


with 


in re 

iMmMping 
" 

sible one 


in lamp replacement and 


danger of lamps talling 
elimi 
The attachment is quickly slipped 
15 to tluo 
and it be 
comes a permanent part ol the fixture 
Edison Electrical Co., Dept. CUB, 355 
Weybosset St., Providence 3, R. I. (Key 
No. 684) 


”y vibration or other causes is 


nated 
standard 40) watt 


over iny 


rescent socket without tools, 


Dupli-Kit 


Two new machines and all supplies 
required to print and address postcards, 
are contained 


about the 


innouncements and forms 


i handy carrying case Size 


(Continued on page 84) 


You'll like the adaptability of Wayne's 
Movable Rolling Gymstand . . . for 
each section can be quickly and easily 
moved to any desired location on the 
same floor level. Rubber wheels on 
the trucks give full protection to var- 
nished gym floors. 

Too, you'll appreciate the space-sav- 
ing utility these stands provide. Like 
the Wayne fixed type gymstand, when 
they're in closed position, you have 
the extra floor space that's needed for the Wayne Gymstand Catalog. 


of an ordinary tackle box. Called the 
Dupli-Kit, the unit provides printing 
and addressing facilities for fast, 
pensive operation. 

The Portable accommodates a 
low cost stencil on which messages are 
typed, written or drawn. The Portable 
Addresser utilizes a small roll of paper 
on which up to 250 addresses are typed. 
Cards or envelopes are 


inex 


Printer 


addressed with 
one-hand motion and each roll 
can be used tor 100 or more 
Both Printer and 
hammerloid tinish 


a single, 
impressions. 

have 
and fit into the 


\ddresser gray 


case 


with the supplies. The Heyer Corp., 
Dept. CUB, 1850 S. Kostner Ave., Chi- 
cago 23. (Key No. 685) 
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“Experience with 
fil 
SEAL-0-SAN made UNAAAAABA! OL) TL 


TC ee 


on our new floors.” 


"in the new North Platte, Neb., Gyms, 


we specified that SEAL-0-SAN be used. ’ 
CBE Ch de 22 sneinnanaens 


NORTH PLATTE schoolmen know from experience which gym floor finish wears and looks best 
in their schools. That’s why they specified Seal-O-San Gym Floor Finish when they planned two 
new gyms recently. Their gyms are used as auditoriums, dance-floors and for other school events 
which punish the finish. They know that they can depend on Seal-O-San for a fine finish, low 
maintenance costs and long life—even on multi-purpose floors which get constant use! Investi- 
gate Seal-O-San now. Write today for complete specifications. Huntington specialists will consult 
with you at your request. 











HUNTINGTON LABORATORIES, INC. 
Huntington, Indiana => Toronto, Ontario 
® S EA [- ¢) ‘SA N () Send helpful folder, ‘Key to Gym Floor Finishing.”’ 


GYM FLOOR FINISH [am 7 me 


city 
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WHAT'S NEW ... 


Transcription Player 


motor ts fta 
AM Newcomb 

The 
speed, port 
that 
nd any size 
to the 


iriable 
Model 
Tran <Tl 


\ new 


1 on the 


speed 
rR-Lé 


Portable tion Player unit 


if ible 
address unit 

ny speed a 
In addition 
the ! 


newly cde 
control to 


eloped 


vary speed 


10 inch two pound 


is a tlywheel and con 


maximum stability of speed 


Rubber Door Silencers 


No sv doors 


with the new 


and drawers can be si 


enced Pneumatic Rubber 


Silencers recently introduced. Two types 


ire available for metal door frames 


und the 


one 


other tor wood door trames. 


molded rubber, the si 
vertical stop 


the 


installed on the 
top, on 
the latch 
They are easily applied and inconspicu 
black and 
dark or 


door 


the door, 


trip ot 


at the 


one near 


bottom and one above 


they are made in 


ous since 


in white to harmonize with 
ght tinish 
the 


which gives 


In closing, the com 


presses rubber and forms an air 


added cushioning 


work 


pocket 


levice cannot loose and is 


tam perprool 


j 


Che silencers prevent noisy slamming 


doors, vent latch rattle and 
desks, 
silence closing drawers or 
They 


on doors ot tr insportation vehicles. The 


Glynn-Johnson Corp., Dept. CUB, 4422 


pre can 


be used for dressers and other 


furniture 
| 


cabinet doors. can also be used 


duces over 100 pounds of ice a day in 


any size desired. It is entirely automatic 
in operation, stops when storage of ice 
the 1.5 


Starts again when the supply of ice Is 


is at capacity of bushels, and 
partially expended. 

The ice forms on freezer tips located 
in the the tank, is 
released during the defrost cycle 


the 


bottom of treezer 
and 
surtace of water where 


the bin. A 


revolving paddle keeps the water in cir 


rises to the 


it is removed to storage 
culation and ensures fresh, clear freezing 
The ice have 


not stick together in 


ot the ice 
flat 


storage, 


tips tips no 


surfaces, 


j 


and are cylinder-shaped and 


round on both ends for greater cooling 


N. Ravenswood Ave., Chicago 40. (Key 
No. 687) 


i bass and treble controls 
ch Alnico dyn 
MH necdle if 


the 


other 


tone 
umic speaker, G-I 


ible reluctance m ignetic 
Newcomb scratch 
the 
Newcomb Audio Products Co., 
Dept. CUB, 6824 Lexington Ave., Holly- 


wood 38, Calif. (Key No. 686) 


oe Son rt. Automatic Ice Maker 
wressor ire features ol new 


The 


1 counter model ice tip machine. It is 


nodel Boy is power. Lipman Refrigeration, Div. of 
Yates-American, Dept. CUB, Beloit, Wis. 


(Key No. 688) 


new Lipman Junior Ice 


small in size and low in price and pro 


(Continued on page 86) 


ave MONEY ON 
MOWING WITH 
ROSEMAN MOWERS 


And Folding 
Chairs 


Ask for 
Catalog 


Roseman Mowers 
Pay For Themselves 
in Faster, Smoother, 
More Efficient 
Mowing. 


ROSEMAN Mowers 


costs 


are your answer to high labor and mointenance 


The new Roseman 3 gang rubber tired rear-drive mower will mow 


The Original 
“No Knee 
Interference” 
Folding 
Banquet Table 


2 given lown area 2 to 3 times faster at for less cost than slower con 


ventional power methods keep lawn areas neat, perfectly trimmed 


give top performance with true low cost trouble-free service 


Designed to fill the need of the progressive superintendent who realizes 
slower walk or wide type equipment with its 
high cost. Save the slow 
expensive equipment for the close quorter 
Use Roseman gang mowers wherever 
The tremendous 


the inefficiency of using 


maintenance 


work 


DIRECT PRICES AND 
DISCOUNTS TO 
COLLEGES & SCHOOLS, 
CHURCHES, SOCIETIES, 
CLUBS, LODGES, etc. 


Monroe Tables Designed and Manufactured Exclusively By 


THE ~“WMonrce. COMPANY 


77 CHURCH STREET COLFAX. IOWA 


possible savings are 


ROSEMAN Mowers, recognized as finest 
in the field, are used to develop champion 
ship golf turf Available in rear-wheel 
drive models and hollow-roller-drive models 
in both pull type and lift type 


PARK CHALLENGER 
Hollow-Roller-Drive Model 


WIRE, WRITE or Phone for literature, prices 
and availability. Nationwide sales and service 


ROSEMAN MOWER CORPORATION 


84? EVANSTON. ILLINOIS 


Phone 
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Two Handsome School Auditoriums 


Seated with Heywood-Wakefield Comfort 


ABOVE—Stockton Street School, East Orange, N. J. 

It was planned in cooperation with Henry E. Kentopp, 
Superintendent and Paul V. Moody, Secretary of the 
Board of Education, by Emil A. Schmidlin, Architect, 
Newark. The installation of Heywood-Wakefield Model 
TC 705 chairs was carried out with the assistance of 
M. J. Franz, representative of Heywood-Wakefield Com- 
pany, One Park Ave., New York. 


BELOW — Corona Avenue School, Valley Stream, Long Island 
Plans for the latest addition to the recently constructed 
Corona Avenue School included special provision for this 
542-seat auditorium designed by Frederick P. Wiedersun, 
Architect, New York. The installation of Heywood- 
Wakefield Model TC 700 chairs was handled by Equip- 
ment and Furniture Company, Inc., New York, distribu- 
tors for Heywood-Wakefield Company. 


ERE ARE two examples of the current trend toward designing 
school auditoriums to serve as inviting focal points for neigh- 
borhood activities as well as school assemblies. Note the careful 


attention to good sight lines in the placing of seats which have been 
selected for their extra comfort. Write today for the new, fully illus- 


HEYWOOD- 
WAKEFIELD 


trated catalogue of Heywood-Wakefield units for classroom and 
auditorium use. Heywood-Wakefield, School Furniture Division, 


Menominee, Michigan and Gardner, Massachusetts. 


EST. 1826 


% The ORIGINAL Tubular Steel School Furniture *% 
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WHAT'S NEW 


Tom Thumb Curtain Control along the travel by flipping the switch table when it is to be used to transport 
to the desired position. It can be plugged the nested tables. After use the tables 
into a conventional outlet. Automatic are stored on the truck table until 
Devices Co., Dept. CUB, 116 N. 8th St., needed. 

Allentown, Pa. (Key No. 689) The Glamahr folding tables have a 
slightly indented top to protect against 
bumps and blows and as a nesting func 

Food Scale tion. The tables are positive-locking 
with a lock that cannot slip even under 
heavy loads. The steel frame is solidly 
braced with plywood and legs are of 


\ new scale has been developed with 
one pound capacity, tor food portion 


control, Sensitive and accurate, the scale + 
tubular steel. Tops are available in 


has a clear dial and a tood portion cost . 
: . : I . Masonite, plywood or plastic. The 


table. The dial turns easily by means . . 
tables are available in 30 by 96 or 30 
f a knob to zero to rule out the weight } 
of the container. The scale its finished 
in blue and white enamel with stainless 
steel plattorm. Edward Don & Co., Dept. 
CUB, 2201 S. La Salle St., Chicago 16. 
\ new curtain control tor ght and (Key No. 690) 
medium weight curtains or draperies is 
being marketed under the name Tom Folding Tables 
Thumb. The new controller is a com 
pact, miniature automatic operator tor \ new line of folding tables has been 
track spans up to about 16 feet in length developed with a new feature for han 
ind for curtains weighing up to 48 dling and storing \ truck table has 
pounds. The new controls are equipped been designed which serves as a regular 
ith a ygear-motor unit enclosed in a_ table and on which additional folding 
sheet metal casing. Included in the unit tables can be stacked for transportation 
ire two control switches and a mounting to or from a dining room or work room 
bracket for installing the machine on where the tables are set up tor use. The 
the floor, wall, window-sill or on the truck table is equipped with large 
track itself sturdy casters that are automatically by 72 inch sizes. Foldcraft, Inc., Dept. 
The Tom umb control can be covered by steel cups when the table is CUB, 825 Glenwood Ave., Minneapo- 
tarted, stopped or reversed at any point in use. A handle attaches to the truck lis 5, Minn. (Key No. 691) 
(Continued on page 88) 


Extra Security “0 
looks like this 


Ki, 


This is a Dudley Master Key. Each key is 
registered to the owner. Duplicates are 
supplied only after absolute proof of 
authority 


These Dudley Master Keys are hard to 
duplicate, too. Locksmiths can’t make them 


»n regulor equipment 


You get extra security, and the finest in 
locker protection when you specify a Dud 
ley Master-Keyed padlock or built-in lock 
Write for Catalog Folder . “ 
From coast to coast, leading schools recognize 
Peterson's reputation for quality furniture for 
laboratory, home making and library depart- 
ments. What ever your requirements may 
RD-2 P-570 t be, call on Peterson's experts for an eco- 
Master-Charted Master-Keyed nomical solution to your oroblems . . . No 
combination padlock combination padlock obligation is incurred. 


DUDLEY LOCK 
CORPORATION toon PETERSON « co., inc. 


522 CRYSTAL LAKE, ILLINOIS 1228 FULLERTON AVENUE CHICAGO 14, ILLINOIS 


Distributors located throughout the United States 
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tight Grime 


with Better FLOOR CARE! 


STEEL WOOLING 
POLISHING 
BUFFING 
SCRUBBING 


DISC SANDING 


wt AMERICAN 


ee 


One machine does ALL! This efficient American does all jobs 
in floor maintenance ... saves time and labor, cuts costs... 
and increases the life of floors! Big power for scrubbing or 
polishing asphalt or rubber tile, terrazzo and all types of floors 
... removing gummy, sticky accumulations ... sanding opera- 
tions ... steel wool operations, dry cleaning ... and buffing or 
burnishing. All popular sizes. Also—you can reduce main- 
tenance and cleaning costs on any floor with American Floor 
Finishes—cleaners, seals, finishes and waxes produced with 

nearly half-a-century’s experience in 

floor problems, 


SEND COUPON! 


eocoe= —_ oon an oy 


The American Floor Surfacing Machine Co. 
590 So. St. Clair St., Toledo 3, Ohio 


0D Send latest catalog on the following, 
without obligation: 


©) Maintenance Machine (2 Floor Finishes 
[) Water Pick-Up Machine 


NEW WATER PICK-UP 
MACHINE 
Speed up the clean 
up! Use this new 
American to vacuum 
up dirty water after 
electric scrubbing 
your floors. Power- 
ful motor . . . heavy 
duty squeegee leaves 
a clean dry path 29” 
wide... 15 gal. tank. 


Name 


Street 


City State__ 


ee ee we ee ee 


De ee eee ee ee ee ee 


Vol. 12, No. 5, May 1952 


Leak-Proof 
Trouble-Proof 
Shower Baths 


for New Building or Remodeling 


Trouble-free service, plus 

the finest in bathing facilities 
are provided by Weisway 
Cabinet Showers. Guaranteed 
leakproof. . . exclusive porcelain 
enamel receptor with textured 
Foot-Grip, No-Slip floor is safe, 
sanitary, positively non- 
absorbent and easy to keep 
spotlessly clean. Easily installed 
without special treatment 

of building walls or floor 


Weisway quality ends the 
trouble and cost of frequent 
repairs and replacements 
Weisways are sturdily built, of 
service-tested materials 

For lasting satisfaction 

and service, specify Weisway 
Cabinet Showers. Write 

for detailed information 








Weisways ore complete, self-con- 
tained, leak-proof shower boths — 
easily, quickly installed in new or 
existing buildings 


Vitreous porcelain enamel, fused on 
heavy enameling iron, provides a 
non-absorbent glass-hard surface 
easy to keep spotless and sanitary, 
as well as being comfortable and 


safe 


CISWAY 


CABINET SHOWERS 


HENRY WEIS MFG. CO., INC., 539 Weisway Building, Elkhart, Ind. 





WHAT'S NEW ... 


Tape Recorder 


The Model 400-A 


or audio recording supersedes 


tape recorder 
Model 


, 
ill mechanical motions con 


new 


400 and has 
" 


trically by push buttons. This 


, } 
rolled elec 


ition of the 


It can be 


permits full utiliz Ampex 


instant start arranged for re 


yote control and is available in either 


portable 
he 


eads tor 


case or tor rack mounting 


new available with 


halftrack orf 


can be operated at either 


recorder is 
| either full-track 
recording It 
15 ips, controlled by a speed s« 
switch. Ampex Electric Corp., 
Dept. CUB, Redwood City, Calif. (Key 
No. 692) 


ector 


Stop-Clock 


The Precision “Secron” second stop 
clock is designed to have the accuracy 
of a stopwatch but the visibility of a 
household clock. This laboratory 


has a 36 hour movement controlled by 


timer 


two buttons on top, green for start and 
stop. A black on white 
dial is marked in seconds and a large 


red for clear 
sweep hand permits estimations to halt 

second. Total time elapsed up to 60 
smaller in 
The stop-clock is sturdy 
and inexpensive. Precision Scientific Co., 
Dept. CUB, 3737 W. Cortland St., Chi- 
cago 47. (Key No. 693) 


minutes 1s registered by a 
tegrating hand. 


Improved Scrubber-Polisher 


New operational and structural inno 
the 
Lincoln single disc scrubbing and pol 


vations. are offered in new model 
ishing equipment. Self-retractable wheels 
situated at the base of the machine au 
tomatically raise with a slight tlt of the 
handle. The operator can roll the ma 


chine from one floor area to another 
with wheels in either up or down po 
sition. The handle can be lengthened 
or shortened to sult the operator and 
locks in 

The with 
a combination tank and water feed con 
nection unit attached to the handle and 


(Continued on page 90) 


any desired position. 


new models may be used 


connected with a pre-drilled opening 
in the base above the split-feed brush 
for wet scrubbing of floors and for sham 
pooing rugs and carpeting. They 
serve, without the tank, for applying wax 
and for polishing. The type re 
silient rubber bumper has a molded rib 
at the back. It cannot slip off and pro 
tects furniture and baseboards. A 


also 


new 


new 
safety switch and a special high torque 
continuous duty motor with factory lu 
bricated sealed ball bearings are other 
features of the new model which includes 
all interchangeable 


accessories needed 


for Hoor maintenance. Lincoln-Schlueter 


Floor Machinery Co., Inc., Dept. CUB, 
1250 W. Van Buren St., Chicago 7, 
(Key No. 694) 





Take a holiday from the pangs of arthritis and 


rheumatism at the Maijestic hotel. Our famed 
mineral baths within our hotel are available 
to every guest. Courteous attendants are 
prepared to give soothing massage and treatment 
Come to 


Cure Key Troubles with 


TELKEE © 


ARKANSAS 
Come to the Majestic Hotel and let us help 
you get rid of your aches and pains in com- 
fortable, friendly surroundings. Write today 


Moore Key Control Y, 


“A METHOD FOR FILING AND CONTROLLING KEYS 


fe 


A 
=) 
GB for further information. 
/_- 
—~—_) 
¢ Ff 


—— 


@ Any key instantly available — lost keys never a problem 
@ Neat, compact metal cabinet — easy to set up and operate 


@ Expansion unlimited @ Control by secret code 


P.O. MOORE, INC., Dept. C-10 
300 Fourth Ave., New York 10, N. Y. 


| would like to have, without obligation 


Attach to 
your letter- 
head and 
mail today 


HOTEL 


APARTMENTS—COTTAGES BATHS 


literature describing your product 
Nome 
Address 


City, State 
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FOLDING GYMSEATS 


FOLDING PARTITIONS 


HORN, since 1909, manufacturers of HORN FOLDING PARTITIONS AND HORN 
FOLDING GYMSEATS, offer gym planning designed to utilize valuable gym space. 
Compact, efficient and engineered for years of trouble free operation, a HORN 
installation is factory supervised from the start to the finish. From coast to coast 
HORN FOLDING BLEACHERS AND GYMSEATS are filling the needs of flexible 
gym planning. Horn Representatives in your locality, can give you a complete 
appraisal of your requirements. For the finest in gym planning always specify and 


insist on HORN. 





WRITE FOR THE NEW HORN CLASSROOM WARDROBE FOLDER .. . 





Horn Brot hers Compa muy 


EQUIPMENT Divis 


ESTABLISHED 1909 FORT DODGE, IOWA, U.S.A 
MANUFACTURER OF FOLDING PARTITIONS, FOLDING GYM SEATS, FOLDING STAGES, CLASSROOM WARDROBES 
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WHAT'S NEW ... 


Waste Disposal Unit 


The tood 
vaste disposal unit which can handle up 
The 


large teed hopper tacilitates dumping ot 


Jeffery Garbridder is a new 


to a ton of food waste an hour 


waste for sorting out silverware, glass, 


ind other materials before 
Any 


not handk 


cans feeding 
the 


is thrown out of 


to grinder material which 


yrinder wil 
the grinding area into 1 trap 

\ heavy duty hammermill grinds all 
waste to small particles which are auto 
vatically flushed into the sewerage sys 
Che operating principle is simple 


ind the cutting element is of hardened 


DAV-SON BULLETIN 
& DIRECTORY BOARDS 


. . 
a basic visual 
. 
aid 
A style and size for every need—to 
carry your important and timely 
messages. Quality built—to provide 
greatest reading ease—designed to 
fit into the most dignified surroundings 
savings priced! DAV-SON can 
supply everything from the smallest 
desk name plate to the largest 
bulletin or directory. Write TODAY 
for full particulars and prices. 


INFORMATION 


jName Plates for Desks, Doors 
or Corridors choice of 
matching wood bases Nomes 
moy be chonged at low cost 


Write for complete information! 


SUN Ben Vibe 


CHICAGO 6, 


5, DVS POM 


311 N. DESPLAINES ST., 


steel with all four corners ground so 
that they can be turned until all corners 
All accessible tor 
the Garbridder 
permits recovery of items which get into 


the waste by mistake and eliminates the 


are worn. parts are 


maintenance. Use of 


of waste cans and their maintenance 
problem. Arnold Hughes Co., Dept. 
CUB, 765 Penobscot Bldg., Detroit 26, 
Mich. (Key No. 695) 


use 


Hydrocarbon System 


\ catalytic 
vent the formation of carbon deposits, 


process designed to pre 


gum and varnish in lubricants has been 
Andre 


system eliminates the need 


developed by 
The 


detergents for all 


tarbier, physicist. 
tor oil 
Diesel, 
dual-tuel, in buses and in private auto 
without the risk of emulsion 
or discoloration of the lubricants. A. B. 
Hydrocarbon Systems, Dept. CUB, 2808 
McKinney, Dallas 4, Texas. (Key No. 
6%) 


engines gas, 


mobiles, 


Upright Filing Cabinet 

Maps, charts, 
photographs, blueprints and other large 
be filed safely and conven 
iently, without wrinkles, creases or curled 
edges, in the new Draw-In-Dex upright 
filing cabinet. The has been 
caretully designed and engineered to 

(Continued on page 92) 


drawings, art work, 


pieces can 


cabinet 


meet the problem of filing large sized 
sheets and will accommodate up to 1000 
pieces. Each item hangs smoothly and 
an index file locates it instantly. All 
items are immediately accessible and any 
one can be removed without disturbing 
the others 

Drawings and other items are sup 
ported on suspension rods and easily 
attached to hangers. Newly 
developed aluminum hangers permit fil 


manila 


ing a large number of drawings or other 
When the front panel 
is opened, any sheet can be immediately 
hled or The cabinet stands 
four feet high, has steel top and sides 


items together 


removed 


and is finished in gray, green or brown. 
Berwin Trading Co., Dept. CUB, 15 
Park Row, New York 38. (Key No. 697) 





CORK BACK BOARDS 
for pinning vp an- 
nouncements, posters 
photographs, letters, 
etc. With or without 
locking glass doors 
Wiustrated is 24x36" 
board, wooden frame, 
walnut finish. $9.20, 
fob. Chicago 


DAV-SON Changeable 
Letter Bulletin Boards — 
in @ voriety of sizes 
and styles for indoor 
or outdoor use. With 
or without locking glass 
doors 





ILL. 


~cttmtmm of Sanitary Napkins 
> 
7 


LS é 
Baie (ou omens 


Service 


Offers Women the 
BETTER WAY to Dispose 


WOMEN PREFER 


the SANIBAG method of disposing of 
sonitory napkins Once introduced to 
Sanibag, they accept it as the quickest, 
daintiest and most discreet disposal meth 
od. Discomfort and personal distress can 
be among the greatest enemies of suc- 
cessful learning. 


EASY ON PLUMBING 
Sanibogs reduce embarrassing toilet stop- 
ges that too often occur in women’s 
avotories . . . in fact, Sanihog service 
costs so little that it ys for itself many 
times over in reduc plumbing bills ond 
washroom maintenance. Used by hun 
dreds of schools, dormitories and 
sororities. 
Why not investigote the odvan- 
tages of Sanibeg now? 





Send for free samples 
and complete intorma- 
tion, When you write, 
please inciude your 
washroom supply mer- 
chant’s same and 
Gress. 





409 SOUTH GREEN STREET 


CHICAGO 
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{yaa *REFRI 


ArxvBoral 
A 


AY ragoraTaee 


One More Proof of 
Preference 
for 
VA 
ROLL-A-WAY 
GYMNASIUM 
STANDS 

i 
ll records show that Univer- 


sal Roll-A-Way Gymnasium Stands 
are now preferred by more school 
executives, architects and contrac- 
tors than ever before in history. 
Installation in the huge, modern 
Coffee High School is one more 
proof of this preference. 


Circulation of purified air. . . ideal temp es 

throughout .. . balanced humidity ... and more are impor- 
tant advantages of HERRICK refrigerators. These splendid 
units have proved their dependability. Let them serve you 
as they have so many thousands of others. Write for the 
name of your nearest supplier of HERRICK refrigerators. 


HERRICK REFRIGERATOR CO. ee IOWA 


cial Refrigeration D 





iii, 22 tees Sees Sees Se 


COFFEE HIGH SCHOOL, FLORENCE, ALABAMA— CHARLES H. McCAULEY, ARCHITECT, BIRMINGHAM, ALABAMA 


Ls 


—_— 


Engineered to fit individual speci- 
fications, Universal Roll-A-Way 
Stands are compact, yet roomy and 
comfortable, fit any space, and 
afford perfect visibility. When not 
in use, they may be rolled back to 
the walls, opening approximately 
70° more floor space for regular 
gymnasium activities. Vertical filler 
boards enclose the entire under- 
structure from front view, add more 
rigidity to seat boards, make the 
complete stands even stronger and 
more substantial . . . yet do not in- 
terfere with spectators’ leg room, 
permitting normal positions of feet 
drawn back under seats. 


BALMASEPTIC 


Combines the fine qualities and delightful scent of 
Dolge premium BALMA liquid soap with Hex- 
achlorophene, the antiseptic agent used in modern 
surgical soaps. Regular washing with BALMA- 
SEPTIC not only cleans thoroughly but deposits 
on the skin a non-irritating film which reduces 
bacteria as much as 95%. Here's 4 true deodorant Write today for catalog, estimate 
for shower as well as wash-up use, insuring “round- ‘ : Ini : 

” and complete list of Universal in- 
the-clock freshness stallations. No obligation. 


LG 


BLEACHER COMPANY 


606 SOUTH NEIL STREET + CHAMPAIGN, ILLINOIS 


eeEeEeEeEeEeEe—E————— 
WESTPORT, CONNECTICUT Bleacher Experts for Over 30 Years 


Efficient dispensing equipment available. Ask your 
Dolge Service Man for demonstration 
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WHAT'S NEW ... 


Product Literature 

e “Bausch & Lomb Stereomicroscopes” 
are illustrated and described in a new 
0) page catalog recently released by 
Bausch & Lomb Optical Co., 635 St. 
Paul St., Rochester 2, N. Y. Many uses 
are cited for the series 14 models whose 
three-dimensional feature 
magnified image which is both stereo 
and Editorial type 
the features of 
these instruments, including dustproof 
design, high quality optics, stand design 
focusing. Each 
pictured and individually described. (Key 
No. 698) 


provides a 
SCOP unreversed. 


text is used to present 


and positive model is 


e “Cold Facts on Hot Air” is the title 
of a folder giving statistics on the costs 
The 


figures are presented in chart form tor 


of various hand drying technics. 


easy analysis and are supplemented by a 
the Electric-Aire 
hand dryers in public washrooms and 


discussion of use of 
the resulting neatness, economy and re 
duced maintenance. The folder is avail 
able from  Electric-Aire Engineering 
Corp., 209 W. Jackson Blvd., Chicago 6. 
(Key No. 699) 


e A new booklet has been prepared by 
Howell Co.. 7100 McCormick 
Rd., Chicago 45, entitled, “Tips on Mak- 
ing Your Own Magnetic Sound Movie.” 
Intormation ts presented on the ease and 


Bell & 


low cost of making a sound movie with 
the new Filmosound 202 magnetic pro 
jectors and Soundstripe magnetic sound 


track. The booklet 


tor making educational, documentary or 


serves as a manual 
public relations films by any school, col 
lege, hospital or other institution. (Key 


No. 700) 


eA 
| 


new & page Bulletin D651P 
The Superior 


Conn., to 


has 
Electric 
familiarize the 
users of light dimming equipment with 
the new 


Issuc d by 
Bristol, 


een 
Co., 


line of redesigned Packaged 
The 


complete with photographs, circuit dia 


Powerstat Dimmers. bulletin is 
grams, outline dimensions and descrip 
tive material on the entire line of Pack 


iged Powerstat Dimmers. (Key No. 701) 


of Wear-Ever 
Utensils” is discussed in a 
The Aluminum Cook 
New Kensington, Pa. 
included for hand pot 
mechanical dishwashing 
machines and for care of Alumilite fin 
\ list of approved cleaners for 


(Key No. 702) 


© “Care and Service 
Aluminum 
folder issued by 
ing Utensil Co., 
Instructions are 
washing, for 
ish 
aluminum ts included 
e@ Bulletin 752 has been issued by Mills 
Industries, Incorporated, 4100 Fullerton 
Ave., Chicago 39, to illustrate and de 
scribe its 1952 of Counter Freezers. 
Both the new Hopper Model and the 
Pump Model with side cabinet are illus 
trated and described in the bulletin. (Key 
No. 703) 


line 


92 


e A new bulk recipe book on Magic 
Onions has recently been published by 
the H. J. Heinz Co., P. O. Box 57, Pitts 
burgh 30, Pa. The booklet is in 6 by 9 
inch form for reference filing with stand 
ard cookbooks and contains prize-win 
ning recipes contributed by chefs, home 


economists and dietitians. (Key No. 704) 


® The new Radiant Projection Chart 
contains simple, easily read tables and 
diagrams which supply information on 
correct screen sizes and models, lens 
focal lengths and projection distances 
for all types of projectors. Knowing pro 
jector and projection distance, the chart 
tells the proper screen size. Or with 
screen size established, the chart shows 
the proper projection distance. The 
chart serves as a valuable reference and 
guide for users of 8 and 16 mm. movie, 
slide, filmstrip and opaque projectors 
and is available from Radiant Mfg. 
Corp., 2627 W. Roosevelt Rd., Chicago 
8. Diagrams on seating arrangements 
and audience size included. 


(Key No. 705) 


are also 


e A recommended Fire Resistance Test 
for Asphalt Tile has recently been re 
leased by the Asphalt Tile Institute, 101 
Park Ave., New York 17. The test was 
perfected by the Technical Research 
Committee of the Institute and is avail 
able from its offices. The test indicates 
that asphalt tile is one of the safest floor 
ings from a fire prevention standpoint. 
(Key No. 706) 

e A new catalog showing its com 
plete line of metal and aluminum furni 
ture for offices and institutions has been 
issued by Emeco Corp., Hanover, Pa. 
The new catalog gives detailed informa 
tion on side chairs, arm chairs and swivel 
chairs and includes data on the new 


Emeco posture chair. (Key No. 707) 


e Barnstead’s Water Demineralizer for 
Laboratories is described in Bulletin No. 
124 recently released by Barnstead Still 
& Sterilizer Co., 124 Lanesville Terrace, 
Forest Hills, Boston 31, Mass. The de 
mineralizer connects directly to any 
water supply and delivers the demineral 
ized water in continuous flow. Its seven 
new features, including the new direct 
reading type meter, are fully covered in 


the new bulletin. (Key No. 708) 


© A complete Architects’ and Engineers’ 
Manual on Packaged Steam Generators 
has been published by the Industrial 
Division of York-Shipley, Inc., York 4, 
Pa., manufacturer of Steam-Pak genera 
tors and York-Power industrial oil burn- 
ers. The 208 page manual contains data 
required for laying out and writing 
specifications for boiler installations for 
applications requiring high pressure 
steam, low pressure steam or hot water. 
\ limited number of the new manuals is 


available. (Key No. 709) 


e Catalog E-7-A, “Electrical Instruments 
for Instruction and Research,” illustrates 
and describes the complete line of Wes 
ton electrical instruments available for 
educational needs. Issued by Weston 
Electrical Instrument Corp., 617 Freling 
huysen Ave., Newark 5, N. J., the book 
let lists special teaching aids in addition 
to such instruments as moisture meters, 
laboratory thermometers and hydrome 
ters, and indicating, recording and con 
trolling instruments for pressure, time, 
temperature, light, speed and electrical 
values. A broad line of convenient multi 
purpose test equipment widely used in 
industrial arts and vocational instruction 


is also included. (Key No. 710) 


e How Flexoprint is used in preparing 
directories, catalogs, indexes, rosters and 
other listings where accuracy is essential 
sulletin KD 610 issued 
by Remington Rand Inc., 315 Fourth 
Ave., New York 10. Flexoprint elimi 
nates typesetting and proofreading and 
permits quick and easy changes simply 
by adding or removing typewritten cards, 
thus making it possible to keep lists 


up to date. (Key No. 711) 


is described in 


e The fundamentals of planning ver 
tical transportation systems in institu 
tions and other types of buildings are 
outlined and discussed in a new 28 page 
two-color booklet, “Hints for Better 
Elevatoring,” issued by Otis Elevator Co., 
260 Eleventh Ave., New York 1. The 
booklet covers factors which must be 
considered in planning an elevator in 
stallation, and requirements of various 
building types. The text is profusely 
illustrated by photographs, tables, sche 
matic drawings, traffic-flow graphs and 
full page line drawings. (Key No. 712) 


Suppliers’ News 


Angelica Uniform Co., 1427 Olive St., 
St. Louis 3, Mo., manufacturer of insti 
tutional uniforms, announces the open 
ing of enlarged branch offices and fac 
tory at 110 W. Iith St., Los Angeles 15, 
Calif. The Angelica retail store remains 
at 1101 S. Main St., Los Angeles 15. 


Ceco Steel Products Corp., 5601 W. 26th 
St., Chicago 50, manufacturer of metal 
building products, announces the pur- 
chase of the business of Sterling Win- 
dows, Inc., of New York City and New 
Castle, Ind., manufacturer of aluminum 
double-hung windows, screens and storm 
windows. 


Libbey Glass, division of Owens-Illinois 
Glass Co., Toledo 1, Ohio, announces 
the opening of two new branch offices. 
The new office in Pittsburgh, at 1913 
Clark Bidg., will be under the manage- 
ment of Robert C. Malone. That in 
Richmond, Va., at 918 Central National 
Bank Bldg., will be managed by James 
A. Baugh. 
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674 Ditto, Incorporated 
D-45 Office Duplicator 


675 Huntington Laboratories, Inc. 
Anti-Slip Cosmolite Wax 


676 Wyandotte Chemicals Corp. 
Film-Free Glass Suds 


677 Allied Radio Corp. 
Public Address Amplifier 


678 General Electric Co. 
Plastic Desk Top 


679 American Floor Surfacing Machine Co. 


Water Pick-Up Machine 


680 Southern Equipment Co. 
Electric Hot Food Tables 


681 S. Gumpert Co., Inc. 
Food Packaging 


682 Barber-Colman Co. 
Barcol Wardrobedoor 


683 TelAutograph Corp 
‘Instan-Form' Telescriber 


684 Edison Electrical Co. 
Improved Lok-Gyde 


685 The Heyer Corp. 
Dupli-Kit 


686 Newcomb Audio Products Co. 
Portable Transcription Player 
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This card is detachable and is 
provided for your convenience 
in obtaining information on all 
items advertised in this issue. 
See reverse side. 
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687 The Glynn-Johnson Corp. 
Rubber Door Silencers 


688 Lipman Refrigeration 
Automatic Ice Maker 


689 Automatic Devices Co. 
Tom Thumb Curtain Control 


690 Edward Don & Co. 
Portion Scale 


691 Foldcraft, Incorporated 
Glamahr Folding Tables 


692 Ampex Electric Corp. 
Tape Recorder 


693 Precision Scientific Co. 
Stop-Clock 


694 Lincoln-Schlueter Floor Machinery 


i» Inc. 
Improved Scrubber-Polisher 


695 Arnold Hughes Co. 
Jeffery Garbridder 


696 A. B. Hydrocarbon Systems 
Soletone Catalytic Equipment 


697 Berwin Trading Co. 
Upright Filing Cabinet 
698 Bausch & Lomb Optical Co. 


Stereomicroscope Catalog 


699 Electric-Aire Engineering Corp. 
“Cold Facts on Hot Air" 
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700 Bell & Howell Co. 
Magnetic Sound Movie Booklet 


701 The Superior Electric Co. 
Packaged Powerstat Dimmers 


702 The Aluminum Cooking Utensil Co. 


Care of Aluminum Utensils 


703 Mills Industries, Incorporated 
Bulletin 752 


704 H. J. Heinz Co. 
Magic Onions Bulk Recipes 


705 Radiant Mfg. Corp. 
Projection Chert 


706 Asphalt Tile Institute 
Fire Resistance Test 


707 Emeco Corp. 
atalog 

708 Barnstead Still & Sterilizer Co. 
Bulletin No. 124 

709 York-Shipley, Inc. 
Architects’ Manual 

710 Weston Electrical Instrument Corp. 
“Electrical Instruments for 
Instruction" 


711 Remington Rend Inc. 
Flexoprint Bulletin KD 610 


712 Otis Elevator Co. 
“Hints for Better Elevatoring” 
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THREE WAYS TO BUILD \ 


No use telling you there’s a ceiling on your cost per serving. Or that 
between rising overhead, higher food costs, and shortages of food and 
labor, the margin is just about gone. Your easy way out is to cut 
standards. Your best way out is the Hobart way —to combine increased 


output with better foodstuff utilization. It’s not new 


it’s vital. Here’s the plan. 


... but today, 





Improve Taste — Cut 
Waste, Utilize every ounce 
of good meat you buy with 
Hobart Tenderizers. Serve ten- 
derized steaks, beef roulades, 
ham tenderettes, Steak Sabi- 
ouse—delicious specialties 
of all kinds—using sirloin 
strips and tips, spencer rolls, 
bottom rounds, pork butts, veal 
and lamb fronts, etc. Hobart 
Tenderizers knit and ten- 
derize steaks with ease, speed 
and thoroughness unequaled 
in the steak machine field. 
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Speed Food Preparation 
—with Hobart Food Ma- 
chines. Peelers, for instance, 
can peel up to 35 Ibs. of pota- 
toes in 1 to 3 minutes. Meat 
saws can cut 80% from hand 
cutting time. Choppers come 
in meat capacities up to 37 Ibs. 
per minute. Slicers and food 
cutters speed production in 
kitchen and salad pantry alike. 
All Hobart products—c/ean in 
design, clean in performance 
—are ruggedly built, are on 
the job when you want them. 





Mechanize the Dish 
Pantry. Work outa straight- 
through production line, with 
soiled dish table, racks, 
glasswashers, dish scrappers 
and dishwashers lined up for 
maximum output with min- 
imum handling. Hobart 
makes dishwashers in all 
sizes, from under-counter 
models to 29-foot fully au- 
tomatic, conti ‘king 
giants doing the entire job 
alone. All meet the same ex- 
acting sanitation standards, 








That’s it—your program for success today! Here at Hobart we make 
all the food and kitchen machines we've talked about, and more— 


most of them in a choice of sizes. Our products, our guarantee and our 


nation-wide service have more than half a century of experience behind 


them. There’s Hobart representation near you—anxious to serve . 
The Hobart Manufacturing Company, Troy, Ohio. 


a oba rt Food Machines 


The World’s Largest Manufacturer of Food, Kitchen and Dishwashing Machines 





SMALL-AREA BUILDINGS... 





COMBINATION SCRUBBER -VAC! 








Today, even buildings with but 2,000 to 15.000 sq. ft. of floor space 
can reap the labor- saving. cost- reducing benefits of combination- 
machine - scrubbing. Here's a Combination Scrubber -Vac, Model 
118P at left, that’s specially designed for such buildings. This 
Scrubber-Vac, which has an 18-inch brush ring, cleans floors in 
approximately one-third the time required with a conventional 
18-inch machine and separate vac unit. 





Model 418P applies the cleanser, scrubs, and picks up (damp-dries 

the floor) — all in one operation! Maintenance men like the con- 

venience of working with this single unit... the thoroughness with 

which it cleans... and the features that make the machine simple 
to operate. Its self-propelled, and has a positive clutch. 
There are no switches to set for fast or slow—slight pres- 
sure of the hand on clutch lever adjusts speed to desired 
rate. The powerful vac performs efficiently and quietly. 
(Powder dispenser is optional.) Compactly built, the 418P 
also serves advaniageously in larger buildings for the care 
of floors in narrow aisles and congested areas. 


Finnell makes Scrubber-Vac Machines for small, vast, and intermediate 

operations, and in self-powered as well as electric models. From this 

complete line, you can choose the size and model that’s exactly right 

for your job (no need to over-buy or under-buy). It's also good to know 

that you can lease or purchase a Scrubber-Vac, and that there's a Finnell 

man nearby to help train your maintenance operators in the proper use 

of the machine and to make periodic check-ups. For demonstration, 

Also can be used consultation, or literature, phone or write nearest Finnell Branch or 

for dry work — steel- Finnell System, Inc., 4405 East Street, Elkhart, Indiana. Branch Offices 
wooling, et cetera in all principal cities of the United States and Canada, 


Conserve Manpower with Completely Mechanized Serubbing 


gin BRANCHES 
FINN ELL SYSTEM, INC. 4 we ns 


PRINCIPAL 
Originators of Power Scrubbing and Polishing Machines rahi; 





